OSHA 


Forum Shows 
Benefits Of Kyoto 


The CAW’s wizard of economics, Jim Stanford, capably 


covered the advantages that will come to Canadians as we 
implement the policies of the Kyoto Accord. For more, see 
page 33. 
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| _PRESIDENT’S REPORT 
Healthcare 
sh 
Priority |= 


SHIELDS 
ntil recently, having a national public LOCAL 222 
health care system has meant that oe 
everyone in Canada, rich or poor, 
could receive the same standard of medical attention. It did- 
n’t matter how much money you made, whether you had a job 
or not, what your family status was, how healthy you were, how old you 
were, or where you lived. Whatever your circumstances, access to a 
family doctor, a clinic, a hospital or a specialist has been our right, no 
questions asked. Since the mid-90s, however, our national public 
health care system has been at risk of being lost to private interests. 
Allowing our health care system to slip into private hands will have 
serious consequences for everyone in Canada. 

Many workers and _ their 
unions already know how 
much medicare matters, which 
is why we came out in full force 
last year to be heard by the 
Romanow Commission on the 
Future of Health Care. Workers 
from every sector, including 
nurses, long term care and 
home care workers, provincial 
and federal public employees, 
steelworkers, energy and paper 
workers, and auto workers 
explained why they are deeply 
worried about the erosion of 
medicare. Community based groups, including regional, provincial and 
national health coalitions, women’s networks, First Nations organizations 
and faith groups also expressed their concerns. People even came from 
other countries to tell Romanow why Canadians need to hang onto our 
public health care system. “Modify it,” doctors and health policy 
researchers said to Romanow. “Improve it. But do not abandon it in 
favour of private sector health care. That doesn’t work.” 

The situation is grim in the U.S. More than 90 million people in the 
United States are under-insured, with 43 million having no coverage at 
all. As well, a minimum “co-payment” is often required just to visit a 
doctor or hospital. 


see HEALTHCARE - page 2 


Healthcare 
Is A Priority 


— continued from page 1 

In Canada, we are very fortunate to not be 
in the same situation, yet. We are not totally 
vulnerable to the whims, profit motives or in 
some cases, corruption of private health care 
companies for our health care needs — yet. 
Our public health care system, though under 
stress, still delivers a high quality of care to 
most citizens. Canadians continue to believe 
in it, with good reason. Medicare has 
improved and saved the lives of millions of 
Canadians since its introduction, and it has 
served as a great equalizer in this country. 
Public health care is also much more afford- 
able than private for-profit care. Profit-mak- 
ing drives up costs, it doesn’t reduce them. 
Our public health care system needs to be 
strengthened and expanded, not sold off to 
the highest bidder. 

With the release of Roy Romanow’s rec- 
ommendations on the future of Canada’s 
health care system, we must continue to 
demand fully public, well-financed, high 
quality, comprehensive, not-for-profit health 
care that is controlled by Canadians, not 
multinational corporations. Our lives depend 
on it. 


Communicating With The Public 


Appearing on the Rogers TV show Riley Live recently were CAW Local 222 
President Mike Shields and Brian O'Keefe of CUPE, discussing “how important are 
unions in this day and age?” with host Garth Riley. Mike ably fielded questions 
from the host as well as phone-in callers. 


Local 22 


ocal 222 jacket, this month's 


Grand Prize. In addition tothe Grand Prize, Local 222's 
Recreation Committee has donated five commemorative Super Bowl 
T-Shirts, which will also be givenaway. Get your raffle tickets in today! 

@ 


This contest is open to all 
members in good standing 
of CAW Local 222, 

active and retired. 


Deadline is noon on 
February 21, 2003. 


One entry per member, 
please. 


Draw will take place on 
February 21, 2003 at 1:00 
p.m. in the Union Hall lobby. 
Winners will be notified by 
phone. Good Luck! 
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If you’re interested 

in purchasing 

Local 222 merchandise, 
please see 

the receptionist 

at the Union hall. 


We are constantly 
getting in jackets, 

golf shirts and t-shirts, 
so check to see what’s 
available. 


Membership Input Always 


Welcome At ACSYS 


Ss we progress into the new year, 
there continues to be a lot of good 
things going on in our workplace. 

New work has been picked up in 
the different areas of the plant and 
this has returned all people from layoff, along 
with permanently recognizing transfers to the 
different departments. The paint area has 
returned to a second shift and will gradually 
ramp up with the sub-assembly and sequenc- 
ing for that area in the days to come. 

Containment issues are being kept to a 
minimum, which is extremely important for 
our plant. The PIC and Apex groups make 
their living on plants like ours (parts suppli- 
ers) and the costs are enormous. We end up 
paying indirectly for these issues that are 
forced by the customer, General Motors in 
particular. This is an issue that has to be over- 
come. 


Financial Support 

The last visit to the plant from the financial 
backers of the sale and the investment into 
the plant was very positive. G.E. Capital, one 
financial group behind the sale, wants to 
become a bigger player in regards to invest- 
ment in our operation. The tour and discus- 
sions went extremely well and this news is 
surely noteworthy. 


Last Unit Meeting 

The attendance at our last unit meeting 
was exceptional. Although there were a few 
issues that required clarification that prompt- 
ed the attendance, it was good to see the 
numbers. The meeting itself went on a lot 
longer than usual. That was another good 
thing to see. People who take the time to 
come out to the meetings are certainly going 
to be given the opportunity to say what is on 
their mind. It is a good thing when people 
want to know what is going on and why. 

Our next unit meeting is Monday, February 
24, 2003 at 4:30 p.m. at our Local Union 
Hall. Please plan to attend. 


Union Education 
There were different questions raised at 
our last meeting from people who want to get 


more involved in the Union within the plant as 
well as people wanting more awareness. 

Please pay close attention to Lynn 
Hogarth’s article in the Oshaworker. Lynn, 
who is the Chairperson of the Education Com- 
mittee, has outlined courses that can be taken 
at our own Local. The Education Committee 
do an exceptional job of making pertinent 
courses available to you and for you. 

There are also courses at Port Elgin avail- 
able to you on different schedules. Ask your 
committeeperson, who will be glad to show 
you what is available. 

To comment once again on our last unit 
meeting, I think if anything the membership 
has become more aware that a lot of issues 


confronted by your 
committee do not 
always have a perfect 
solution and/or answer. 
Our decisions are 
always based on trying to handle any situation 
in the best interests of the overall member- 
ship. 

Just like anything, all issues are important 
but some have more direct answers than oth- 
ers and as a committee we appreciate and 
welcome your input, as we are in a unique sit- 
uation. 

As always, with any issues or concerns 
don’t hesitate to call me at 905-433-3343 or 
pager 905-439-3343. 


PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


A Super Success 


The first CAW Local 222 Superbowl Party is likely to become an annual event, 
judging by the success of the January 26th gathering, hosted by Local 222's 
Recreation Committee members with the help of Labatt's and Budweiser. 


©) Support The United Way 
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CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


General Motors Still 
Slow To React 


t seems that the Company doesn’t learn 

quickly from its past mistakes. In my 

December article, I told you about a work- 

er who had been totally disabled and who 

after surgery was recovered enough to 
return to work. 

However, the Company was doing every- 
thing in their power not to bring him back 
because the human resources manager, “Dr.” 
Gina Boyd, has some kind of grudge against 
this brother. I have taken this case to Dan 
Hermer and Tony Costa, and neither were will- 
ing to do anything to fix the case, even though 
I told them that it would end up costing the 
Company a large pile of money. 

This brother filed a Paragraph 38 griev- 
ance, and the company sent him to several 
specialists and even sent him for an MRI. All 
came back with the same conclusion — this 
brother is fit to be at work. The Company will 
now owe him full liability for his lost wages 
for the entire time they were refusing to allow 
him to work, and they will have to pay the 
bills for all the expensive tests and specialists 
he was forced to endure, all because two of 
the top ranking executives in the plant 
refused to tell a person with a grudge to do 
her job. 

In my December article, I also talked about 
the fact that the Car Plant cancelled all its train- 
ing. The Truck Plant has started the third phase 
of Union Awareness Training, but the Car Plant 
is not even sending anyone to the second phase 
of the training. I guess the company reps who 
were at negotiations in September have already 
forgotten what they agreed to. 

Troy Clark, the Vice President of Manu- 


CAW=TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
St. Marys Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 
Johnson Controls Inc. 
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President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
Wayne Murphy 


facturing and Labour Relations, is going to be 
visiting the Car Plant the week of Osha- 
worker deadline, so you can be sure that he 
will be hearing about both of these issues. At 
some point, Car Plant management will learn 
that if they do not fix the issues that are 
brought to them by this Committee, then we 
will keep climbing the ladder until we find 
someone who will. 

Last month, I reported that we had received 
petitions from workers in some areas of the 
third shift that they wanted overtime. Since 


I cannot help but 
note the hypocrisy 
of the Company 
in disciplining 
hourly workers 
and doing nothing 
to address the 
continued violations 
of management. 


running that article, I have received a flood of 
phone calls from the third shift in opposition 
to overtime. Given the fact that there is no 
overtime scheduled at this time for any shift, 
there shouldn’t be an issue. 

In recent months, the Company has sent out 
safety talks, posted signs, and started issuing 
one week suspensions to workers who walk 
through restricted areas such as material malls 
in an effort to improve pedestrian safety. While 


JIM 


I support doing every- HOY 
hag ve Cal 1p ensite ae see 
the safety of all workers, | .FcoNp vice-PRESIDENT 


I cannot help but note 
the hypocrisy of the Company in disciplining 
hourly workers and doing nothing to address 
the continued violations of management. 
There have been two recent discipline 
cases where supervisors were committing 
unsafe acts, and when material drivers pointed 
it out to the supervisors, the material drivers 
were put on notice for abusive language or 
insubordination. Nothing was done with the 
supervisors who committed the unsafe acts 
in the first place. Also, several one week sus- 
pensions have been given to production 
workers and material drivers who were 
walking through restricted material malls. 

I am waiting to see what will happen to the 
production supervisor who was walking 
through a material mall on January 17 and 
narrowly missed being hit by a lift truck. I 
guess we should feel good about the fact that 
the company only cares about our safety, and 
not about the safety of their own supervisors! 

On a personal note, I would like to thank 
all of you who called, visited, sent flowers 

and cards, and made donations with the pass- 
ing of my mother in January. Her sudden death 
came as a shock to our family, and your acts of 
kindness were very much appreciated during 
that difficult time. I would pay special thanks to 
Chris Buckley who stepped into my job at a 
moment’s notice, and who had to chair 
January Fourth Step grievance meetings in my 
absence. Thanks for your continued sup- 
port. 


CAW LOCAL 222 EXECUTIVE BOARD 


Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Editor 
Joe Sarnovsky 


Guide 
Mike McPhee 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


Board Members At Large 
Deb Weatherby (PPG) 


Shane Luxton 
(Lear Corporation) 


Ed Ochej (A.G. Simpson) 
Ron Boivin (TDS Automotive) 


Female Board Member 
At Large 
Diane Cunningham 


Retirees’ Representative 
John Sinclair 
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FINANCIAL SECRETARY’S REPORT 


Catching Up On Some Local News 


ongratulations to Brother Tim 

Thompson and his Committee for an 

excellent job on successfully negoti- 

ating a Collective Agreement without 

a strike against Trentway-Wagar at 
Whitby Transit. 

The CAW Hockey Tournament was very 
competitive this year, as we are starting to get 
some younger blood on the teams. The final 
game was very entertaining between Lear and 
ACSYS, ending in a 3-0 win for Lear. 

I'd like to wish our Brothers and Sisters at 


CAW Local 222 Financial Report 


REVENUE 
4 INCOME 
Covering The Month Of Membership. Dues) isi. ssiccrssvaes A ccsstehrcnaene uel ieeieneen Aecaenss 929,580.32 
TTA OMS 53 sa csisscecus ves isexiaiiies heceauanseonvsennaiceed cercaipy ceaaeetameld ennai 230.00 
December, 2 002 Oshawa Area Skilled Trades ......c..cccsccssesessecessecsessesseasessesseaseeseaseeseesees 15.00 
. SUB. RECOIPtS csccssivasssevearvescctsesesevenansavsverseessicessavanbuatonvertsenneccesseeunnyts 3,453.60 
Total Receipts 0.0.0... $ 1,057,993.85 eG ee oes 
Staff Wage ReCOVETICS ........c.cscseceseeseeeseesesteseseeseseseenssesncaneneeneneeneneenens 108,417.40 
Total Expense 0... eee DS Ee, (ee 56 oh 
Surplus (Deficit) 0.0.0... $ 64,416.73 eae?  Bt0.00 
Soft Drinks and Vending 0.00... eeecsseseeeseeeseesesneseeteseeestensseenesneneeees 343.75 
CAW Local 222 Balance Sheet As At Telephone Income .......sessseeeesessssinieeetteeeeesssssssniiineiieeeesessssssanniny 583.03 
TOTAL: REVENUE: csssscevsccissccsecnsatevncencesecivvectestdesasavacesenisascnaansaidonns 1,057,993.85 
December 31, 2002 TOTAL;REVENUE. 0.3.x etacudtlarcntandeutinucniatcies 1,057,993.85, 
asia EXPENSE 
oe BSSETS 341,115.86 OFFICE AND BUILDING 
ee [oe ee eee ine, ae 3 19 007 % Sema ae Employee: Salaries... ssc: ssetessiésessescousstssaieivcercsisinateareragreciienass 102,748.33 
gusts a UI Expense....... 2,266.19 
Total Banks: 3::.:.tscisveccccecesesaeesevasvavvcongetetesencavoqennvereeovecersecel coves ea rabenpeess 219,007.43 CPP Expense. 2,916.72 
Deposit — AWCU........000. 37,640.17 WCB Expense ... 214.09 
Due from Dental Centre.... 91,144.25 EHT Expense... j 3111.42 
Mortgage Receivable............. -7,100.11 Other Benefits .................., a) 3,069.71 
Dominion of Canada Bonds 4 ae 12,000.00 Employee Benefits and Insurance..........ccsscssesecseseeeseeseeeeeeeeseeeeteneens 31,578.13 
Short Term Investments ............ w___ 772,185.48 Hall Expenses 1612.61 
TOTAL CURRENT ASSETS .........cccccccccsscssscsssecsesssecstessecstesseesneesesssees 1,465,993.08 Tisranees cence ie 1566.00 
Fixed Assets Miscellaneous purchases ..........csssccsssseesseessesesneseeeeeeeneseeeeeeneeneneenees 24,012.38 
Vand cccccseseiteubossarvvcsrescseséatebad tavvesepecssitecelabahdlintecseec steel ldvivcevsent 615,195.00 Building Maintenance ............cecesessssecsseseeseceesecesseeecseencsnsseeseneeesneenens 13,136.73 
Buildings ... 2,829,533.00 Telephones <iazscicssszesssdecssseravzs cht ceaastasts codsenatercerceurncnss a teciaetsédtesteesvagele 12,566.67 
Equipment ......0.....e si 92,627.61 Office Supplies and General Expense .........ccccseseeseseeeseeteseeeeteneeneens 12,600.90 
Total: Fixed ASSES .....ccc::sscccssssscssssssssssssssssssssesssssssstssseseecssse 3,537,355.61 Hara poe Stele Sinssteasatigsca patella gis cgcipheteheaaaiRacgootetoS : ai 
TOTAL ASSETS: 5: csccsteccscescevsvecerassersesvassdeccorevenvatestscin seceticadecsinen coe 5,003,348.69 FOUCSSNON AA sreesnyetindes isis rttteesssetkas entered ser rst snentasesesinigaennsiivssreaaeh ets —_J.N0/.J) 
ane aces SSS Total Office and Building o.........cccccccsccccssssscssssssssssssesessseeeenee 204,036.41 
ORGANIZATIONAL 
CURRENT LIABILITIES Per Capita — A.G. Simpson Council .......sccssseeeees 140.10 
Accrued Liabilities sieessssnesnsiieesnsnseesssssenssasisecssausseessuussssnssssesnneiseesnsins 2,301,889.74 Per Capita — Durham Labour Council... 1,819.80 
UI Payable — Lost Time.... 25.34 Per Capita — Northumberland Council... 65.00 
CPP Payable — Lost Time. 32.44 Per Capita — GM Intra Corp Council.. 1,275.68 
Income Tax Payable.............. eee ” 0 Per Capita — CAW Assessment............ . 531,875.64 
Income Tax Payable — Lost Time ns 99.25 Per Capita — CAW Council : 9,330.33 
Receiver General Payable... cece seenesnesneaneeeaeeees 157.03 Total Per Capitals. tecsv.etssadlcdectiesceonesssstsvseusncsssesceennad uniting Wont 544,506.55 
EHT Payable.......scccssssseeee 43,465.65 Lost Time: Wages and Benefits . 82,814.70 
Union Dues Payable... 1,920.77 Lost Time Expenses M&E&H.... —1,892.68 
AWCU ph Eneten sehr yg sone 3,417.84 Lost Time Expenses — Hotels . : 1,022.84 
Charitable Deductions... 2,120.79 Lost Time EXxpenses.........csscccssseesseseeseseeeseeseseeeesneeesneeeeneneeneeeeneeneasenees —869.84 
WCB Payable... sess? 26,868.01 Misc.-Eléction: GOStS::,..ai acces isdiiaatidananiheiatideutha sais 100,384.54 
Due Re: Duplate Council Fund.. es 500.00 dCALON alee ee ee dtc anes ee 140.27 
Retired Members Fund ............- 41,090.70 Investors Grp Trust-Staff PEnSiONS ........sccecssccsccssssssssseesesseeceessenn 20,864.00 
TOTAL CURRENT LIABILITIES . ++ 2,421,430.53, Oshaworker — Printing.............. 24,686.24 
TOTAL LIABILITIES 0.0.0.0... cece ccccccesscsssccesccsseessessseeseres __2,421,430.53 | Oshaworker — Postage a : 9,583.99 
EQUITY ot Oshaworker shel ens fureavesesvedeteiaanirayreeresitatinaunnveenneteteatannttt oe 
AUDA CIEY i, ies sccudhdes rsseveesenrdbveneaseusessarancosteotancoseatventsarsts (uareuconsa enone , 
arenas 2.712,820.97 REGIEATI OM. ceessicscccsesssesuenynigsdesessenenagas ceentbadsvoveddenunasaietieenigs tot eiseas ago 4,050.00 
Sif it Wie taweeeko Gk Wau asr Wya? "Wee Faye Sage igy s eicane Nine Su yaeaanninae Bag “130. 02.81 Welfare and donations . 11,021.40 
TOTAL NEF ASSETS jcapsigie: Sata at 
PE ie ase eee dee em ieitua ieee 381,918. Total Organizational 0.0.00... cece seesseseeteseeeseeeseeseeteeeeneneeneens 789,540.71 
TOTAL EQUITY ‘svccscecsestiietiauivenccseitinsbndiuansnccsildiaaneyens 2,581,918.16 TOTAL EXPENSE .o......cccccccsscsscssessessessesssssessecssssecsessessessessessecsessseseese 993,577.12 
LIABILITIES AND EQUITY 5,003 ,348.69 NET INGOME ? 36.: sisicssseousscoctetessinavorsseine tea aieren ict baainnyens 64,416.73 


Columbus McKinnon in Cobourg good luck, 
both the ones who are leaving the plant and 
those who will stay and work in the ware- 
house. Plant closings are never good news, 
but I want to thank CAW National Repre- 
sentative Mike Reuter for his help. And we 
could never say enough about the dedication 
and hard work that Peter Downes and his 
Committee showed while representing their 
members in this difficult situation. 

Our thoughts are with the Hoy family upon 
the loss of their mother, Lois. 
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Congratulations to 
Brother Mike Shields on 
his appointment to the 
Board of Governors of 
our new University at 
Durham College, the 
Ontario University Insti- 
tute of Technology. 

In closing, I hope 
everyone had a safe and 
happy holiday. 


TERRY 
SPENCE 
FINANCIAL SECRETARY 


CAW Local 222: Income Statement Dec. 1-31, 2002 
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Job Modification 
Or Light Duty 


oth workplace parties must remember their 


obligations in order to satisfy WSIB policy. 
That is... once an injury occurs and the 
worker is capable of performing modified 
work, the employer has an obligation to offer 
the injured worker a suitable job. This is intended to 

ensure the worker does not suffer a wage loss. 

On the other hand, when a worker finds 
himself/herself partially disabled, he/she has an obliga- 


LETTERS TO THE EDITOR | 


tion to advise the employer of the level of impairment 
and capabilities. 

The intent here is to ensure the employer is given a 
fair opportunity to meet their obligations. 

Again, the employer's obligation is to make sure 
injured workers don’t suffer a wage loss. 

Communication between management and injured 
workers is the key. If the WSIB finds that one party is 
not co-operating, there will be repercussions. 


Sharon’s Kids Thank You 


To the Editor: 


and laughter on Christmas morning, and adven- 


RECORDING SECRETARY, 
EXECUTIVE BOARD & 


SERVICE 
REPRESENTATIVE 


I counted on you, and you made it happen — an all-time, record- 
breaking high in donations. $38,427.25 donated to Sharon’s Kids. 
When it comes to caring for kids, GM employees are the best! On 


tures and friendship with summer camp trips. 
For our youths, they turn what was only a dream 
of post-secondary education into reality, and 


behalf of the Children’s Aid Society and the kids, thanks to you all for 


the part you played in this awesome 2002 campaign. 


After the shopping for toys, clothing and food was done for 172 
children and their parents, the remainder of the donations was 
returned to the Children’s Aid for the Children’s Fund. Every cent of 


your donation goes to help a child or youth. 


Your donations change lives and open doors. They provide smiles 


Si é SRS eo 


BUILDING 
onVALUES 


F P Beat Caer 
= Cage ie 


donations help with recovery by supporting 
counselling. 
I believe together, we have made a difference 
Happy New Year from Sharon Clark 
GM Retiree 
CAS Volunteer Fundraiser 
Founder of “Sharon’s Kids” 


‘Co. IGHORES GRIEVANCE AGENDAS 


ihe DAA fay 


OSH 1A ORR R 


Hae eras Hanis 
Goaat Made ot Beto Wesker 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Romanow Report Now 
Available In The Library 


A full copy of the Romanow Report on Health Care has 
been ordered for inclusion in the library at the Union 
Hall. “Highlight” versions will also be available. 

In the meantime, if you’re on the Internet, the full 
text can be viewed at: 
http:/Avww.hc-sc.gc.ca/english/care/romanow/index.html 
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Union Memorabilia 
Welcome 


The new library at the Union Hall is looking to fill in 
the gaps of its Oshaworker collection in particular. 

Anyone with UAW documents, etc., willing to 
donate them to the Local can call Joe Sarnovsky at 
905-723-1187. 


CAW Family Education 
Applications Available 


he 2003 applications for the two-week 
Family Education course at Port Elgin are 
now available at the CAW Local 222 Union 
Hall. The dates for these popular courses 
this year are: In English June 29 - July 11; 
en francais 13 juillet - 25 juillet; and in English 
July 27 to August 8. 
Port Elgin offers accommodation and meals 
for participants; the members must contribute 
their own vacation 
time (no lost time is paid). Family Ed is 
open to all CAW members and their 
immediate family (spouse/ partner and 
dependent children up to age 18; no 
grandchildren). 
The deadline is Friday, March 7, 
2003. 


Program Content 
Adults will discuss the history, struc- 
ture and policies of our Union as well as 
current economic and social issues 
from a worker’s viewpoint. They will also participate in discussions 
with a number of excellent guest speakers on topics that touch the 
lives of workers every day: human rights, equality issues, changing 
society, globalization, our health care system and coalition building 
to name a few. 

Adult sessions will stress adult, participatory learning methods 

in a very informal setting. The program concludes by conducting a 
“mock” convention, after students have all had 
an opportunity to learn why, when and how to 
write and debate resolutions. 

Teens, ages 13 to 18, are involved in a spe- 
cial program that will include participation in 
some of the adult program, but will be geared 
to the concerns of their age group. Teaching 
methods have been developed to achieve maxi- 
mum interest and participation. 

Children age 5 to 12 will have a program 
supervised by trained recreation counsellors 
with activities ranging from arts and crafts to 
games and sports. 

Infants to age 4 will be cared for in the day-nursery, complete 
with infant daycare and pre- 
school facilities — including 
sleeping accommodation, 
enclosed playground and 
qualified staff. 


Family Time 
Classroom hours general- 
ly run from 9:00 a.m. to 4:00 
p.m. with Wednesday after- 
noons and the mid-session 
weekend set aside for family 


fun. The Centre is equipped with every manner 
of sports facility. 


Eligibility Requirements And 
Instructions 
You are eligible to apply for a Family 
Education Scholarship if you are a CAW member 
in good standing. 
CAW Canada will provide, free of charge, 
food, lodging and 
instruction to each scholarship partic- 
ipant (and family) during your stay at 
the Education Centre. 
Each participant must contribute 
their time (vacation, personal leave, 
etc.) for the scholarship. No lost 
time will be paid. 
Plane tickets will be provided by 
the National Union (if you are traveling 
more than 400 kilometers one way, and choose to fly rather than 
drive). 

Those required to stay overnight while traveling to and from the 
Centre, will be provided with hotel 
accommodations. 

You must fill out the entire 
application form, including date and 
signatures. Have it signed by your 
local union President or Financial 
Secretary and send it by Friday, 
March 7, 2003 to Michelle Coffin, 
Education Department, 205 Placer 
Court, Toronto, ON M2H 3H9. 
Questions can be directed to 
Michelle at 1-800-268-5763, exten- 
sion 484 or by e-mail at  edu- 

cate@caw.ca. 

Participation is mandatory for all family mem- 

bers. 

Towels and linens are provided at the Centre. Laundry 

facilities are available to help you keep up with the washing. 

No pets are allowed at the Centre. 

Recreational facilities include baseball diamonds, soc- 
cer fields, horseshoe pits, tennis courts, volleyball court, an indoor 
gymnasium and a sandy 
beach. 

Residential units con- 

tain a study area, sleeping 
quarters, a walk-in closet, 
bathroom facilities and a 
living room area with sofa 
bed, small fridge and patio 
access. 

Dress is casual summer 

wear, and the atmosphere 
is friendly and relaxed. 
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OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Legislation May 


Bring 


Changes At Oshawa Transit 


ith the New Year some notable changes are taking 
place at our workplace. “OMERS” contributions 
deducted from our paycheques have resumed. These 


deductions will be graduated back to normal rates 
over the next two years as will the early retirement fac- 
tor numbers. 

The new hours of work rules under the Employment Standards 
Act may affect the way our drivers pick their runs, especially those 
on a late run on Fridays and early runs on Saturdays, as well as 
which runs spare board operators are given. 

The changes that will affect us are the daily rest provision and 
provision for rest in between shifts. The daily rest provision states 
“an employee must have at least 11 consecutive hours free from 
performing work in each day.” The provision for rest in between 


shifts states that “an employee must have 
eight hours off between shifts” which we 
already have covered in our Collective 
Agreement. 

I will be glad to answer any questions 
regarding these changes and will be happy to 


JOHN 
supply a copy of the Act to those interested. 


JOHNSON 

OSHAWA TRANSIT 

Contract Negotiations UNIT CHAIRPERSON 
Our bargaining committee will be 

exchanging proposals with management during the first week of 

February. We will be posting a notice for a strike vote soon after. 

Please plan to attend. 


In solidarity. 


i LEAR UNIT CHAIRPERSON’S REPORT ] 


Hard Work At Lear Pays Off 


ith elections fast approaching I 
would like to thank all those 
who have supported me since 
1989. It has been both an in- 
credible battle and an honour. 
Over that time I have seen many changes in 
the auto industry but the things that have pre- 
vailed, grown and prospered have been our 
jobs, wages and benefits. This is not a fluke 
nor was it handed to us. 

The work of a chairperson is only seen in 
part by its membership. No one knows this 
better than Russ Martin, former chairperson 
of A.G. Simpson. Only I and a few others actu- 
ally saw the work that goes on behind the 
scenes when a chairperson fights for his 
membership. I watched Russ argue with AG 
Corporate and even our own Union on behalf 
of the futures of his members. 

Sadly, the membership is usually the last to 
see the boardroom battles and wars that go 
on in defence of one’s membership, but they 
do see the results. 

Russ truly believed in his membership and 
sadly his membership will never see the heart 
that Russ put into saving his members’ 
futures. 

Over the past six months Lear also has 
seen tremendous pressures to secure future 
business. Bob Rossiter was in the plant 
recently and was very much impressed with 
our great membership and our facility. 
Surprisingly, as CEO of a Fortune 150 compa- 
ny, Bob asked me to tour the plant with him 
and the plant manager. I never hesitated. Why 
would we allow the company to spend an 
hour-long tour with the CEO accepting all the 
credit when I have a prime opportunity to 
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deliver our virtues? A chairperson has to 
take advantage of these situations and be able 
to articulate with world class executives; a 
back seat approach will do nothing for one’s 
membership! A few actually believed this was 
a time where we should chastise and deni- 
grate him (a corporate CEO) when in reality 
this was a once-in-a-lifetime opportunity to 
express to him the membership’s goals, aspi- 
rations and accomplishments. This is also the 
job of a chairperson, to be the spokesperson 
for our futures. The tour went tremendously 
well and Bob Rossiter wished to express his 
gratitude to the members for their hard work 
and perseverance and expressed hopes for 
securing business for us. 

This, along with the most recent set of 
negotiations were all simply ground work for 
our biggest battle; securing the 2005 Impala. 
Without this work almost half of our plant 
would be laid off. More importantly, it would 
send the wrong message to the auto industry 
that this plant is somehow deficient in either 
production or quality. Many in the industry, 
including management at JCI, believed that our 
bargaining committee and membership would 
falter and they would acquire our business. 

As it now appears both were wrong; word 
is they were shocked at how resilient and 
hardened a seasoned committee is at knowing 
how to battle these competitors. We must 
remember that it is not the JCI workers who 
are attempting to acquire our jobs but their 
corporation. JCI members are now brothers 
and sisters in our Local and regardless of 
whether our companies are competitors or 
not, all we can do is build the best seats we 
can and battle to continue to secure new busi- 
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ness. I welcome all JCI 
brothers and sisters. 

Recently I had the 
“pleasure” of meeting a 
supervisor from their 
facility who took the 
time to tell me at great 
lengths at how Lear was 
screwed and he was in “the know” about how 
we would lose the business and he was told 
JCI had it. Only one thing I learned from the 
conversation... ignorance and alcohol are a 
lethal combination. 

The United Way drives, through the hard 
work from the canvassers and all the mem- 
bers, was again a great success. Regardless 
of the outcome of the upcoming election I 
would like to express my hopes that the mem- 
bership will continue to play an active role in 
the communities we live in and help those 
less fortunate. 

With our new contract in place; new wash- 
room facilities being completed, increases in 
pensions and wages, I can say now without 
doubt this membership is in great shape! It is 
no secret that to win new business and retain 
present business we must have a knowledge- 
able and passionate committee. I would like 
to thank all the reps on the bargaining com- 
mittee who have fought the last six months to 
acquire this business; without your work for 
the members we know management alone 
could not have done it. Now that the mem- 
bership has done their jobs, it’s time that the 
likes of Jeff Haley and others start “pulling 
their weight” and show respect for those who 
deliver their paycheques...the member- 
ship! 


SHANE 
LUXTON 
LEAR UNIT 
CHAIRPERSON 


A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


A.G. Simpson Issues 
Being Tackled 


ow! What an eventful first month 
in the Union office. We’ve had 
quite a full plate on our hands. 
We had the company’s refusal to 
honour the 55-53 with 30 years 
service early retirement option, (they've now 
agreed to fund it outside of the pension plan). 
We had troubles with a lack of heat in many 
sections of the plant and the upkeep of the 
washrooms. Another issue has been with the 
company nurse and the H.R. manager’s 
refusal to acknowledge doctor’s notes and 
their continued jerking around of people on 
compensation, S&A and LTD. I have yet to fig- 
ure out if it is because of a personal dislike 
for some of the employees or if they actually 
think they know more about people’s health 
than medical professionals. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Also we had the resignation of Mike 
McCron as our Union Health and Safety Co- 
Chair. Mike thank you for a job well done and 
good luck in the future. I’m sure you will suc- 
ceed in whatever path you follow. 

Next on the agenda are problems with the 
stewards not rotating three shifts and the 
mandatory retirement at the age of 65. 

Also the committee will be out of the plant 
occasionally with the rest of the A.G. Council 
proofreading your new collective agreement 
so we can get it sent to the publishers and 
have a copy to you as soon as possible. We all 
need to know where we stand contractually 
until May 15, 2006 when this new deal 
expires. 

I feel our plant’s biggest problem is a lack 
of communication. It’s important for not only 


Zones Set Up At JCI 


apologize for missing the January issue, 
as I did not get my report in before the 
print deadline. 
On behalf of your plant committee and 
myself we welcome everyone back after a 
well-deserved Christmas Holiday. With the 
start of a New Year we will be faced with many 
new challenges. We all need to work together 
to ensure a successful launch of all our prod- 
uct lines. The quality of the products we pro- 
duce must be world class and with your con- 
tinued dedication to this standard we can 
ensure our future here for many years to 
come. 

With the addition of 180 new members 
starting in January, your help will be needed 
to assist these new members on the job, as 
well as explaining to them the benefits of 
becoming CAW members. On behalf of the 
plant Committee, the CAW and Local 222 we 
welcome all of the new associates. We look 
forward to getting to know you and to provide 
any assistance you may require. 

I recently attended a meeting involving a 
United Way representative and Cathy Henry 
(Industrial Relations Manager JCI). The com- 
pany and our local leadership are committed 
to kicking off a United Way campaign early in 
the New Year. The CAW has long been a strong 
supporter of the United Way. This locally-based 
fundraising campaign provides vital assistance 
to many of our area agencies. The plant com- 
mittee strongly urge all our members to please 
give what they can and support the less fortu- 
nate in our communities. The plant committee 


and the company will be working together 
throughout the year with various fund raising 
ideas to support this great cause. 

We still are working through some issues 
with the company in regards to how some lan- 
guage is applied in our collective agreement, 
We also have been meeting to try to finalize 
some procedural agreements for our Skilled 
Trades members. It was good to finally get our 
Collective Agreement back from the printers 
and have them distributed to our members. I 
must apologize for the method that was used 
for the distribution; we definitely will improve 
on that method in the future. We still have a 
couple of grievances slated for a fourth stage 
meeting. A date had been scheduled for 
January 8 but was cancelled by the company 
and we have yet to reschedule. We have 
appointed two Union Stewards at this time, 
Mark McConnell will be the new steward on 
midnight shift replacing Chris Poolman and 
Richard Ward will be the Alternate Skilled 
Trades representative for Bruce Macdonald, 
our Skilled trades representative. 

The plant committee has set the zones for 
representation within the plant that went into 
effect January 6, 2003. Each committeeper- 
son has been designated a group of associates 
to represent. In order to ensure our members 
of full representation and to share the work- 
load we have had to overlap in some of our 
product zones. It is our intention that associ- 
ates in the designated zones would report 
issues to the committeeperson assigned to 
represent that zone. As the plant population 
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the company but also OCHE J 

the Union to keep the | A.G. SIMPSON PLANT 
membership informed. eehngicds 
I'm going to try to get a 

column in the Oshaworker monthly, be on 
the shop floor daily, and use the two glass 
enclosed union bulletin boards (one is in Pack 
by the swipeclock and the other is at the front 
of the plant by the Training room) to relay 
information to you. An educated and informed 
membership is a stronger membership. 

In closing I’d like to thank Wayne 
MacNeil, Dave Spackman, Glen Gray and 
Colin Doris for their help as I learn the ropes 
of this new job. With their knowledge and 
dedication we are lucky to have these men on 
our side. They are a great asset to not only the 
Union but the company as well. 


increases in the future 
it is our intention to 
revisit and possibly 
reassign zone repre- 
sentation at that time. 
Listed below are the 
zones and the commit- 
teeperson who will be representing that zone: 

Zone #1 — Josh Anderson representing 
210/230, MS2000 OHS, Floor 
Console/Package Tray (this includes material 
handling and team leaders in the above zone) 

Zone #2 — Aurelio Natolie representing 
367 OHS, 367 Doors, Shipper/Receiver (this 
includes material handling and team leaders 
in the above zone) 

Zone #3 — Kevin Zacs representing IP 
Area shift # 2 (this includes material handling 
and team leaders in the above zone) 

Zone #4 — Jamie McConnell represent- 
ing IP Area shift # 1 (this includes material 
handling and team leaders in the above zone) 

Skilled Trades Zone — _ Bruce 
Macdonald representing the Maintenance 
Technicians 

If you have any questions or concerns with 
the above zone representations or any other 
issues, please contact your committeeperson 
or myself. Our next Unit meeting is Tuesday, 
February 11, 3:30 p.m. at the CAW Local 222 
Union Hall, 1425 Phillip Murray Ave. Please 
plan to attend. If you need to contact me 
please do so at 905-665-4269 union office or 
905-260-2631 cell phone anytime. 

In Solidarity. 


LARRY 


WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 
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PPG-DUPLATE PLANT CHAIRPERSON’S REPORT 


Right To Refuse Invoked At PPG 


ou'’ve heard of the difference a day 

makes, and we have experienced it. 

The day after writing and submitting 

the last article for the January issue 

of the Oshaworker on December 
11, I actually had something worth writing 
about. On December 12 there was a work 
stoppage in-house on the day shift that lasted 
for three hours. The reasoning behind it was 
based on health and safety for our skilled 
trades. We have within the collective agree- 
ment the right to refuse unsafe work and this 
right was exercised by electricians within the 
trades. 

The Company, rather than deal with the 
situation by following the procedures set out 
by the Ministry of Labour and do an investiga- 
tion to try to reach a resolve, decided to sim- 
ply outsource the work in question and in 
their estimation “problem solved.” They 
thought they had the right to determine 
whether it was a safety issue or not and that 
the individual had no say in it. The Ministry 
was called and ultimately did not come in- 
house until we involved the National Union 
Health and Safety Department. 

The inspector did a workplace inspection 
and determined that the work in question was 
likely to endanger, and that the Company had 
not followed the prescribed methods set out 
in the Act for work refusals. The Company has 
also been mandated to ensure that any out- 
side contractors are to be properly locked 
when in-house. This was not the case at the 
time of the work refusal. The full set of rul- 
ings are posted on the health and safety 
board. 

As fallout from this incident, the Company 
has grieved against the Union, calling it a 
wildcat strike. The grievance and payment 
has been denied by the Union, and it is the 
Company's intention to take this matter for- 
ward to an impartial arbitrator. At present we 
are awaiting a listing of potential arbitrators 
to look at this matter. 

In another area, we are set to arbitrate the 
termination of a member accused of fraudu- 
lent use of S&A benefits. We feel very confi- 
dent that after the testimony is heard we will 
prove that this was a wrongful termination 
and that redress and benefits are warranted 
for this worker. As with all arbitrations it is a 
flip of the coin, but as I said we are confident 
that this one is a winner. We are heading into 
a very busy time with new contracts coming in 
for the Grand Prix, 2 Chrysler back windows, 
and further terminal and hardware work. 
There will be some shake-ups in some areas 
of the plant while they try to make adjust- 
ments to the new levels of required produc- 
tion. Please try to remember that there is usu- 
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ally pain before the gain. As always the com- 
mittee and myself are available for questions 
and inquiries as they arise. Until next issue. 


Zone #1 Report - 
By Fred Taylor 

The zone has been plodding along at our 
usual pace with overtime enough for most. At 
the time I’m writing this we are all on week- 
end overtime again without much of a break 
after the holiday shutdown. This pattern is 
going to be in place for the year ahead with- 
out much variation. 

We have managed to get three new cold 
end TREs accepted, and hopefully by the time 
you read this they will be trained. We also 
have a new cold end operator to cover for 
Paul Howes who moved on to the terminal 
department. There should be three new oper- 
ators in the group by the time the construc- 
tion of Ten Cold is completed. The Company 
has also promised more TREs for the cold 
ends once the training cycle for everyone now 
part of the group has been finished. We have 
had three retirements from the terminal 
group (Harry, Krys, and Lucy) and several 
may be coming in warehousing before the 
end of this year. To make a long story short, 
there are going to be a lot of openings within 
the zone. If you are hoping to change jobs, 
this seems to be the year to do it. Keep your 
eye on the posting board and good luck to 
you. 


Zone #2 Report - 


By Steve Perry 

Firstly, I would like to extend a belated 
Happy New Year to everyone, and hope every- 
body enjoyed their much deserved vacation. I 
realize I am long overdue in writing this but I 
hope that I have been around to see everyone 
on almost a daily basis in order to answer any 
questions and address any concerns that have 
arisen since my election. Right now I would 
like to keep this letter short and discuss cur- 
rent issues. Firstly I would like to congratu- 
late the membership for their display of soli- 
darity on December 12, 2002. That show of 
unity was indeed impressive. Without getting 
into all the details of what occurred I would 
like to inform everyone that this issue is far 
from being “swept under the carpet” and we, 
as a Committee are actively pursuing the 
quickest possible resolution to all the issues 
raised that day. 

Looking at the day to day Union business 
of the plant we are fully aware of the prob- 
lems we are currently having with matters 
concerning Maritime Life. This includes Drug 
Plan issues, durable medical products as well 
as the ongoing and seemingly endless prob- 
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lems and delays with 
S&A. What I can tell 
you is that we are han- 
dling each problem 
individually right now 
in order to get every- 
one what they are enti- 
tled to, as quickly as 
possible. Secondly 
would be overtime and 
grievances based on 
overtime, I can assure you that I personally 
try to monitor the OT hours weekly by getting 
copies of all the OT worksheets and OT 
schedules as soon as I can and try to catch 
any errors that have been made. I would only 
ask that each individual also keep a close 
watch on their own hours in order to perhaps 
notice what I might have missed or not been 
aware of. 

Also, when it comes to grievances I would 
ask for patience in regards to getting any kind 
of settlement on issues. As many of you are 
aware, PPG Oshawa is not particularly swift 
when it comes to compensation. This does 
not reflect my inactivity on problems (some- 
times I would think that the management are 
paying these out of their own pockets). 
Finally I would like to add that this coming 
year will be, by every indication, a very busy 
one with new business coming to Oshawa, a 
new line being built to accommodate the 
increased workload and improvements being 
made on existing equipment as well as 
numerous changes anticipated that I only 
hope will form a more secure and financially 
sound future for all of us. 


Zone #4 Report - 
By Josh Haunsberger 
Skilled Trades 

I hope that everyone had an enjoyable and 
safe holiday and happy new year to all of you. 
As usual the trades were called upon to com- 
plete many jobs throughout the Christmas 
shutdown period. In doing so they forfeited 
the time to spend with family and friends. My 
hats off to all of you. The work was done pro- 
ficiently and ahead of schedule, regardless 
what the Company may think. We started with 
the installation of a new cold ring shuttle on 
seven furnace, At the time management felt it 
was necessary to use outside contractors to 
help with the task. From what I heard and saw 
for myself these so called super millwrights 
did little work and lots of napping. I think one 
of our boys even got pictures of one taking a 
snooze on a forklift. 

A new load area was constructed at eight 
hat end, work on the cullet system and nine 

see RIGHT - page 11 
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COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Whitby Transit Settles Its Contract 


ell, bargaining is over for anoth- 
er two years with Coach Canada, 
Whitby Transit. The reason for 
the two-year agreement in the 
last two sets of contract negotia- 
tions, the Town will only commit to two-year 
extensions on the contract between Whitby 
and Coach Canada. 

The Town doesn’t want to have to com- 
pensate Coach Canada if the Region is forced 
into amalgamation of services, which puts the 
Union at the bargaining table more frequent- 
ly. 

This set of bargaining was no different 
than any other; the company cried poverty 
and made sure to pull out the fear factor tac- 
tic of loss of contract if there were to be a dis- 
ruption of service as the result of a labour 


dispute, but as always we don’t buy into that 
form of scare tactic. 

At the end of the day there were pay 
increases for both part-time and full-time, 
increases to the benefit package including 
pension. We also achieved language improve- 
ments which now gives the committee the 
tools to police the collective agreement more 
efficiently. All and all the contract was ratified 
and though you will never please everyone, we 
the committee feel it was a fair and equitable 
deal. I would like to commend the members 
of the bargaining committee, Bob Ayres and 
John Adams, for their diligent work on this 
contract and especially a thank you to the 
membership who showed confidence to the 
committee with such a strong ratification vote. 

In closing, we will always have to stay two 


steps ahead of the 
company if we want to 
maintain the standard 
of living we have all 
become accustomed 
to. Every time at the 
bargaining table we 
always seek to better 
our way of life and the 
corporate agenda is to 
offer concessions and 
fear tactics, which fortunately we in the CAW 
never buy into. To maintain these economic 
assurances sometimes comes at a cost, but 
brothers and sisters we must never buy into 
their agendas. That's why collectively and in 
total solidarity we must never stop fighting 
back. 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


Applications Now Available For 
CAW Council/National Bursary Awards 


The CAW National Union and CAW Council 
annually offer a total of 13 bursaries that are 
for $2,500 each. They are: 

© National Union: Jim Ashton (1); Cesar 
Chavez (2); Nelson Mandela (2); Pat 
McEvoy (1) 

@ CAW Council: Terry Fox (4); Larry Bauer 
(1); Bud Jimmerfield (1); Tom Pickford 
(1) 

These bursaries are awarded to 
sons/daughters of CAW members in good 
standing entering their first year of post sec- 
ondary education (university, community col- 
lege, technological institute, teachers’ col- 
lege, nursing school, etc.). One bursary will 
be available for CAW members with at least 
one year seniority attending their first year of 
post secondary education. This is an entrance 
bursary and is not renewable for students 
entering subsequent years of study. 

Submissions should include; 

—an official application form (available at 
the Local 222 Union Hall) 

— CAW Local number 

— signed by a Local Union Officer 

—letter of recommendation from a teacher, 


OSHAWORKER 
Deadline 


for the March issue is 
Friday, February 14 
at 4:00 p.m. 


principal or other community figure 
—an essay (1,000-1,500 words, double 

spaced) on one of the topics listed on the 

application form. 

Documents indicating definite acceptance 
at one of the institutions described above and 
proof of registration need to be submitted 
before the presentation of the bursary. 

A committee appointed by the CAW 
Council Executive Board and/or CAW National 
Executive Board will make the selection of 
candidates. In the case of a tie, the applicants’ 
need will be the deciding factor. The decision 
of the committee is final. 

Applicants should ensure that their com- 


pleted application is submitted to: 

CAW National Office, 

205 Placer Court, 

Willowdale, ON M2H 3H9 

Attention: Education Department, Rick 
Rose 

postmarked no later than April 30, 2003. 

Those with disabilities, women, persons of 
colour and aboriginal Canadians are espe- 
cially encouraged to apply. 

Incomplete applications will not receive 
consideration. 

Application forms can also be found on 
the CAW website at www.caw.ca/education 
and click on CAW Bursaries. 


Right To Refuse Invoked At PPG 


— continued from page 10 


furnace were all major jobs completed 
during this time. 

The Ministry of Labour was in the plant 
before Christmas to go over the safety pro- 


cedures for the removal of calvin rods from 
seven furnace bender bay. In the report it 
stated that the present procedure was 
unsafe and recommendations for a longer 
cool down period and better equipment to 
be worn was given. 

At this time I would like to welcome 
Steve Vandeburgt our new hire in the main- 
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tenance group. Hopefully we will soon see 
an apprentice in the electrical department. 

A new upcoming project in the trades is 
the installation of ten cold end. The con- 
crete foundations are being done by 
Brooks contractors. Our electricians are 
building the panels, and the day shift MRs 
are busy on conveyors and helping with the 
steel work for new sections of the cullet 
system. 

That's all till next issue. 
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Retirees Korner 


ttawa lobby in support of the 
Romanow Report on Health Care, 
December 9-10, 2002 was well 
attended. Our chapter plus Local 
1090 retirees and several bus loads 
from metro, area councils and members from 
Locals 707 and 199 arrived in their own buses, 
to gather with the Ontario Coalition. Durham 
members of the coalition were “en masse” in 
lobbying members of Parliament. Agreement 
in support was pledged and it remains to be 
seen what the federal budget will contain 
regarding the financing of our health care, 
together with the support of the provinces. 


On A Sad Note 

Arriving back to Toronto, brother Adam 
Rayko suffered a heart attack and passed 
away. For myself I knew Adam from Port Elgin 
conventions, Days of Action and any other 
support groups that went out on the road. He 
was a tireless worker in any regard to social 
welfare and labour movements, very support- 
ive, rest well brother Adam and a safe journey. 

Food box good news. No more hounding 
in the Oshaworker, new system. Brother 
Bart MacNeill now collects loonies and any 
loose change at membership meetings and he 
has some helpers that go out and purchase 
necessary food for the food bank at Simcoe 
Hall. Great idea, thank you Bart. 

Euchre on Tuesdays is well attended, come 
on out room for a couple more. 

PS. Things that seem to be mislaid mirac- 
ulously appear when brought to the attention 
of the membership, right, Brother Peter 
Rudka, Chairperson Trustee. 

Dance winners: Michael Taylor, Mike 
Mechal, Ida Goulding, A. Reid, B. Capbee, Nel 
Keynes, Evelyn Smith, Marie Landry, Douglas 
Fallis, Shirley B. 

Next dance will be on February 21, 2003. 
Euchres are every Tuesday at 1:00 p.m.. 

“Not True:” No matter what rumours you 
have heard, the old “Chief” (Beav Clan) has 
not gone into hibernation. I was so busy shop- 
ping, wrapping, etc... I missed the January 


CAW LOCAL 222 RETIREES’ REPORT 


deadline for the Oshaworker. 
I hope everyone had an excel- 
lent and joyous holiday season. 

As you know by now a group 
of retirees left for Ottawa on 
December 9, 2002 to support 
and lobby for the Romanow 
Report on the health care prob- 
lem. Brother Art Field, sister 
Bev McCloskey and myself were fortunate to 
meet with MP Peter Stoffer (Sackville — Mus- 
quodobit Valley — Eastern Shore). He was very 
attentitive to our pleas on Medicare and was 
very supportive. We also talked with two others 
and they were very receptive to our suggestions. 

We attended a meeting at the National Arts 
Centre to get our lobby kits and meet with 
other lobby participants. We went to a brief- 
ing where we could again meet with our par- 
ticipants and we heard speeches by several 
health care experts. 

One of the speakers was Tommy Douglas’ 
daughter Shirley Douglas. She was an excel- 
lent speaker. One part of her speech really hit 
home was when she said, “if they won’t lead 
— we, the people, will.” As long as Brother 
Douglas’ daughter keeps active and 
leads/speaks as she does, Brother Tommy 
Douglas will never be forgotten. 
We had to leave that meeting part 
way through because of our sched- 
ule, so we missed the question and 
answer period. 

The trip was an excellent expe- 
rience but times and rushing to 
places, were a bit spread out. 
Remember Ottawa is a little bit big- 
ger than Orono and at times was as 
organized as a dogfight. 

Brothers Redko, Art Field, Bill 
Clarke and myself were in the 
Senate when the historic Kyoto Bill 
was passed. Did you know when 
there is voting and you’re a specta- 
tor or a voter, the doors are locked 
and you have to sit there until the 
votes are tallied? See me later and 


JOHN 


PRESIDENT 


REDKO 
RETIREES’ CHAPTER 


BILL 


STACEY 
RECREATION 


GORD “CHIEF” 


RETIREES’ CHAPTER 
PUBLICITY 
CHAIRPERSON 


I will try to let you know more about our trip. 

I saw an article about how the Medical 
Awareness Program in Port Elgin was well 
attended. Thanks brother Dean Lindsay for a 
job well done. 

By the time you read this another retirees 
pool tournament will have been here and 
gone (January 22, 2003) held at the old cue 
and ball hall (Retirees Chapter room Union 
Hall), again belated congratulations to last 
November 27, 2002 winners. 

The first dance of the New Year January 
24, 2003 will be just a memory but remember 
February 21, 2003 will be our second of the 
New Year. Also to loosen things up we will be 
starting Tai-Chi. Please see sister Bev 
McCloskey. I’m old and my attention span is 
short but by next edition I’'ll have more about 
this exciting sport. 


Loose change can go a long way! The Retirees Chapter 
food drive box is no longer empty, thanks to Bart 
MacNeill for a good idea and the assistance of Bev 
McCloskey and Sam Camilleri. Pocket change is now 
collected and foodstuffs purchased for Simcoe Hall. 
| 


WeE SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


George Bialecki 
Vernon E. Bowler 
John Chaskavich 
John Dost 

Edward Greenfield 
Kenneth Hazelton 
Arthur E. Hedge 
Geza Herman 
Joseph P. Kovacs 
Melvin W. Marple 
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Jan. 9, 2003 

Jan. 2, 2003 

Jan. 10, 2003 
Dec. 30, 2002 
Dec. 15, 2002 
Dec. 31, 2002 
Jan. 13, 2003 
Dec. 11, 2002 
Dec. 23, 2002 
Dec. 18, 2002 


Harold H. Nugent 
John K. Partridge 
Alfred A. Piitz 
Catherine Prybick 
Jan T. Rosicki 
Walter Slone 


Roland “Dave” Ward 
John L. Yule 
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Antonius J. Vanschyndel 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Feb. 5, 2002 
Jan. 14, 2003 G 
Dec. 25, 2002 G 
Dec. 20, 2002 G 
Jan. 3, 2003. G 
G 
G 
G 
G 


A.G. Simpson 


Jan. 8, 2003 


Jan. 3, 2002 
Dec. 15, 2002 
Jan. 10, 2003 


UNION ROD & GUN CLUB REPORT = 
“?\ 


A Few Simple Things Will Do 


he URGC held its annual Executive 
Trophy Shoot. Winner of Club Cham- 
pion for 2002 was again Doug Wade, 
who will have his name on the big tro- 
phy. Doug must be congratulated for 
he does much work at the club, both inside 
and on the grounds. Of note was our Presi- 
dent, Rick Roddy, who took home the Good 


Executive Elections 
Retired Workers Chapter 
CAW Local 222 


Monday, March 3, 2003 - 1 p.m. 


President 
Vice-President 
Secretary Treasurer 
Trustees (3) 
Sergeant-at-Arms 
Member-at-Large 
“New” Female Member-at-Large 


Nomination Box 
at Union Hall reception 
February 3-17, 2003 


Elections For 
Retired Workers Chapter 
CAW Local 222 
Standing Committees 


Monday, April 7, 2003 — 1 p.m. 


Recreation (5) 
Sick & Visiting (3) 
Environment (3) 
Resolutions (5) 
Elections (7) 
Organizing (3) 


Nomination box at 
Union Hall reception 
March 3-17, 2003 


Sport Trophy. There were 24 members who 
shot that day. Other awards, Rimfire and 
Handicap, first Doug Wade, second Clay 
Bowing, a new target shooter, third Bill 
Bowing, who said he got his practice on the 
farm, another capable new shooter. 

Centrefire and Handicap, first Doug Wade, 
second Earl Whittaker, who is now retired 
and has time to practice, third Bill Bowes, 
who told me he is going to get better. You can 
see if you are a good shooter in one class, you 
are a good shooter in all classes of target, but 
these shooters are not good trap shooters at a 
moving fast target. All of these shoots were 
held indoors in the warmth. 

Your 2003 elected Executive who needs 
your help at all times, for any club is as strong 
as the membership: 

President 

Vice President 

Secretary Treasurer 

Chairpersons are: 


Rick Roddy 
Bill Grealis 
Sharon Young 


Target Paul Young 
Trap (still vacant) 
Casting Earl Whittaker 
Canteen John Wright 
Property Doug Wade 
Publicity Roy Fleming 
Membership Bob Balsdon 
Sergeant Todd Hovey 
Stan Ward Trophy § Doug Wade. 


You will notice no new blood. We have 
been a conservation club for 60 years, push- 
ing for conservation in your interest. We are 
not affiliated with any other group and started 
in 1938 to help you put your thoughts to con- 
servation. There are other local conservation 
clubs who do a wonderful job, for I am a paid 
member. Their conservation work is to do 
many things like naming and watching flight 
patterns of birds, small plants and wildflow- 
ers, very local, working with kids to raise 
their interest in conservation. 

I have not seen any wintering robins along 
the Oshawa Creek yet. Maybe there are a few 
near watertight tree growth, fallen wild 


DURHAM AREA CAW RETIREE COUNCIL REPORT 


Ottawa Lobbying Bus Trip 


reat! We had a full bus load of 52 retirees, leaving the Union Hall 
on time. I like running things on time. We arrived in Ottawa at 
approximately 3:30 p.m.. We had a rally that evening and signed 
up on sheets which MPs we wished to visit the next day, and also 
picked up our kits. The next day we marched in groups and 
called upon many MPs or their assistants. They welcomed us and listened 
with interest. They pretty much agreed with us concerning the Romanow 
Report. Afterwards we had a meeting in the hotel and agreed to organize 
in Oshawa, of which we will have had before you read this. 


Contact me or Gord Vickers. % 


BART 
MacNEIL 
DURHAM AREA 

CAW RETIREE COUNCIL 

PRESIDENT 


FEBRUARY 2003 


apples, or hawthorn 
bushes with heavy 
leaves where birds can 
scratch for worms. 
Look in these small 
areas, if no robins, maybe other birds. 

Coyotes: Is this the only animal out there? 
You would think so if you speak to other peo- 
ple who enjoy the outdoors. If you live near 
the lakeshore and places like Darlington 
Park, Second Marsh, Pringle Creek, Cran- 
berry Marsh, you will notice in the day time 
coyotes ever looking for food. The story I 
wish to tell, these coyotes have eaten all of the 
small animals. Hawks, vultures, eagles and 
owl are dying and when examined, they have 
died of starvation. For years if one of these 
birds was found dead, the answer was gun 
shot, but now under close examination it is 
starvation. The prairies of both Canada and 
the USA had millions of jackrabbits, food for 
these migrating birds to eat. The western jack 
rabbits are not like ours, they are a true hare, 
turning white in winter. The ones I saw did 
not look as big as our jacks. These migrating 
birds will also eat ground squirrels, gophers, 
prairie chickens, but they are very scarce so 
these birds are starving and few first year 
birds are not making it. That is one reason I 
speak of coyotes, also killing our jack rab- 
bits, pheasants and any nesting ground birds. 
So don’t poison them but help to control 
them. I might add coyotes will eat dry corn, 
frozen apples and any dead meat they find. I 
think one of the reasons you notice coyotes 
along Lake Ontario is there are the dead fish 
they find. 

Let's talk about wild birds and why we 
have not seen many this season. The pros on 
the Christmas Bird Count will find many and 
most will be found near a marsh area or in a 
small thicket near water. Turkey vultures, 
white fronted geese, snow geese, harlequin 
ducks, bald eagle, red bellied woodpecker, 
brown creeper. I always had this bird nesting 
in my backyard, but now a million cats, no 
nesting birds. Pine grosbeak in the old forest 
of Orono. White winged crossbill. As I get a 
little older my eyes do not pick up these small 
birds flitting from branch to branch. But 
every morning I hear birds that seem to be in 
the next tree. But don’t give up for there is 
always a bird to start your day. 

Water, millions of gallons but some can be 
used for drinking; springs that are ever so 
clear, can soon dry up or the water becomes 
terrible tasting. There are many things that 
change the water, all the trees cut down and 
the earth starts leaving the banks and runs 
into the stream, clogging the flow of fresh 

see A FEW - page 14 
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A Few Simple Things Will Do - continued from page 13 


water. The spring soon becomes dirty and 
smelly. You soon have to dig a well, more 
costs. Pumps, pipes and container to hold 
that precious water. How much easier to plant 
more trees along that small valley than cutting 
the trees, bushes and clearing out the grass- 
es. We seem to like to make life so hard, 
when a few simple things would do. 

The day is cold and windy so I went to my 
cabinet where I found some of my writing of 
60 years ago. Jackrabbit hunting was the big 
game, white fishing, herring fishing, with the 
odd lake trout, Lake Simcoe was the lake. The 
first time I mention ice fishing in Lake Scugog 
for pickerel, thought I was dreaming. I am 
going to repeat, more fish taken out of Lake 
Simcoe than any other lake in Ontario per 
pail of water. The question I ask myself, why 
is there no stocking of pickerel in Lake 
Scugog? They might have stocked a little in 
Lake Scugog but I have not heard of it or have 
heard of any stories of stocking of pickerel 
from any fishermen. Might I suggest if you 
have any political pull put the pressure on. I 
know tourists who go fishing in Northern 
Ontario, fetch a few back, but I know local 
fishermen spend millions fishing the Trent 
water system. What a chance to show we care 
about the local fishermen. This is your 
chance to make that provincial vote count, 
demand stocking of pickerel in Lake Scugog. 

This windy fall it was hard to fish the Bay 
of Quinte, but fishermen with good boats and 
equipment had excellent fishing for large 
pickerel which they released. The wind on 
Lake Simcoe was tough to control your boat 
for perch fishing, but they all said better ice 
fishing. You do not hear of those ice fishing 
trips to lakes north of North Bay, cost of gas 
is too high. You will not see me ice fishing but 
look for me opening day Lake Scugog. As I 
read on in some of the write-ups, the one I 
picked up was 1968. Sunday Conservation 
Shows with a speaker and lots of kids, it was 
a Sunday night outing, lots of good door 
prizes, prints by Bateman, that I wish I had 


kept for if you were a winner, I hope you kept 
those Bateman prints in a frame. When I look 
at my picture, I was a good-looking guy in 
1968. No talk of coyotes, just jack rabbits. 

The new gun regulations, or, the one that 
changed and so confusing or maybe I cannot 
read, but I have a saviour. As a member of the 
URGC at the Newcastle clubhouse on a Sunday 
morning, we can answer correctly your ques- 
tions on gun control. A correct answer is 
what you want, not hearsay. 

I had the pleasure of attending the Second 
Marsh business meeting. I am a paid member. 
Ken Ridge was the Chairman. It was great to 
see Jim Richards, who has done so much to 
get the idea of the Second Marsh and design 
and plant trees, shrubs, bushes, wildflowers 
and let the grass and nature take over. 
Remember this is Bill Vincent’s farm, now a 
conservation area. Oh, I was telling about the 
Second Marsh. The marsh at the harbour was 
called the First Marsh and Darlington Park 
was the Third Marsh. The work at the Second 
Marsh continues, dredging, planting of wild 


marsh plants, shrubs like the wild red dog- 
wood that used to be called red willow. The 
old rink on the west side dug by the 
Scattergoods lined with spruce trees has 
come into its own, nesting mallard ducks in 
summer and beaver most of the time. A great 
deal of time and effort has been spent making 
boardwalks and paths so you do not wander 
and kill the natural wildflowers. A new exec- 
utive was elected and I knew most of them 
and know they will do a good job. The big 
business was a plan to raise a lot of money so 
a new centre can be built as an indoor school 
to teach children what good conservation can 
do for all. A lively meeting, good discussion, 
not too long. 

Your 2003 URGC membership card is on 
sale, only $2 and the motor, boat and trailer 
has been ordered. I might suggest a winter 
walk at the URGC property, Newcastle, to see 
a property that is left to nature to grow and 
spread. You will probably see deer track and 
wintering birds eating the frozen wild 
grain. 


Pre-Retirement Attendance 


A Good Resolution 


hen you're retired every day is 
the same — so I missed the 
January deadline for the Osha- 
worker. The tree is packed 
away, gift wrapping put away, 
turkey is gone and we added a couple of 
pounds, so what? New Years was great, the 
hangover was not so great and we haven't 
even mentioned resolutions. 

I hope one of the resolutions you and your 
spouse made was you both are going to pre- 
pare for retirement. The spring class started 
on January 13, 2003 and was well attended. 
Try to remember, if you applied and received 
a memo that you are attending on such-and- 


such date, please 
phone to verify if you 
and your spouse will 
attend. If you don’t 
show we could have 
another couple in 
because there is a waiting line. 

All the speakers are back, Canada Pension, 
lawyers, Credit Union, pension reps, benefit 
rep, wellness speaker. Everything to get your 
mind working on how to live the best part of 
life, when you retire. Remember you and your 
spouse are in charge — no bosses or group 
leader — just both of you and your creativity. 

More next issue. 


GORD “CHIEF” 
LINDSAY 
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Have You Planned A Retirement Date (_] Yes LL) No 


Last Name First Name 

| Serial No. Shift No. SIN # 

| Home Address 

House/Apt. No. Street City Postal Code 

! Years of Service Age Will Your Spouse Attend [_} Yes (_} No 


FEBRUARY 2003 


If Yes, Please Give Approximate Date 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


At the December 17, 
2002 CAW Family 
Auxiliary 27 Christmas 
party, Santa with 
Sisters Lynn Rak (left) 
and Vi Pilkey 

...and Joyce Wilde and 
her spoons accompany 
Adam Timoon. 


ongratulations to Canadian Auto- 
workers Local 222 on their 60th 
Anniversary of the publication of the 
Oshaworker sent to all members of 
their Local, keep up the good work. 
CAW Family Auxiliary 27 celebrated their 
Christmas gathering at the hall on Tuesday, 
December 17. The party was a success due to 
the hard work of many of our members. We 
had 120 members, spouses and friends in 
attendance. Thanks to our Social Committee 
comprised of sisters Sharon Broadbent, 
Phyllis Munroe, Donna Murdock, Heather 
Kiberd, Dorothy McEachern and Jean Hoar, 
the tables were beautifully decorated. Thanks 
to sister Jane Davis who convened the bar 
refreshments, also thanks to brother Paul 
Duffield who volunteered to help us out in 
this area prior to dinner and Paul was 
responsible for the table set-ups, your help 
was greatly appreciated. Derek Spence has 
been an asset to our auxiliary, always ready 
and willing to assist us. 


Congratulations to Sister Mary 
MacMillan who celebrated her 100th 
birthday December 27, 2002. 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Active As Always 


The potluck dinner was a culinary delight. 
What fabulous, talented people we have in 
our organization. Adam Timoon entertained 
us and he had most of the group if not all, 
participating one way or another. Sister Joyce 
Wilde played a tune on the spoons. She 
accompanied Adam. She also sang as she has 
a delightful singing voice; who knows maybe 
this was Joyce’s debut, what’s next? 

The highlight of our party was the celebra- 
tion of sister Mary MacMillan’s 100th birth- 
day, December 27, 2002. What a wonderful, 
warm, smiling young person. She was pre- 
sented with a cake and a bouquet of flowers 
on behalf of the membership of Auxiliary #27. 
Mary joined our auxiliary in 1945, she’s been 
a member for 58 years. 

Amaryllis bulbs were won by sisters Phyllis 
Clarke, Rose Fowler, Jenny Carey, Josie 
Pascoe, Karen Ross, Joyce Wilde, Lois 
Nimigon, Hazel Luke, Noella Marshall and 
Colleen Poulin, congratulations to all. 

We were pleased to have brother Terry 
Spence and wife Dawn, brother Wayne 
Murphy and wife Pauline, and 
brother John Redko join us. 
Local 222 once again showed 
their generosity by presenting 
everyone with a special gift. 
Santa Claus made a special 
appearance this year, complete 
with sleigh drawn by Cupid. 
Santa had fun as he gave out 
the gifts of calendars, date 
books and chocolates. Thanks 
again Santa, job well done. 

Birthday congratulations go 
out to sister Pearl Badaur, who 
celebrated her birthday on 
January 7, 2003. 

Following is a summary of 
our meeting of January 7, 2003: 
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Congratulations to Sister 
Pearl Badaur who 
celebrated her 85th 
birthday January 7, 2003. 
[sy Se ee Ey F~ Y 


Election results of dele- 
gates to Durham Region 


Labour Council. 

Regular delegates sis- JACKIE 
ters Abby  Kiberd, FINN 
Sharon Broadbent and cAW 
Dorothy McEachern, leat il met 


alternate delegates sis- 
ters Phyllis Munroe, Marian Ross and Betty 
Clark. Lifetime membership members are sis- 
ters Viola Pilkey, Phyllis Clarke and Ilene Watts. 

Recent donations were made to; Oshawa 
and District Handicap Club Inc., Glen St. 
$200, Liver Foundation $100. 


Upcoming Events 
Tuesday, March 18, 2003 at 7:00 p.m., we 
will have a night of cards for our members 
only. Mark this evening on your calendar. 
See you at our next business meeting on 
Tuesday, February 18. 


Autoworkers Community 
Credit Union 

Congratulations to brother 
Dave Sitaram, Board of Direc- 
tors Autoworkers Credit 
Union, who was recently elect- 
ed to Tradeco Board CUCO. We 
are very proud of Dave. He is 
certainly an asset to our credit 
union as well as CUCO. 

Mail-in-ballots will be arriv- 
ing with your January state- 
ments, four Board of Directors 
positions are up for election. 
Remember you must vote for 
four candidates, no more no 
less. Return ballots by Febru- 
ary 24, 2003. Please exercise 
your right to vote. 
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LED TRADES 


THE 
OSHAWORKER 


; SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Job Starts With Hot Issues 


n Monday, January 13, 2003 I 
began my new job as Skilled Trades 
Chairperson. I wasn’t long getting 
into “hot issues” as a Skilled Trades 
Committeeperson appeared before 
the entire Local Shop Committee and Tom 
Hoar, our Plant Chairperson, with a petition 
appealing the recent rezoning done by John 
Scanlan. 

After listening to the Committeeperson, 
the entire Shop Committee discussed the 
issue, and a motion was made to support the 
rezoning as it was agreed to, which passed 
with one opposed. 


Skilled Trades 
Shop Committee 

At our Tuesday Skilled Trades Shop 
Committee meeting held January 14, 2003, 
the same Committeeperson made a motion 
“that the Union leadership return the zones to 
their same representation structure as they 
were prior to the signed Memorandum of 
Understanding dated January 2nd, 2003.” 

This motion passed, and as Skilled Trades 
Chairperson I arranged a meeting with the 
manager of Regional Personnel to discuss the 
issue on Friday, January 17, 2003. I informed 
the Company the Skilled Trades Shop Com- 
mittee was requesting the zones be returned 
to their previous status prior to the signing of 
the MOU dated January 2, 2003. 

The Company responded that an agree- 
ment had been reached with the Union. The 
agreement was the best compromise that 


could be reached between the Parties. There 
was extensive discussion at negotiations to try 
to align the representation structure with that 
of management and the business units. 

The Company clearly pointed out they 
were trying to minimize the number of Union 
reps that an organization like Truck, South 
Stamping or Delphi had to deal with, and they 
were not prepared to just re-open it up due to 
a change in Union leadership. 

I then requested the Company to allow the 
Skilled Trades Committeepeople to put 
together a counter-proposal. The Company 
was not totally opposed to this, but did say the 
counter-proposal would have to align itself in 
the same manner and have the same charac- 
teristics, where the Committeepeople would 
represent both maintenance and tooling. 

The Company said they would be prepared 
to look at any counter-proposal up to the 
middle of February, and told me they had 
complaints from some members of manage- 
ment that the rezoning did not achieve 
enough. 

The offer of coming up with a counter- 
proposal was presented to your Skilled 
Trades Committeepeople after the Osha- 
worker deadline. 


Truck Plant 
Crew Cab Project 

Another issue I have had to deal with is the 
understanding between the Company and the 
previous Skilled Trades Chairperson on the 
Integration and Installation of the Truck Plant 


Crew Cab Robotics and 
Automation. John 
Scanlan did bring me 
into a couple of meet- 
ings on this issue to 
make me aware of what 
had been discussed. At 
Christmas, management did not follow the 
agreement and we saw Construction trades 
from WEG do some work that should have 
also included tool & die. 

Since the Crew Cab project is unique, and 
different from the GMT 400, 800, or even the 
next generation of truck, some things would 
be done differently, but they would be done by 
CAW trades under the WFG umbrella. 

Prior to officially taking office as Skilled 
Trades Chairperson, I called Paul Adair to 
have a meeting to once again clarify the 
understanding on this project. We held the 
meeting on January 8, 2003, and the follow- 
ing people were in attendance: Paul Adair, 
Superintendent of the truck Plant Body Shop 
organization, Jim Stockdale, Superintendent 
of WEG, Paul Norman of Labour Relations and 
myself. 

The first thing I told them was they were 
liable for not utilizing the tool and die on the 
installation over Christmas. I argued that 
Department 38 tooling should have been uti- 
lized. 

We then took a look at the letter dated 
December 20, 2003 and clearly the project 
was in the hands of the WFG organization, and 

see JOB - page 17 


PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


New Zones Balance The Numbers 


s most of you in the District are aware, on January 2, 2003 a 
Memorandum of Understanding regarding representation pro- 
visions in Skilled Trades was implemented. This memorandum 
resulted in a re-zoning of District 10 and 12’s committeeperson 
representation structure. As a result of the newly structured 
zones, District 12 is rearranged as follows: Zones 1 and 4 are revised to 
include all Skilled Trades employees holding seniority in the following 
departments; Department 18 Tool and Die-South Stamping, Department 
36 Car Body-Tooling, Department 42 Maintenance-South Stamping. 
Zones 38 and 40 are revised to include all Skilled Trades employees 
holding seniority in the following departments: Department 35 Battery- 
Tooling, Department 38 Body and Chassis Tooling-Truck Plant, 
Department 48D Maintenance-Battery, Department 49U Truck Plant 
Body, Department 49V Truck Plant General Assembly, Department 49W 
Truck Plant Paint, Department 49X Truck Plant Technical Support 
(including Power Tool). 
This restructuring has been done so that each District has a num- 
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ber of Maintenance Committeepeople represent- 
ing Tooling personnel and likewise, Tooling 
Committeepeople representing Maintenance per- 
sonnel, in an effort to address the issue of de- 
marcation and to balance the numbers between 
the Committeepeople. 


EUGEN E. 
WEBER 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Elections Finally Over 

By now everybody should be aware that Pat 
Blackwood is our new Skilled Trades Area 
Chairperson and that Ron Svajlenko is the new 
District 10 Committeeperson. I am looking forward to working with 
both these gentlemen for the common good of our skilled trades mem- 
bership. There are still several elections to backfill the 
Committeeperson’s and alternates positions in District 10. By the time 
you receive this issue of the Oshaworker those elections should be 
over and those positions filled. 


LLED TRADES 


s 
Job Starts - 


continued from page 16 


they would be utilizing Department 39 
tooling to support the installation 
Monday to Friday and also on the week- 
ends. 

I argued that Department 38 normal- 
ly do this work and should also be uti- 
lized. The Company claimed there is 
more work than they will be able to han- 
dle, and agreed to fully utilize Depart- 
ment 38, all three shifts, once Depart- 
ment 39 had been cleared, and prior to 
construction being assigned the work. 

Management said there would be 
composite crews on bolster work which 
would include tooling. 

On Sunday, January 19, 2003, I was 
once again called into this issue, as man- 
agement had assigned IMMs from con- 
struction work which is clearly tool and 
die, and should have been utilizing 
Departments 39 and 38 first. 

Myself and the Alternate Committee- 
person met with Paul Adair, where I reaf- 
firmed our understanding. Paul did not 
remember me saying 38 would have to 
be offered all three shifts, but that is 
what I said, and it remains my position. 

I have set up another meeting on this 
issue and will be including the two 
Districts, Gene Weber and Ron Svajlenko. 
Under the new zoning Gene represents 
Department 38 and Ron represents 
Department 39. We now have three voic- 
es at the Shop Committee level speaking 
for tooling and maintenance. 


In Closing 

I want everyone to know that I am not 
blaming John Scanlan on either of these 
issues. John made some very tough deci- 
sions before he left office; and on the 
zone changes he shared that with every- 
one last summer, he just had not decid- 
ed which way to go. 

The decisions John made will benefit 
the entire Skilled Trades membership in 
the long run, and will make us stronger 
as a Union. 

Remember, if you have a problem, 
first see your supervisor; then call your 
Committeeperson; then your District; 
and if you still need help, the Skilled 
Trades Chairperson. I can be reached at 
905-644-3780, in-plant pager *97-3780, 
or out of plant pager 1-800-361-6793 
PIN 3780. 


Thanks To District #10 


would like to thank the membership for 
giving me the opportunity to represent 
them in District #10. I will work hard at 
coming up to speed on the issues in 
District #10 and concentrate on giving 
them the representation they deserve. 

There is little support for amalgamation in 
our Skilled Trades in GM but our Trades have 
an important role to play to maintain our cur- 
rent jobs. We must not voluntarily do any work 
that is historical done by another trade in GM. 
The historical lines of construction and line 
repair must also be supported or GM will be 
given another opportunity to reduce trades. If 
you are given work that you feel belongs to 
another trade or department (e.g. pipefitter 
work on new installations) you can question 
that work, doing it only under protest and call 
your Committeeperson to investigate. If we vol- 
unteer to do work that belongs to other trades 
or departments, we only hurt ourselves. 

The weekend construction shift started on 
January 24, 2003 along with a temporary crew 
of one IMM and three welders. These crews 
will primarily focus on the new four-door 
work in Truck Plant. The weekend crew is bet- 
ter organized and more manageable than past 
efforts, which will bode well for their long- 
term existence. Work continues to be slow in 
construction but we expect an increase in the 
next few months as more work is released. 

Car Plant Maintenance is working through 
the first months of the new Overtime Agreement. 


We are watching closely 
to track any problems 
with overtime inequali- 
ties. Your elected reps 
have made an honest 
effort to improve the sta- 
tus quo and if problems RON 

occur that require SVAJLENKO 
changes, we will make SKILLED TRADES 
them or return to where Pe fea 
we started. 

In our last agreement, GM committed to 
providing increased training hours to each 
tradesperson. The company is now asking 
our members to sign off on informal training 
that will go towards fulfilling their commit- 
ments. We caution our members to carefully 
consider the quality and time involved before 
signing because these hours will be part of 
your training hours, if you sign. We in the 
Union support formal structured training that 
improves our skill set, not unqualified infor- 
mal instruction that reduces GM’s obligation. 

I am looking forward to working with the 
Committeepeople and all the members of 
District #10. I would like to welcome Tooling 
departments 13, 37 and 39 to District #10. If you 
have a problem that you cannot solve with your 
supervisor call your Committeeperson. If that 
problem still is not solved then please call me at 
905-644-3865 or page me at “97-3865 in plant 
or 1-800-361-6793 ID #3865 outside the plant. 
Thank you for taking the time to read this. 


Strike Fund Report 


To: All Local Union Presidents and Financial Secretaries — CAW-Canada 
Re. Strike Fund Report covering the month of September, 2002 


Greetings: 

The following is a summary of the Strike 
Fund for the month ended 30 September, 2002. 
Net Worth, 31 August 2002 $52,614,345 


Income For The Month 
Per Capita Tax 
Earnings on Investment 


1,273,097 
81,579 
Total Income 1,354,676 


Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 
Total Expenditures 
Income Less Expenditures 
Net Worth 
before undernoted item 
Interest to General Fund 


Net Worth, 30 Sept., 2002 


289,660 
901,797 
1,191,457 
163,219 


52,777,564 
(81,579) 


$52,695,985 
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Five strikes were in progress in the month 
of September 2002. 
The Net Worth of the Strike Insurance 
Fund is as follows: 
Cash Assets 
(Cash/Investments/ 
Per Capita Receivable 
Other Assets 
Mortgages and Loans 
Fixed Assets 
(National, Vancouver, Windsor, 
Winnipeg, Chatham, Halifax, Ottawa, 
Montreal, London Offices) 29,560,937 
Other Liabilities 
Mortgages 
Net Worth, 30 Sept., 2002 
In solidarity, 
Jim O'Neil, 
Secretary-Treasurer 


$18,168,661 


5,549,387 


(583,000) 
$52,695,985 
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Third Shift Skilled Trades Reps 


Settle To The Task 


his is my first Oshaworker report 
since getting elected. I plan on 
becoming a regular. Our newsletters 
are the most informative tool we have 
for the entire Local 222 membership. 

Neil Shackleton, the alternate for Zone 11, 
and myself officially took office January 1, 
2003, although I have been doing the job for 
about two months. Many of you throughout 
the zone are meeting me for the first time. I 
hope that the service and information you are 
being supplied with by Neil and myself satisfy 
most of your needs. 

Zone 11 covers the entire skilled trades 
population on third shift. There are close to 
400 trades to represent which makes this a very 
busy job. I'll try to answer your calls as quickly 
as possible, unfortunately not always on the 
same day. “Don’t despair, I will be there.” 
Presently we are in the process of getting Neil a 
pager, getting an e-mail address and phone line 
set up for our office. Our office is located on 
the mezzanine level at D-35 in the truck plant. 
Once this is in place access to us should 
become easier. We will have cards to supply 
with all this information in the near future. 

Since being elected I have been involved in 


ZONE 38 COMMITTEEPERSON’S REPORT 


Changes Worth Trying 


Zone 


the new car plant overtime agreement, 
anniversary transfer moves, AVO requests, 
Truck Plant skilled trades reps and manage- 
ment update meetings, outside contracting 
meetings and much more. Rest assured every- 
one is aware of the third shift presence at 
these meetings. Our problems and concerns 
are quite often different compared to swing 
shift and straight day workers. 

I have received a lot of help from all the 
elected reps in Oshawa in getting our con- 
cerns addressed. We unfortunately do not 
have direct access on third shift to Labour 
reps, benefit reps, payroll information, upper 
management and much more. This requires 
the help of all elected reps in dealing with our 
problems. For this I am grateful. 

By the time you read this article our new Car 
Plant overtime agreement will be in place. 
Hopefully most of the bugs will be worked out. 
The sign-up sheets should be posted in each 
supervisor’s office along with the construction 
sign-up sheets. When you are considering work- 
ing a weekend it is important to sign construc- 
tion sign-up sheets. This is our greatest tool in 
helping to keep our work in-house. Over 
Christmas some of our trades were used in sup- 


plementing construction 
on third shift; this is a 
plus for the trades on 
line repair. Engineering 
was pleased with the 
results and maybe this 
will create more work on our shift. I know being 
a third shift worker we prefer overtime on our 
own shift so as to keep some continuity in our 
everyday lives. With this being said, keep signing 
up no matter how frustrating or useless you feel 
it is. Eventually we may turn things around. 

The new Master & Local agreements 
should be out soon. Take some time to read 
them especially underlined sections, which 
reflect new language. This should help you to 
better understand your contractual rights. 

In closing I would like to wish Ray 
Suddard well and thank him very much for 
his assistance during this transition period. 
Also Terry Wilson has proven to be my great- 
est asset. Terry is a wealth of knowledge. 

Until next time if you have any questions 
or concerns which management cannot satis- 
factorily answer have them put in a call for 
your committeeperson. My pager # is *97- 
0019 outside 1-800-361-6793 pager 0019.4 


RORY 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 


THIRD SHIFT 


hope everyone had a Merry Christmas over the holidays. Zone 38 
was very busy over the break and we did have some issues regarding 
some of the work done. There were 10 grievances filed over the 
Christmas work, and hopefully they will be promptly put through the 
grievance procedure. 

I need to bring you up to date on some changes in Zone 38’s represen- 
tation structure. At the January 7, 2003 Skilled Trades Shop Committee meet- 
ing, our Chairperson of the day, John Scanlan, presented the Committee with 
some changes to our Zone make-up for Union representation. There were 
also some slight changes to the District numbers as well, but they are very 
minute. There were many reasons for these changes, and I for one, agree 
with the concept of these changes, but believe that they did not go far enough. 

Some of my peers and I have talked openly about the way our Union has 
grown into two different entities over the years. The set ups of our zones of 
representation and Districts, have done nothing but create the “Us and Them” 
mentality. I speak of Maintenance and Tooling. It is easy for one to speak the 
party line when he looks after only one interest. It is another thing for one to 
stand up and do what is good for our membership as a whole, knowing that 
he will catch some words from the people who disagree. I will be the first to 
admit that there will no doubt be some differing opinions in Zone 38. 

The “idea of zone changes” has been around for a half a year or so. 
John has tried to approach it from a team point of view, but with that comes 
bickering. Some of our reps are fine with change, as long as it is somebody 
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else’s zone. Myself, I mandate change all across the 
board. Equal representation in both Districts, and 
Zone Committeepeople who represent all Trades. 
Some say we should wait until the next elections. I 
say there is no better time than now, as I have two 
years to get to know my tooling brothers in Zone 
38. They have time as well to get me involved in 
their issues. Putting these changes off is just another way to delay change 
until maybe it goes away! I have to admit I will genuinely miss represent- 
ing those in maintenance and Department 42, but I realize everyone needs 
to share some of the pain that results from change. 

Let us give the changes a chance to work. Let's all drop the “Me” 
attitude and work together to try to make Local 222 a stronger voice. 
We have a lot of work coming our way; therefore we need to be all on 
the same page to ensure this work keeps coming to Oshawa. 

I would like to thank John Scanlan for having the fortitude to make 
these changes. They have been long overdue. I would like to emphasize 
to our new Chairperson, Pat Blackwood, that the changes are not fin- 
ished and to continue what John has started. 

In closing I would like to welcome on behalf of Tom Fowler and 
myself, all of the Tool and Die members in Truck and Battery to Zone 
38. We look forward to meeting you all. 

In solidarity. % 


MIKE 
BESTED 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 38 


ITETETS1D lice A\ (Ds S 


ZONE 40 COMMITTEEPERSON’S REPORT 


Zone Change Outcome 
Remains To Be Seen 


hristmas is over, the new year is here 
and most of us are working to pay for 
over-spending at Christmas. Some 
things are destined to remain the 
same although we all make the same 
promise, things will be different next year. 
Well the one thing that has changed from last 
year to this year is our zone. When I was re- 
elected to be the Committeeperson in Zone 40 
last year, the areas I were to represent were 
Battery, Truck, and South Stamping. On January 
6, I was informed by our Skilled Trades 
Chairperson of the day that I would be no longer 
representing the maintenance people in South 
Stamping. I was also told that I would now rep- 
resent tool and die in both Truck and Battery. 
These changes have been in the works for 
some time and I have had many a heated 
debate with John Scanlan for them not to take 
place. I have always been willing to represent 
tool and die, but I didn’t want to give up rep- 
resenting any of the people that I currently 
represented. 
I have appealed this decision to the Shop 
Committee but it was voted down and I have 


since appealed it to the Skilled Trades Shop 
Committee and I am currently awaiting the 
outcome of that appeal. The Skilled Trades- 
people in SSP are dead set against this deci- 
sion and have circulated a petition to try to 
reverse the decision. Pat Blackwood was to 
meet with the company on Friday, January 17, 
to try to reverse the decision. 

I have been around and met the tool& die 
makers in Battery and in the Truck Plant and 
although the receptiveness to me has been 
fine, many of them have asked the question 
why it was done. My response has been, I have 
been told for a number of reasons, but none 
of them really add up to anything. All I can say 
to the tool & diemakers who have now 
become a part of Zone 40 is, I will represent 
you to the best of my abilities and that you will 
be treated the same as everyone else in Zone 
40. I like to be a visible committeeperson and 
I am not afraid to deal with the issues. 


Truck Plant 


We seem to always have an issue that is per- 
colating in our zone and I am afraid we have a 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators * 
* Parental Involvement * Extended Hours * High Quality Program * 
* Nutritious Meals * 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWTCA 
LOCAL 222 
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TERRY 
pretty good one brewing McDONALD 
right now. Shortly SKILLED TRADES 


COMMITTEEPERSON, 


before Christmas I was 
informed by John Scan- 
lan that there would be contractors working in 
the body shop over Christmas doing program- 
ming work and there was a chance that all line 
repair electricians would not be in. I told John 
I was totally opposed to this as I felt this was 
the work of the line repair electricians. We 
also had discussions about going one-for-one 
with the vendor and I wanted to know who was 
going to program the other 120 robots that 
would be installed between now and July. As 
many of you know there were many grievances 
filed over Christmas on this issue. I am very 
clear in my position. The programming of the 
body shop robots is that of line repair electri- 
cians. I also know I have the full support of the 
body shop electricians. 


Department 38 vs 
Department 39 

One of the first issues I encountered after 
assuming the responsibilities of Department 
38 was that work that they had historically per- 
formed was now going to be done by 
Department 39. This work in question is the 
installation of new tools and because World 
Wide Facilities had assumed control of the 
Truck Plant crew cab project, it was deemed 
that Department 39, which is under the 
umbrella of this organization, would be given 
the job to install this work. As the 
Committeeperson for Department 38, I am 
totally opposed to this concept and I will fight 
this vigorously as this violates the overtime 
rights of Department 38. The only thing I can 
see coming out of this is we will put worker 
against worker. I know there will be a learning 
curve in the representation of the tool & 
diemakers as I strive to learn what work you 
normally perform, but one thing is for certain 
no other department has the right to take or be 
given another trade or department’s work. So I 
guess the fight has just begun on this issue. 


Battery Plant 
The Battery Plant continues to be very busy 
and all trades seem to be fully utilized most of 
the time. A new plant manager has come on 
board with the concept that skilled trades 
need to work down time if the plant is going 
see ZONE - page 20 
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HEALTH & SAFETY REPORT 


Is Your Plant Licence Up To Date? 


tip of the hat to the WFG Trades 
(World Wide Facilities Group) assign- 
ed to the Car Body second floor rein- 
forcement of roof joist job over the 
Christmas shutdown period for the 
effort and professionalism displayed by our 
Skilled Trades in the face of such a difficult job 
assignment. For example: very tight and 
cramped workspaces; having to deal with a very 
ageressive timeframe for completion of this job 
and Murphy's Law where what will go wrong 
will, well it did. An outside firm contracted to 
prepare the joist for welding fell well behind the 
planned schedule. Our Trades rose to the occa- 
sion and met and completed the task at hand, on 
time and safely. Once again, well done everyone. 


Licence Compliance 

It has come to our attention that the admin- 
istration of Decker, Cushman and three wheel- 
er licences are in disarray. If your job duties 
require you to operate any mobile equipment 
within the General Motors Complex and your 
licence has elapsed, notify your supervisor of 
your safety concern. You are not authorized to 
operate that equipment till you’re in compli- 
ance with plant policy. By not having an updat- 
ed licence, if an accident or mishap occurs, 
you and only you are liable. So think about it 
and take a look at your expiry dates! 


Fuel Cells In Our Future 

Safety reps and engineering personnel (I 
almost said “folks”) met recently at the 
Regional Engineering Centre on Wentworth 
Street to discuss the use of hydrogen in fuel 
cell systems for future products. There are 
some considerations with hydrogen use, and 
these will be pursued and dealt with on an 
ongoing basis. We understand a working 
model has been asked for by August of this 


year... we'll keep you posted! 


Asbestos 101 

The elemental issue (the removal and 
notification of) has reared its ugly head 
again. There are two schools of thought: leave 
it alone unless work is required at the site; or, 
take it all out. Guess what — it’s partly a 
money issue. All we ask as safety reps is that 
when tradespeople think they may be exposed 
before they do the job—ask the question! 
Testing is readily available and part of the 
process, as flawed as it may seem at times. We 
need to know before exposure happens! 


Tox Town 

Find out what may lurk in your home, office, 
school or town. At http:/Aoxtown.nlm.nih.gov, 
take an interactive tour of a model community 
and learn about commonly encountered toxic 
substances such as asbestos, lead, mercury and 
radon. Click on a location or building in the 
town and a list of materials appears. Click on the 
chemical name and get basic information plus a 
list of links to lay and professional resources. 


17th Annual Memorial 
Hockey Tournament 

On the following page, you'll notice an 
entry form for the 17th Annual CAW Skilled 
Trades Hockey tournament. Please get the 
form out and deal with it now! We would like 
to extend an invitation to all of the new hires. 
We look forward to seeing you on the ice! 

We have received many positive responses 
to our issues of the Oshaworker that focus 
not only on Safety concerns around the 
region but touch on health information as 
well. The average age of Skilled Trades in 
Oshawa is close to 49. So we would like to 
launch our Health Notes Segment. 


Zone Change — continued from page 19 


to be productive during up time. This has 
proven to be a win-win, as all parties seem 
to be doing well. 


Agreements 


Coming out of negotiations, Gene Weber 
got a letter saying the company would sit 
down and negotiate overtime, job posting, 
third shift agreements for those areas need- 
ing them. This needs to happen sooner than 
later, especially in the tool & diemaker areas 
that have been trying to get them for a while 
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now. I will be sitting down with Gene to make 
sure this becomes a priority. 


South Stamping Plant 

I don’t know what the final outcome of 
the zone changes will be, but one thing is 
for certain I will always remember the sup- 
port I received from the South Stamping 
Plant before and after the zone changes. 

Until next time and I will see you on the 
shop floor and remember if you need me 
*97-2636 or phone 2636.% 
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AL 
McPHEE 
ALTERNATE CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Heart Attacks 


And How To Survive One 

Let’s say it’s 6:30 p.m. and you're driving 
home alone, after an unusually hard day on 
the job. You're really tired, upset and frus- 
trated. Suddenly you start experiencing severe 
pain in your chest that radiates out into your 
arm and up your jaw. You are only about five 
minutes from the hospital nearest your home. 
Unfortunately you don’t know if you can make 
it that far. You have been trained in CPR, but 
the guy that taught the course did not tell you 
how to perform it on yourself. 


How To Survive A 
Heart Attack When Alone 

Since many people are alone when they 
suffer a heart attack, without help, the person 
whose heart is beating improperly and who 
begins to feel faint, has only about 10 seconds 
left before losing consciousness. 

However, these victims can help them- 
selves by coughing repeatedly and very vigor- 
ously. A deep breath should be taken before 
each cough, and the cough must be deep and 
prolonged, as when producing sputum from 
deep inside the chest. 

A breath and a cough must be repeated 
about every two seconds without let-up until 
help arrives, or until the heart is felt to be 
beating normally again. Deep breaths get oxy- 
gen into the lungs and coughing movements 
squeeze the heart and keep the blood circu- 
lating. The squeezing pressure on the heart 
also helps it regain normal rhythm. In this 
way, heart attack victims can get to a hospital. 

Tell as many other people as possible 
about this. It could save their lives! 


For The Moment 

A truly rich man is one whose children 
run to his arms when his hands are empty! 
Anonymous 

Till next issue... Play it safe. 
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Updating District #2 Members 


ince this is my first article of the New Year, I would like to wish 
everyone a Happy New Year and hope you experienced a safe 
and enjoyable holiday. To my family, thanks for the wonderful 
time together throughout the Christmas holiday period. 


First Quarter Predictions 

The first week back to work after Christmas was met with the 
Company forecasting no scheduled Saturdays for either Plant. They also 
foresee no down weeks for either Plant 1 or Plant 2, but keep in mind 
these predictions are subject to change. 


Safety Walks 

Every Thursday morning at 6:30 a.m., either Shift #1 Safety Rep Rick 
Cowle or Shift #2 Safety Rep Paul Goggan accompany me on Safety 
Tours throughout the Body Shop. We ask the appropriate members of 
management to accompany us on these tours, in order to highlight our 
Safety concerns and examine the level of cleanliness being provided for 
our members. If you have any concerns in regards to your specific 
area, contact your respective Committeeperson or us personally when 
we are conducting these walks every Thursday. Although these walks 
have proven effective, there is always room for improvements. 


Important Reminder On Transfers To 
Service Departments 

During this last set of negotiations, we were successful in forcing the 
Company to use your seniority rights when transferring from one service 
department to another service department. It should be noted however, 
that if your transfer into your requested service department is called out, 
you MUST accept this transfer. The following departments are recognized 
as Service Departments — Material Handling, Inspection, Maintenance, 
South Stamping, Battery, Tri-Link and Control Arms. All transfers other 


than to service departments shall still retain the 
ability to be refused. 


Summer Student Applications 

Applications will only be accepted from active stu- 
dents attending at least the first year of a post sec- 
ondary program who will be returning to school on a 
full-time basis in the fall. As well, students currently 
functioning as temporary part-time workers (TPTs) need to re-apply if they 
desire to be considered for fulltime Summer Vacation Replacement positions. 

These applications will be available at the Hourly Employment Office 
only, commencing February 17, 2003 through February 28, 2003. The 
office, located at the South end of the Parts Building, 700 Park Road 
South, is open from 8:00 a.m. to 3:00 p.m., Monday to Friday. 

These applications should be filled out on site and in person by the 
applicant themselves. Current student ID. along with your Social 
Insurance Number must be presented at the time. 

Students attending post secondary institutions outside Ontario may 
arrange to have these applications picked up on their behalf, at the 
above location and times. 


DISTRICT #2 
COMMITTEEPERSON 


Pay Shortages 
In a meeting held on January 16, I demanded Superintendents Jim 
Tucker and Todd Powers meet and review with their respective supervi- 
sors, the proper procedures for ensuring accurate compensation for 
hours worked by members of our District. I am personally fed up with 
the recurrence of pay shortages and lack of diligence on management's 
behalf. Our Local Agreement ensures that employees underpaid by 4.0 
or more hours, through no fault of their own, will be provided a cheque 
for this pay shortage without undue delay. Their apparent lack of effort 
see UPDATING - page 22 


17th Annual CAW Skilled Trades Memorial 
Hockey Tournament 


Saturday, April 5, 2003 
Get out your calendar and mark a big X on Saturday, April 5 for our annual fun and games. 


This is the first Saturday in April and will be run the same as last year, with one division drafted by our excellent team reps! 
Newcastle Village Arena will welcome us back again for a day of hockey and family oriented activities. 


Please fill out the form and have it sent to Al McPhee at mail code 062-902 to be received by Monday, March 3, 2003. 
A $50 cheque payable to CAW Skilled Trades Hockey shall accompany the form, 
$20 of this is recouped by selling the Vegas draw tickets. 


17th Annual CAW Skilled Trades Memorial Hockey Tournament 


Entry Form 


I Name 


Team in 2002 


Address 


Position played 


GM Mail Code 


Serial Number 


I Plant Shift 


Rate Yourself: 7A [1B Clc fp 


I 
1 Phone — Work: Home: 


Age as of April 2003 


I In Plant Mail 062-902 / Union Hall by March 3, 2003 


I 
I 
I 
I 
I 
I 
I 
Second choice 
I 
I 
| 
I 
a 
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DISTRICT #13 COMMITTEEPERSON’S REPORT 


Overtime Schedule For Truck Plant 


he Company has released the overtime 
schedule for the months of February 
and March. They will use the alternate 
weekends to accommodate restruc- 
turing plans for the new Short-Box 
Crew Cab model. The overtime schedule will 
be posted quarterly, but plans to stay with this 
structure could last until September 2003. 


Final Conditioning 

Last month I submitted an article entitled 
Classification Dispute Important Enough to 
Arbitrate. This issue surrounds the Company 
arbitrarily amalgamating certain jobs within 
the “Drivers” classification and the “Light 
Repair Classification.” In the past month the 
Company has failed to advance their position 
any further. Meetings have been taking place 
in an attempt to resolve this issue to the satis- 
faction of both parties. I will make it perfect- 
ly clear that the Union maintains that if a 
resolve cannot be reached to the satisfaction 
of the members within Final Conditioning 
then the expedited arbitration process will be 
pursued under the provisions of Appendix “J” 
of the Master Agreement. Furthermore, if a 
tentative agreement is reached between the 
parties, meetings will be scheduled on all 
three shifts to allow our members the oppor- 
tunity to decide whether to accept or reject 
any workplace changes. Your voice will dic- 
tate our direction. I would like to thank our 
members for their support and patience dur- 


ing this negotiating process. 


Summer Student Applications 

Applications will be available at the hourly 
employment office commencing February 17, 
through February 28, 2003, from 8:00 a.m. to 
3:00 p.m. Monday to Friday. The office is 
located at the south end of the Park Road 
building, 700 Park Road South. Applications 
will only be accepted from active students in 
at least the first year of a post secondary pro- 
gram who will be returning to school on a 
full-time basis in the fall. 

The applications must be completed on site 
and in person. Current student ID along with 
your Social Insurance Number must be pre- 
sented at the time. 

Students who are attending a post second- 


ary institution outside 
Ontario may arrange to 
have an application 
picked up on_ their 
behalf, at the above 
location and times. 


JIM 
BEAUDRY 
DISTRICT #13 
COMMITTEEPERSON 


New Absentee 
Program 

The Company has 
announced they are 
about to introduce a “New Absentee Pro- 
gram.” The details are yet to be released, but 
from what we presently understand the Com- 
pany are basically taking a zero tolerance ini- 
tiative for all unauthorized absences from 
work. We will provide more information as it 
becomes available. 


Updating District #2 Members 


— continued from page 21 


or care in ensuring our members are com- 
pensated correctly, suggests an overall dis- 
respect for their employees and incompe- 
tence in fulfilling their duties. Please con- 
tact your Committeeperson or myself the 
minute a pay shortage occurs in the future. 


In Closing 
On a sad note, my deepest condolences 


go out to Jim Hoy and his family on the loss 
of their mother on January 13. Our 
thoughts are with you. 

If you need to reach me at anytime, call 
my office at 905-644-3172 or my home at 
905-433-4040. In the plant I can be 
reached on my pager at *97-1831 or out- 
side the plant at 1-800-361-6793 PIN 
1831. Until next time... 


Aware Of Changes Ahead For Truck 


s I write this article the changes in 
District #1 have started due to the 
new crew cab model and will con- 
tinue throughout this calendar year. 
We are experiencing a new overtime 
schedule, which is tentatively to the fall of this 
year. Your Truck Plant committee is having 
ongoing dialogue with upper management to 
address any concerns surrounding this issue. 
The Company needs this overtime schedule 
due to the fact that the skilled trades need 
more production downtime to install the tech- 
nology changes especially in the bodyshop. 
We all believe that the crew cab is a positive 
thing to happen to our plant but on the same 
hand it will be the workers who suffer the 
frustration that these changes will bring. 

I have not heard of a change yet that has 
gone smoothly from the beginning and this is 
usually due to the fact that the member of 
management who made the change is sitting 
in the front office trying to justify their exis- 
tence by getting the change implemented with 
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as little money as possible and with the fewest 
number of workers. To say this becomes frus- 
trating to the worker who has to deal with this 
on a daily basis would be an understatement. 
Don’t let your supervisor off the hook, as he 
is the first step for all procedures including 
safety, standards, ergonomics and working 
conditions. Although usually your supervisor 
tends to agree with you on your issues, he is 
quick to blame and pass the buck to someone 
else as this is easier to do than actually some- 
thing constructive. In production these things 
seem to get sorted out quicker due to the fact 
that when management start losing product 
they will look for a immediate solution to 
their problems which tends to address the 
worker's problem. 

I find the material department a complete 
joke, as they will cover up their blunders, 
blame each other, won’t address the concern 
or take blame for their shortcoming and can 
simply hide it by working overtime. 

If you’re working in material and having a 
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problem with your job 
don’t let your supervi- 
sor shirk their respon- 
sibility to address your 
concerns. I believe 
some material supervi- 
sors will tell you any- 
thing you want to hear 
as long as it gets them 
out of work. If you’re 
having a problem with 
your job make them address it and if they 
won't, put a call in for the Union, as it is hard 
to address problems if we’re not aware of 
them. 

In closing I am well aware that 2003 will 
be a year of many changes in District #1 and 
I believe by working together we can meet 
these challenges. 

I can be reached in plant at 905-644-2480 
or pager “97-2480 or from outside the plant 
at 1-800-361-6793 PIN 2480. 

Until next time... 


GREG 
MOFFATT 
DISTRICT #2 
COMMITTEEPERSON 


Modular Production Bears Watching 


think it is important to all of us to keep a 
close eye on Modular Production and 
DaimlerChrysler’s Greenfield Concept. 
The modular concept of assembling 
automobiles is not a new one. The 
Japanese have developed and nurtured their 
own form of it since the beginning of their 
move into the automobile manufacturing 
business. European and North American 
manufacturers are newer to the game with 
Germany taking the lead. 

The intent of modular production is to 
lower the cost of production by cutting labour 
costs as well as transferring plant, equipment, 
engineering, and even warrantee costs to the 
supplier companies. 

At present VW has two modular plants, 
one in Brazil building the heavy truck and bus 
and one in Germany assembling the Golf 
compact car. DaimlerChrysler has modular 
production in Brazil assembling the Dakota 
pickup. Mercedes has it in France assembling 
the SmartCar. General Motors has plans for 
modular production in Brazil assembling a 
small car, as well as their much-publicized 
Yellowstone Project in Ingersoll, Canada, plus 
Ramos Arizpe, Mexico; Lansing, Michigan; 
Lordstown, Ohio, and the Saturn plant in 
Springhill, Tennessee. Ford has plans to build 
their small van, the Fiesta, in Guiaba, Brazil. 

It is instructive to examine the birth of the 
facility to build the SmartCar. There are impor- 
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Lesson Should Be Learned 


tant comparisons to be made and lessons to be 
learned regarding the proposed plan for the 
DaimlerChrysler Canada “Greenfield facility” 
secured during 2002's negotiations between 
the CAW and DaimlerChrysler Canada. 

Mercedes’ plan for MCC in 1994 was to 
engage in a new manufacturing approach where 
much of the work would consist of the assem- 
bling of complete modules and large compo- 
nents supplied from outside sources. By 1999 
they achieved 4.5 hour build time per unit on a 
two-shift production with 1600 on site jobs but 
only 500 of them were MCC employees and 
1,100 of them were “system partners.” Presently 
there are 1,900 workers in the plant but two- 
thirds of them are not on the MCC payroll. 

This plant is built in the shape of a cross, 
which is supposed to maximize flexibility and 
quality. It takes only 4.5 hours for the final 
assembly of the SmartCar and the in-house 
manufacturing rate is less than six percent. 
The suppliers are right on site and build most 
of the car in the form of modules. The biggest 
of these suppliers are Magna (space frame), 
Unipart (doors), Surtema (paint shop), Bosch 
(front power train, brakes, lights), 
Mannesmann (cockpit), Dynamit Nobel (plas- 
tic body panels) and Krupp Hoesch (rear pow- 
ertrain). Nearly the entire interior comes in 
modules such as a finished IP including steer- 
ing installed by robot, roof module including 
trim, doors including trim and windows and 


From Pipe Leak 


n December 19 a major work refusal occurred in Plant #1 
paint shop. This was caused when a pipe leaked (in the down- 


Hopefully, if there is a similar happening, next 
time management will use more professionalism 


finished seats. 

The workforce is 
represented by five dif- 
ferent unions. This can 
cause serious conflict 
between workers due to 
wage and working con- 
dition differences and 
varying contract expiry 
dates. It is important to 
all of us to keep a close 
eye on the Greenfield Project in Windsor and 
for the CAW to have a firm understanding of 
what is good for us and what is bad for us after 
studying the SmartCar project in France. If the 
modular concept of automobile assembly sur- 
vives, and there’s little reason to believe it 
won't, the DaimlerChrysler “Greenfield” plan 
for Windsor will be a ground-floor opportuni- 
ty for the CAW to develop its response and its 
strategy for how this kind of assembly plant 
will evolve in Canada. 

Our contractual language with General 
Motors on modular production can be found 
in the Master Agreement as an Attachment to 
Document 20. I am personally opposed to 
any form of module production as it is just an 
extension of outsourcing and wish Ken 
Lewenza and the union leadership at 
DaimlerChrysler best of luck as they meet the 
challenges that lie ahead of them with the 
Greenfield Concept. 


KEITH 


OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


RON 


CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


Management once again handled the mishap wrong. In the 
Union’s view a full-fledged evacuation should have been imme- 
diately called at least in the Plant #1 side of paint shop. Instead many of 
the paint shop employees were misled by some members of manage- 
ment, because their precious assembly lines were halted. Paint shop 
management tried to tell some of our members it was only sewer gas that 
was backed up causing the grossly bad odour. They must have thought 
they were talking to a bunch of preschool kids. Anyone who smelled the 
strong odour knew right away it was some kind of sulphur gas fumes. To 
no surprise it was quite clear, management cared more for the number 
of cars being built that day in Plant #1 instead of the employees, who the 
company state is their greatest asset. 

After a lengthy refusal, the government ministry (which was obvi- 
ously earlier called in) and the health and safety reps deemed it safe to 
work around 2:00 p.m. that same day. The Union health and safety reps 
on all shifts investigated this serious matter and will have reported 
back to the members who called the refusal. Also, follow-up measures 
will again be examined on evacuation procedures and work refusals. 


stairs of paint shop) spilling 1,000 gallons of sulphur acid gas. 


and knowledge when handling such a major 
mishap. I would like to thank health and safety 
rep Merv Scott for the hard, long day he put in on December 19. 


Work Loads 

Again we are seeing/hearing that some supervisors are adding work to 
assembly line workers and not following the mutually agreed-to methods. 
Management does not have the right to add more work to your job unless 
it has the updated right job description and you are properly trained on the 
added work. If your supervisor taps you on the shoulder and wants you to 
do more work, make sure they go through the proper steps. If not put a 
call in for your committeeperson immediately. Even though you can’t 
refuse a direct order we do have the contractual right to dispute any new 
or added work! Let’s make damn sure your supervisor knows there is a 
collective agreement and we will force them to use it properly! 


Work Schedule 


As of writing this article there will be no overtime (Saturdays/Friday 
see LESSON - page 24 
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Preferential Hire/CPP Information 


0 be able to apply for preferential hire 
here in Oshawa you must be laid off 
permanently from the General Motors 
location you work at. I must apologize 
to Doug Orr in St. Catharines for my 
last article. Through a clerical error it was 
reported two different layoffs of 800 people 
and that was not correct. Some of the layoffs in 
St. Catharines are only temporary and whoever 
had the ability to come to Oshawa to work has 
done that by now. London was to lay off this 
spring but were fortunate enough to get anoth- 
er contract to keep their workers from layoff 
until the summer coming up and hopefully 
things improve there and in St. Catharines. 


disability now pays out $971.23 a month for 
new applications only. Other rates are now: 
dependent child $186.71/month; surviving 
spouse over 65 $480.75/month, surviving 
spouse under 65 $444.96/month, Old Age 
Security $453.36 per month. 

Please understand these amounts are for 
anyone who applies for a new benefit in the 
year 2003 and has paid maximum contribu- 
tions to CPP and qualifies for maximum pay- 
outs. If you are already receiving a government 
benefit your cost of living increase may not 
bring you up to these numbers currently paid. 

If you need me, put a call for your Pension 
Rep through your supervisor. Make sure your 


supervisor uses fax 
#4608. I can be 
reached in-plant at 
905-644-3642 or pager 
is 1-800-361-6793, 
enter PIN 1277 then 
enter the phone num- 
ber you can be reached 
at. Please note that even 
though the Internet is 
an easy way to commu- 
nicate, we don’t trust the confidentiality of the 
e-mail system. We will only reply to questions 
by phone or in person, so if you do e-mail us, 
make sure you include a telephone number. 


CHARLIE 
PEEL 
PENSION 

REPRESENTATIVE 


Increased CPP Payments 

When you have earned $39,900 from 
General Motors you will have maxed out your 
CPP payments for 2003. That now costs us 
$1,801.80 in premiums which is an increase 
of $128.60 out of our pockets, compared to 
last year. The total cost of CPP premiums is 
now $3,603.60 a year, and in our case 
General Motors pays the other half. 

When retired and aged 60 or over you can 
collect CPP and the maximum at age 65 is now 
$801.25 per month, with a 1/2 percent reduc- 
tion for each month you’re younger than 65. 

At age 60 CPP pays 70 percent of what is 
payable at 65 which is $560.88 a month. CPP 
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Lesson Should Be Learned 
— continued from page 23 


nights) scheduled in the first quarter for 
both Car Plants. The company did report 
there will be no weeks out (layoffs) of the 
schedule for both Plant #1 and Plant #2. 
In closing, there are a few elected reps 
in the Oshawa complex who are now open- 
ly criticizing our recent contract. Let's 
make it clear. In negotiations it’s a give and 
take scenario; anyone who feels we could 
have got more, may or may not be right. It 


would have caused a strike which would 
have probably have cost our membership 
more money than we would have gained 
back. 

Also not one, I repeat not one, elected 
union rep in the entire committee spoke or 
voted against the agreement. If now they are 
criticizing it, come forward and let the rest 
of us know why the sudden change of heart. 

Until later have a good day. 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL 
MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


Years of Retirement 
Service Date 

38.1 March, 2003 
35.6 Feb., 2003 
30.3 Feb., 2003 
38.1 March, 2003 
39.3 March, 2003 
38.0 March, 2003 
39.0 Nov., 2002 
30.0 March, 2003 
40.5 March, 2003 
40.7 Feb., 2003 
34.7 March, 2003 
39.5 March, 2003 
30.1 Feb., 2003 
28.5 March, 2003 
24.6 Feb., 2003 


Years of Retirement 
Service Date 

24.7 March, 2003 
17.9 March, 2003 
46.1 March, 2003 
40.1 Feb., 2003 
40.5 Feb., 2003 
19.6 March, 2003 
Donald G. Ellis 41.2 March, 2003 
David H. Ferguson 41.4 March, 2003 
Robert T. Hardy 19.1 Feb., 2003 
Arnold A. Hart 30.1 Feb., 2003 
David H. Hibbard 30.1 March, 2003 
Gerald M. Hoard 40.0 March, 2003 
Leo E Kelly 40.5 Feb., 2003 
John E. Klawitter 39.3 Feb., 2003 
Robert S. McFarlane 23.8 March, 2003 


Name 

Wayne L. Morrell 

Gordon W. Moulton 
William J. Murray 

Arnold C. Noble 

Paul J. Piels Jr. 

Norman L. Poulton 

Walter Puhach 

T. Lowell Reid 

Reginald G. Robinson 
Robert D. Russell 

Neil W. Tink 

David V. Whiteley 
Christopher M. Willoughby 
Ronald H. Wilson 
Ferdinand “Fred” Yurkovich 49P 


Name Dept. 
Henry Alexander 40 
Eric N. Beatty 

Robert R. Bunce 

Jean Callan 

Eric D. Downey 

Rene G. Dubeau 
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ALTERNATE PENSION REPRESENTATIVE’S REPORT 


GM Pension Examples 


elow I have provided what our 30 & 
out pensions are worth for the next 
three years. To simplify it I used 
Production (C code), and Skilled 
Trades (D code), of a 30 year 
employee. When figuring the Spouse’s Option, 
I’m assuming a cost of five percent. If your 
Spouse is 10 or more years younger, your 


Spouse Cost will be higher, and if your Spouse 
is more than five years older, you'll pay less. 
This also has an effect on how much your 
spouse will receive. It should also be noted 
that if you have more than 30 years your 
Spouse Cost & Benefit will be different. 

This just gives you an idea of how much 
you will gain by staying longer. If you want a 


detailed estimate for 
your service and age 
etc., put in a call to see 
us and we can fit this to 
your specific informa- 
tion and show you 
exactly what you can 
expect to receive. If you 


BILL 
MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


PRODUCTION “C” CODE 


Retirement Amount Cleared 
Date Between mom rer Month | For Week 
396.62 


No Spouse: 


have less than 30 years, we can show you how 
this works as well. If you are between 60 and 
65, you may add CPP to your GM pension. 


$553.07 Knowing what your pension will be worth 


With Spouse Option: 
Now And Cost of $87.45 is deducted 
September 1, 2003 | from $2,970.00, leaving your 
spouse a lifetime pension of 
$1,107.59/mo., upon your death. 


No Spouse: 


$2,882.55 -$543.14 


$3,030.00 —$594,13 


$2,339.41 


$2,435.87 


will help you to decide when the best time is 
for you to retire. If you should get a letter for 
Document 12 or 13, you won't be in a panic 
wondering “What will my pension be if I 
accept this offer?” because you'll already have 


$539.87 


$562.13 


With Spouse Option: 
pelobet 1, 2003 Cost of $89.10 is deducted 


September 1, 2004 from $3,030.00, leaving your 
spouse a lifetime pension of 


$1,128.49/mo., upon your death. 
No Spouse: 


$2,940.90 -$563.32 


$3,100.00 -$618.33 


$2,377.58 


$2,481.17 


that information. 

If your plans are to retire later than 
September 1, 2005, you are at the whim of 
negotiations. Obviously with pensions being 


$548.65 


$572.70 


October 1, 2004 With Spouse Option: 
Cost of $90.75 is deducted 
from $3,100.00, leaving your 
spouse a lifetime pension of 


$1,149.39/mo., upon your death. 
SKILLED TRADES “D” CODE 


And 
September 1, 2005 
(Contract) 


$3,009.25 -$590.02 


Retirement Amount Cleared 
Date Between ee Month | Fer Week 
a 


$2,563.44 


No Spouse: 


$2,419.23 


up for negotiations, we'll see an increase to 
our pension benefits. 

Will there be more Documents to retire, who 
knows? Will we get to use them if there are, who 
knows? As I have stated before, it’s time we look 
at a ‘pension incentive’, not Job Security 
Incentives. This would mean you get to retire 
when you want and receive something (ie. 


$558.28 


$591.57 


With Spouse Option: 

Cost is $99.75/mo. deducted 
from $3,225.00, leaving your 
spouse a lifetime pension of 
$1,250.04/mo., upon your death. 


No Spouse: 


Now And 


September 1, 2003 $3,125.25 -$630.13 


$3,300.00 -$687.49 


$2,495.37 


$2,612.51 


money, or purchase toward a vehicle) when you 
want to retire, regardless if GM has to hire to let 
you go. This alone would provide job security for 
those left behind, as more people will retire ear- 
lier if they get some sort of package to retire. 


$575.85 


$602.89 


With Spouse Option: 
al 1, 2003 Cost of $102.38 is deducted 


September 1, 2004 from $3,300.00, leaving your 
spouse a lifetime pension of 


$1,296.62/mo., upon your death. 
No Spouse: 


$3,197.62 -$652.09 


$3,370.00 -$711.70 


$2,545.56 


$2,658.30 


In the meantime we have to live with this 
“wait and see” attitude. You’ll have to “wait 
and see” if your number comes up in order to 
receive these packages. 


$587.44 


$613.46 


October 1, 2004 With Spouse Option: 

And Cost of $105.00 is deducted 

September 1, 2005 | from $3,370.00, leaving your 

(Contract) spouse with a lifetime pension of 
$1,329.87/mo., upon your death. 


$3,265.00 -$675.39 


if you do the math on the Spouse Option, you’ll find that the actual cost for the Option is less due to tax. (Using the last example, the Option 
cost is $105, take-home pay after tax between No Spouse & the one With Spouse Cost, is only $68.69/mo.), because the Option cost is 


deducted then you are taxed, so in reality your take home pay is $68.89/mo. less, not $105.00/mo. 


DANCE 


SATURDAY, MAR. | 


1 PM. TO 4 PM 


FEATURING 


Fhe. Supromes 


A rant iinging greup of vecallgty 


dirccr lean Oetnaat, mocking Fotir Oy 


$2,589.61 


Good luck to all those waiting, and maybe 
you'll receive an opportunity in the near 
future. That’s the best we can do, for now! 

Until next time stay aware and informed, 
so when your opportunity does arise, you’ll 
be ready to make an informed decision. 
Remember we’re just a call away! 


$597.61 


Down Memory Lane 


As the clipping shows, The Supremes, direct from 
Detroit, made their Ontario debut at a UAW Teen Dance 
at our old Union Hall on Bond Street. 

The photo features Diana Ross, Mary Wilson and 
Florence Ballard from 1964. 


FEBRUARY 2003 THE OSHAWORKER e 25 


SUB REPRESENTATIVES’ REPORT 


1999 Signing Bonus Appeal 


s of the deadline for articles for the Oshaworker we had not 
had our January meeting with the E.I. office to discuss the 
movement on the payments of monies won due to the signing 
bonus appeal. We will keep you informed though our 
Oshaworker articles. 


Putting In Your Waiting Period On S&A 


Or Compensation 

There have been a great number of employees coming forward in 
the last few months, after having read our articles on returning to work 
after an S&A or compensation leave, to put a waiting period in for ELL. 
benefits. 

One thing we would like to ask of anyone who is returning to work 
after an S&A claim or compensation claim who would like to put a 
waiting period in, is that you have a photocopy of your S&A papers 
with you if you were on S&A benefits or a note from your 
Doctor stating the period of time you were off work if you were off on 
a compensation claim. We will need to take this medical evidence to 
the E.I. office, so if you want a copy for your records please have a copy 
for yourself already photocopied. 

To put a waiting period in for E.I. benefits while off sick or injured 
you need medical evidence to verify your illness or injury. If you have 
your medical evidence with you when we come to put your waiting time 
in, your claim will be processed more quickly and more efficiently at 
the E.I. office. If you don’t have your medical evidence with you we can 
get a copy of your S&A claim from Clarica with your authorization. If 


TERRY 
WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


you were off work on compensation we will have you go to your doc- 
tor to fill out a medical certificate, then we will forward the medical 
information to the ELL. office. 

As you can imagine, if you have your medical evidence with you 
when we come to put your waiting period in, the chances of your claim 
being processed correctly and quickly at the E.I. office is greatly 
enhanced. 


In plant phone numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


SERVICE REPRESENTATIVE’S REPORT 


Custom Molded Orthotics Info 


here have been many calls since the 

new contract regarding orthotics. Let 

me give you some general information 

on our past and current eligibility. 

First of all, Green Shield is our carrier 
for this benefit. Their phone number is 1- 
800-711-1119. To obtain orthotics you 
require a prescription from your doctor for 
orthotics, or they must be prescribed by a 
podiatrist or chiropodist. Orthotics cannot be 
prescribed by a chiropractor. 

Your prescription can be taken to a chiro- 
practor or a supplier of your choice. 

Not all suppliers are allowed to bill Green 
Shield directly. If you choose a supplier who 
can’t bill directly, you will have to pay them 
for your orthotics and get reimbursed by 
Green Shield. Make sure they’re pre- 
approved. 

In 1999 orthotics were introduced to our 
benefits at a maximum of $400 for a single 
pair. This included you and each dependent 
on your Green Shield benefits. So each mem- 
ber of your family on benefits would be eligi- 
ble for one pair of orthotics every 36 months 
up to the $400 maximum. For example, 
under the 1999 agreement, Jim (who’s the 
employee) gets a pair of orthotics and also 
his spouse and two children also get orthotics 
at $375 a pair, Green Shield would pay $375 
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x 4 = $1,500. They would not be eligible for 
orthotics again until 36 months from each of 
their date of purchase. 

Under the new agreement you and your 
dependents can receive two pairs of orthotics 
every 36 months with a maximum of $400; 
example: if you or one of your dependants is 
eligible and received a pair of orthotics for 
$300 dollars there would be $100 left 
towards a second pair of orthotics within the 
36 month window. 

Important Reminder: Always call Green 
Shield to verify if you or your dependents are 
eligible before you purchase orthotics. For 
example; If you purchased a pair on July 15, 
2000 under the 1999 agreement you will not 
be eligible until July 16, 2003. Another exam- 
ple: If you purchased orthotics on July 15, 
2002 under the 1999 agreement you will not 
be eligible until July 15, 2005. So anyone who 
received orthotics under the 1999 agreement 
would not be eligible until 36 months from 
the date they purchased them. Then they will 
be eligible under the new 2002 contract at 
two pairs every 36 months with a maximum of 
$400. If you purchase orthotics and you are 
not eligible because you were not in the eligi- 
ble time period you will be stuck paying for 
the orthotics, so please always check if you’re 
eligible. 
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Note: This is gener- 
al information. If you 
have any questions 
regarding orthotics call 
Green Shield, us at the 
Union Hall or your in- 
plant benefit reps. We 
recommend that you 
get your orthotics pre- 
approved before you 
purchase them. 


1999 Bonus Appeal 
Update: 

As of the Oshaworker deadline I talked 
to our contact at E.I. He told me that 70 per- 
cent of the claims have been reprocessed. 
When they reach 100 percent processed then 
letters will be done and sent out to our mem- 
bers involved. He said it is taking longer to do 
all the claims than first expected. He hopes all 
will be done by mid-February. Looks like now 
the earliest everyone involved will receive any 
monies will be the end of February. Like I 
mentioned in my last article, the dates for 
refund are subject to change. Once again 
thank you for your patience. As soon as there 
is a definite date for refund we will relay the 
news. 


REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


CAW Book Winners 


The Oshaworker raffle from the Jan- 
uary issue has netted the following 
winners their own copies of great 
labour books autographed and written 
by Bob White and Buzz Hargrove: John 
Caza, Bill Britton, Dave Hogan, Tim 
Pearce, Kathie Fowlie, William Webster, 
Terry Rombough, Thomas Moorcroft, Al 
Bryans and Roxane MacKay. Financial 
Secretary Terry Spence did the honours 
of pulling the names. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


[SURANCE AND SERVICE REPRESENTATIVES’ REPOF 


Clarifying Chiropractic 


Benefits 


$15 per visit chiropractic benefit will 
now be paid as a top-up while provin- 
cial plan benefits are being paid. 
When provincial plan benefits have 
been exhausted, the chiropractic 
plan will pay a $25/visit benefit until a total of 
$400 annually has been paid from the plan. 
Once the $400 limit has been reached, the plan 
will reimburse at an amount per visit equal to 
the provincial government plan benefit. 

It is important to note that the annual chi- 
ropractor year starts when you first use the 
chiropractor benefits after October 1st. For 
example if you went to a chiropractor on 
October 15, 2002, then your annual year for 
chiropractor benefits start October 15th, to 
October 14th of the following year. There 
could be a different annual chiropractor year 
for every one of your covered dependents. 


Orthotics 

Orthotics coverage has been increased to 
two pairs within a 36-month period at the 
current maximum of $400. 


DON 
THOMPSON 
GM INSURANCE 


REPRESENTATIVE REPRESENTATIVE 


It is important to note that if your last 
orthotics claim under the plan was less than 
three years ago and the maximum plan allow- 
able of $400 was reached, then you must wait 
until the three years are up to once again be 
eligible under the plan. You must get a pre- 
scription from your doctor for the orthotics, 
or they must be prescribed by a podiatrist or 
chiropodist. The orthotics cannot be pre- 
scribed by a chiropractor. 

It is important to note that you can take 
your prescription for the orthotics to a chiro- 
practor or orthotics supplier of your choice. 

The Parties have agreed to work toward 
establishing a participating provider network 
for orthotics. 


Blue Books Out Next Month 


Chiropractor Coverage 
he OHIP calendar year runs from April 1 to March 31. OHIP will 
pay $9.65/visit until the yearly maximum of $150 is exhausted. 
Our coverage with Green Shield will pay $15 per visit while 
OHIP pays the $9.65, and you are required to pay the difference 
to your chiropractor. After OHIP is exhausted Green Shield will 
pay $25 per visit up to the yearly maximum of $400. Again, you will be 
required to pay the difference to your chiropractor. After the maximum 
of $400 has been reached Green Shield will pay the $9.65 per visit until 
the OHIP calendar is in effect again. 


Blue Books 

Hewitt and Associates has informed me that 
the annual “Blue Books” (your very impressive 
package) will be mailed out sometime in March. 
It is important that you take the time to look over 
all of the information and ensure that it is cor- 
rect. If there are any errors or omissions, put a 
call in through your supervisor for the appropriate Union representa- 
tive so that we can get this information corrected. 

Until next issue, I remain in solidarity... 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


Your Human Rights/Employment Equity And 
Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
905-644-1411 
or pager *97-8685. 
Diane can be contacted 
at 905-644-4175 
or pager *97-8399. 
Outside GM use 
1-800-361-6793 to access the pager LO LDLL 


Ce) 
atk 


Diane 
Cunningham 


Harvey 
Ross 


Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 
905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330. 
Outside GM use 
1-800-361-6793 
to access the pager n network. 
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Lear Blues, 
Open Division A Champions. 
At left, the award presentation. 


Open 
Division 
ba Ae 


ACSYS, Open Division A runners up. 
At left, the award presentation. 


Open Division “B” 
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Open Division “A” 


RECREATION COMMITTEE REPORT — 30 


Hockey Tournament Wrap 


he 30th Annual CAW Hockey 
Tournament has gone by for 
another year. 

Before I let you know who the 
bigger winners of the Tourna- 
ment are I would like to thank the fol- 
lowing people: Gary Lilley, Recreation 
Director of the CAW National; Carl Vajda 
of Molson for supplying prizes; and the 
support staff at Local 222 — the first 
week of January is always very busy for 
them because of Christmas Holidays. I 
would also like to thank the people who 
gave up their weekend to make this tour- 
nament run, Al Dick and all the refs, the 
timekeepers, Murray, Barry and Bob and 
the bartenders, Jr., Bart, Russ and Al. To 
the First Aid Attendants from St. Johns 
Ambulance, thank you for your dedica- 
tion. To the Recreation Committee of 
Local 222, Ron Bilcox, Al Boos, Tom 
Bickle, Greg Barton, Lloyd Masters, Dean 
Howse, Chris Scott, Peter Downs, Steve 
Hunter, Chuck Thomas and Dennis 
Gibbs, thanks for all working together to 
have the tournament run smoothly. My 
last thank you goes out to Charlie Peel 
(Executive Board Liaison for the Re- 
creation Committee) and Terry Spence, 
Financial Secretary of Local 222, for their 
support of the committee. 

The open division had a lot of great 
hockey; the 222 Lear Blues beat out the 
1285 Flyers of the Chrysler Bramalea 
plant with an exciting 2-1 victory to make 
it into the semi-final round Saturday night. 

Oakville 707 Ford plant team had to 
face the Lear Blues in the semi-final 
game. Oakville team came up short and 
lost. The Lear Blues made it to the A 
Finals against the 222 ACSYS. Some of the 
other games in first-round: 222 Lear 


Left, Local 112 Devils, Open Division B Champions. 
Below, runners up Local 1285 Parts. 


ped Up For Another Year! C eR, 
= Ae 


Blues 10 vs. 112 
Devils 1, 1285 
Flyers 6 vs. 222 
ACSYS Phat 1, 
222 ACSYS 5 vs. 
1285 Parts 0, 
1451 Kitchener 3 TINA 

vs. 222 Lear MOORE 
i om. (ee 
1285 Rangers 0. The B side second- 
round games were 112 Devils 4 vs. 
ACSYS Phat 3, 1285 Parts 7 vs. 1285 
Rangers 2. The B Champs are the 112 
Devils with a victory over the 1285 Parts 
bya score of 3-2. The A Champs are 222 
Lear Blues with a victory over 222 ACSYS 
by a score of 3-0. 

The Old Timers division games were 
222 Excuses 2 vs. 222 3rd Shift Car 
Battams team 1, 1285 Antiques 2 vs. 222 
3rd Shift Truck 3, 222 Car/Truck team 2 
vs. 112 Blues 5, 707 Oakville 4 vs. 222 
3rd shift Car Battams 1, 222 Car/Truck 4 
vs. 222 3rd Shift Truck 6, 112 Blues 6 vs. 
1285 Antiques 5, 222 Excuses 3 vs. 707 
Oakville 1. 

The Old Timers teams in the A cham- 
pionship game were 222 Excuses against 
the 222 3rd shift Truck with 222 Excuses 
coming out with the win of 4-1 over the 
222 3rd shift Truck. 

The Old Timers B Champs were the 
112 Devils beating the 707 Oakville team 
by 1 goal by a score of 4-3. 

Thank you to all the teams who came 
out to the tournament and hope to see 
you again next year. 

Watch for the upcoming events: ose 
Hockey Bus trip to Buffalo towards the Local 222 Third Shift Truck Plant, Oldtimers Division A 
end of February and Casino Rama Bus runners up. At right, the award presentation. 
trip on March 28.4% 


Oldtimers Division “A” 


Local 222 Excuses, 
Oldtimers Division A Champions. 
At right, the award presentation. 


Oldtimers 
Division 
oe 


Oldtimers Division “B” 


Right, Local 112 Blues, Oldtimers Division B Champions. 
Below, runners up Local 707 Aeros. 
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New Standards Letters 


ZONE 55 REPORT 


Enhance Appendix G 


he Union has been successful in 

attaining new language which will give 

the Committeepeople the tools we 

need to combat the inconsistencies we 

had in Appendix “G.” After the 1999 
negotiations we incorporated Appendix “G” 
in our agreement to supplement Paragraphs 
166 and 167 in the Master Agreement. As we 
all know, after negotiations management con- 
tinued to play with what they interpreted in 
the language, disregarding the intent. 

It took almost a year of fighting through the 
grievance procedure and policing the standard 
data in regards to the constant “shaving” of 
elements in our write-ups by the Industrial 
Engineering Department. I have had many 
arguments with management in regards to the 
company providing us with prior notification 
of changes from the re-allocation of work ele- 
ments, validations, content changes etc. I kept 
telling the IE Department that I am the stan- 
dards representative until three days had 
lapsed, and then our Production Standards 
Rep was to be involved. This took quite a lot of 
persistence by all the Committeepeople and 
our standards reps, but we did get the 10-day 
dispute resolution in place. The next challenge 
was getting management to live up to the pro- 
cedure regarding subsequent inconsistencies 
which were occurring prior to the last con- 
tract. This was why we negotiated Standards 
Letters in the 2002 contract. 

The first letter deals with overcycle condi- 
tions in the case of, for example, reducing six 
jobs to five. This makes sure containment will 
be supplied until an acceptable remedy is 


Overtime Issues Being Reviewed 


irst of all I would like to congratulate 

Rocco Barrese on his retirement. In 

the next few months we have a lot of 

Zone 33 members retiring; it is nice to 

see when a member reaps the benefits 
he or she has worked all their life to get. 

Hourly summer student applications will 
be available starting February 17, 2003 
through February 28, 2003 from 8:00 a.m. to 
3:00 p.m.. Applications are available at 700 
Park Rd South. 

In Battery there was a mix-up on the over- 
time in some classifications. This has since 
been corrected. The short work week has 
been made the same on both shifts. On the 
day of SWW the employee on the job is given 


30 @ THE OSHAWORKER 


provided. This came about because of many 
cited instances that the company was negli- 
gent in delaying the 10-day process. This 
should stop the delays in the Union receiving 
the write-ups and will keep the containment 
person in until this is complied with. 

The second letter deals with management 
agreeing to ensure that proper time is 
assessed to jobs before the line speed is 
changed or work is added to jobs. In the area 
of communication it is being agreed that the 
Committeepeople on all shifts would be noti- 
fied as well as the standard reps and affected 
employees prior to AGV, line or conveyor 
speeds being changed. The parties also 
agreed that supervision will not release a job 
during the operator's cycle time nor shall the 
operator be forced to do so. 

The third deals with paragraph 166 “when 
the company establishes work standards, they 
shall recognize the reasonable working 
capacities of experienced employees working 
at a normal pace,” as well as 166e, 167, 167b 
and Appendix “G,” in regards to management 
being negligent in not providing proper train- 
ing and tools. 

The fourth deals with the company provid- 
ing training to provide adequate basic train- 
ing to all committeepeople which was not ful- 
filled during the 1999 agreement. 

The fifth deals with containment, as 
Appendix “‘G” states with Model Mix issues, in 
regards to having adequate float space to 
complete an assignment, proper job setup 
and discussions on acceptable percentages in 
regards to percentage of cycle time, frequen- 


ZONE 33 REPORT 


the SWW in the lean cell. All jobs will now be 
canvassed by high to low seniority within the 
classification. All plant postings will be three 
day postings, not a week like it was previous- 
ly tried in this department. Last for Battery is 
our overtime agreement, Larry or myself will 
not let any one person change this agreement 
unless it benefits everyone in the plant. 

In OSSP Paul Goggan and I will be putting 
a monthly pamphlet in the plant on health and 
safety issues. If a job is unsafe do not perform 
the job, call your supervisor and if they do not 
fix the problem put a call in for our safety rep 
Paul Goggan. 

For all the new members in Stamping, I 
have straightened out all the issues on SPAs, 
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STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


cy, and multiple allow- 
ances and their impact 
on individual jobs. For 
example in my zone 
wheel covers, On-Star, fascia loads etc. 

The final one deals with the 100 days 
being established. This deals with workload 
stability and the interests of employees in 
securing a reasonable level in work assign- 
ments. Advanced planning is to include the 
Union at regular meetings to review the status 
of work allocation changes and the plans to 
finalize these actions, meetings to be agreed 
to locally. The Review process will encompass 
the identification of remaining efficiency tar- 
gets, work elements to be allocated and plans 
for assigning these elements. Workload 
Stability Period for Direct Labour will take 
effect after a re-engineering plan is complete 
and implemented for the operator’s worksta- 
tion (ULOC). Once the change is complete for 
a productivity improvement, and if it increas- 
es the workload on that assignment, the com- 
pany will not add work to the job assignment 
for a period of 100 calendar days. Exclusions 
are Health and Safety, quality improvement, 
line speed changes, engineering changes, 
model mix etc. Where reasonably possible, 
stable work loads will be maintained when 
these changes are made. 

Remember keep the Union informed on 
your job so we can police the new language, 
remember trust the Union and not them. I can 
be reached in-plant 905-644-3175, pager *97- 
8240, out-of-plant 1-800-361-6793 pager PIN# 
8240 or email Steve.Bullock@sympatico.ca. 


extra holidays, PAAs 
and all the overtime 
lists are up-to-date. 


Tri-Link And 


Control Arms 

At the time of writ- 
ing this article the lift truck overtime is still a 
mess. I will be sitting down twice a week for 
the next month with the supervisor and go 
over all the overtime. The asking for double 
shifts an hour before the shift ends has to 
stop. 

In closing I would like to welcome all the 
new members to Zone 33, till next time. 


CHUCK 


GREEN 
ZONE 33 


COMMITTEEPERSON 


Joe Bavaro shows off 
his prize jacket with 
the folks from 
Tri-Link/Control 
Arms, while Marilyn 
Rogerson (far right) 
from South 
Stamping models 

her own draw prize. 


ZONE 35 REPORT 


Sitaram’s Report 


nce again our Christmas charity drive was a huge success. 
You the membership make it all possible. Year after year 
your generosity makes the Christmas season a very special 
time for the less fortunate. 

Our charity drive this year, as in the past, could not be pos- 
sible without the volunteers who put their time and effort to this wor- 
thy cause: Bill Cassells and Wendy Rolfe from South Stamping; Joe 
Bavaro, Bob Villeneuve and Dawn Thompson from Tri-Link/Control 
arms are the people who continue to make this possible. 

A special thanks to Larry Conboy for his help and support, and to 
Terry Spence, Financial Secretary of Local 222 for the three jackets 
donated by the Local. Three batteries were donated from Delphi, a spe- 
cial thanks to Carmen and Carl. 

We also thank Wren Blemke for the turkey voucher donations and 
the Family Auxiliary as well for their donation. A special thanks to all 
of you for your contributions. 

In Tri-Link/Control Arms, Dave Snowden won the coat; Fred 
McCormick won the 50/50 draw and Martin Sekyere the battery. In 
Battery, John Smith won the coat; Steve Pearson won the 50/50 and 
Frank Maitland won the battery. In South Stamping, the coat and the 
50/50 went to Marilyn Rogerson; and Al Brown won the battery. 

We received non-perishable foodstuffs, toys, clothing and a total of 
$1,616 in cash. The Oshawa Community Church received $200 along 
with the food, toys and turkey vouchers. 

Celebration City along with non-perishable food, vouchers, toys and 
clothing received $1,416. 

Sister Kathie Fowlie from the Women’s Committee helped a family 


who did not have any gifts for three kids, all 
coming from your generous donations. 

Thanks to all of you the Christmas of 2002 
was something special for so many. 


DAVE 
SITARAM 
ZONE 35 
COMMITTEEPERSON 
TRILINK - BATTERY - 
SOUTH STAMPING - 
CONTROL ARMS 


Transfer Reminder 

Please be aware anyone who has a transfer to 
a service department, i.e. sweeping — 43 — Tri- 
Link — Battery — South Stamping — cannot 
decline if it is honoured. You must go. Those 
who have transfer in for such department or wishes to put one in 
please give me a call. 

A number of senior brothers and sisters will be leaving our area by 
the end of the month. These brothers and sisters are leaving some pre- 
ferred jobs. All the jobs were posted and congratulations to those who 
are now moving to these jobs. 

Note: Everyone who received a letter and indicated they would 
retire received the $60,000 incentive. 


RRSP Time 

We are over-taxed. Purchasing an RRSP is one way to reduce your 
taxes plus save a few dollars for your retirement. I always borrow from 
the Credit Union to invest in my RRSP. With competitive rates and expe- 
rienced financial advisors, you too can reduce your taxes. 

PS. The GM Unit meeting is held on the third Thursday of the 
month. Note that the new time is 3:00 p.m. 


ZONE 6 REPORT 


Summer Hiring Annoucement 


pplications for summer students are 
available from February 17 to 28, 
from 8:00 a.m. to 3:00 p.m., 
Monday to Friday at the Hourly 
Employment Office. They should be 
filled out on site. Applicants must bring cur- 
rent student ID and Social Insurance Number. 

And speaking of students, it seems that 
insurance companies are doing their best to 
make it as tough as possible for young people 
to pay the tuitions costs. Stories of a 250 per- 


cent increase in rates are common even 
though no claim was filed. A few tips to help 
keep rates within tolerable limits are taking 
Drivers Education. Talk to your insurance 
company before you pay any money to a driv- 
ing school. Some insurance companies won't 
recognize some schools. So make sure yours is 
acceptable and save yourself some disappoint- 
ment. Shop around to different brokers. I have 
done this and I personally have saved literally 
thousands of dollars. Most brokers deal with 
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only four or five compa- 
nies. Checking with four 
or five different brokers 
can show you what a 
difference there really 
is. Also, don’t try to save money by not listing 
your child on your policy. The reason is 
twofold. 1. Your child will not build a driving 
record, and 2. if your child is involved in an 
accident your insurance company can refuse 

see SUMMER - page 32 


BOB 
AMBROSE 
ZONE 6 


ALTERNATE 
COMMITTEEPERSON 
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HEALTH & SAFETY REPORT 


Lockout Violation 


hat started out as a lockout vio- 
lation has turned into a night- 
mare for one GM St. Catharines 
employee. The story you are 
about to read is being told so 
that everyone who is required to lockout 
understands just how much a major mistake 
can affect your life. 

This story happened at the GM St. 
Catharines Engine plant in 2002. A Skilled 
Trades employee was asked to fix a seal on a 
washer used to clean engine pallets. The 
employee and his Supervisor reviewed the job 
and the employee was reminded to lockout 
during this meeting. The employee was a mill- 
wright with 23 years seniority. 

It is my understanding that the employee 
was given the wrong parts to do the job and 
therefore the job was delayed while he went 
to get the new parts. Now in a hurry to get the 
job done and the end of the shift quickly 
approaching, this employee started doing the 
work without the washer being locked out. 
He tripped a limit switch that resulted in his 
leg getting pinned in the door. This resulted 
in his left leg being severely bruised and cut 
between the knee and thigh. GM, believing 
this worker was critically injured, contacted 
the Ministry of Labour. 

This employee was off work for a couple 
of months on WSIB. When the employee 
returned to work he was placed on notice for 
committing an unsafe act. He was later given 
the balance of the shift off and three days on 
his record. 

In most cases, the story would have ended 
here. But in this case the story only gets 
worse. The Ministry of Labour decided to 
charge this employee with a lockout violation 
under the Occupational Health & Safety Act. 
No charges were issued to GM. The employee 
had to appear in court. He pleaded guilty and 
was fined $250 for not locking out. The local 
newspapers printed the story and his name 
was used in the articles. 

After the court case, General Motors in 
their lack of wisdom decided that they want- 
ed the money back that this employee had 
been paid by Workers’ Compensation. GM 
knows that they cannot win this appeal, but 
GM just had to take the last shot at this 
employee by appealing his compensation. 

There is no question that this employee 
made a major mistake by not locking out this 
machinery prior to working on it. But does 
anyone really believe that the penalty for a 
lockout violation should result in the worker 
being seriously injured, disciplined, charged 
by Ministry of Labour, fined in Court, named 
in public newspapers, and his compensation 
appealed by his employer? 
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It’s your life, it’s your right, lock it out 
every time. 


Body Shop 

Over the Christmas Holiday Period, Body 
Shop District Committeeperson Kevin Gray 
and myself were successful in getting man- 
agement to steam clean the body car tracks. 
To my knowledge this is the first time the 
entire assembly line in both Plants #1 and #2 
has been power washed. 

We have also been assured by Area 
Manager Mike Thomas and Robinson General 
Supervisor Adrian Gormley that the five areas 
of the Body shop that have been given priori- 
ty cleaning will be done on time and sign off 
sheets will be kept updated. These tracks will 
be power washed weekly to ensure we don’t 
have any build-up of grease or other hazards 
along the tracks. 

We also discussed the cleaning schedule 
for the washrooms and management 
informed us that they were going to add man- 
power to ensure the washrooms were cleaned 


properly. 


New Alternate 

Ian Graylish is our new Health & Safety 
Alternate in the Car Body, Hardware and 
South Stamping Plant on Shifts #1 & #2. Ian 
will be wearing pager *97-8899. 


Always 
Remember 

“There is no job so 
important or so urgent 
that it cannot be per- 
formed safety.” Ask 
lots of questions and 
stay safe on your job. 
That’s the best advice 
anyone can give a 
worker about safety. If 
you don’t understand something, ask your 
Supervisor. Your Supervisor is required by 
law to answer your questions or get someone 
competent who can answer your questions. It 
is not good enough to tell workers that the 
safety department has approved your job, 
therefore it’s safe. If you are not happy with 
your Supervisor’s answers then tell him/her 
you want to see your CAW Health & Safety 
Rep. 


PAUL 


GOGGAN 
CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-3608. 
My pager number is 1-800-361-6793 pager 
3608. My radio number is also 3608. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you 
unless we know what your concerns are. 


Summer - continued from page 31 


to pay the claim based on non-disclosure. 

Speaking of insurance companies, if 
you are filing for S&A dental reimburse- 
ment or anything else, do yourself a huge 
favour by photocopying all documents and 
receipts. This practice can save you a lot 
of hassle when this insurance tries to deny 
your claim. 

Glancing through the careers section of 
the newspaper the other day I noticed an ad 
for WSIB that was advertising a position for 
a “Commissioner of Fair Practices.” Having 
heard some of the horror stories I’ve 
heard, I found this quite an ironic position. 
The ad included that “Strong grounding in 
the WSIB’s values of serving, caring, integri- 
ty and excellence is essential.” The way I 
see it, it must be any entry level job that 
pays very little. But that’s just my opinion. 

T4’s should be distributed soon. Last 
year GM issued two T4’s. One was distrib- 
uted at work, and the other was mailed. 
Make sure you receive both T4’s before 
you file your Income Tax return. Many 
have dismissed the second T4 because 
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they have already received one at work. 
Revenue Canada will catch this mistake, 
and in 100 percent of the cases I’ve seen, 
not only did they demand past due pay- 
ment, but there was also interest involved. 
This is an honest mistake because you 
usually receive a T4, and a T4a from each 
employer. This is a direct result of GM 
outsourcing. 

At the Annual 222 Hockey tournament, 
we had two repeat Champions. 222 Lear 
Seating won the Open A division coached 
by Blain Simpson. Blain has done an 
excellent job organizing his team for this 
event and also the CAW National each year. 
And in the Oldtimers A division Rick 
Strachan has organized 222 Excuse’s, a 
winning squad for the past four or five 
years. Many thanks to Blain and Rick for 
all the time and effort you have spent 
organizing these teams. Maybe this will be 
222’s year to shine at the National 
Championship in March. Until next month, 
I can be reached at *97-8672, or out of 
plant at 1-800-361-6793. PIN 8672.% 


DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


Ensuring Kyoto Is A Job Creator 


e had an excellent turnout of 
approximately 100 people to our 
Public Information Forum, “En- 
suring Kyoto is a Job Creator, not 
a Job Killer,” with our special 
guest speaker Jim Stanford, PhD. economist in 
the CAW Research Department and Nick De 
Carlo, National Representative with the CAW 
Health and Safety Department. 

Jim delivered a very thought-provoking pres- 
entation clarifying the CAW’s position regarding 
the Kyoto Protocol. The future of Canada’s auto 
industry is of crucial importance since our total 


CAW membership has one third of us working in 
the auto and auto parts sectors, and many oth- 
ers work in industries which rely on auto for 
their own stability. We all know that there is 
opposition to Kyoto and the auto industry lob- 
byists have joined the corporate doomsayers 
communicating to the government that Kyoto 
threatens lost investment, lost production, lost 
jobs at a time when auto already feels the impact 
from shrinking investment and increased 
imports. We need to call on the federal govern- 
ment to dedicate meaningful resources in the 
form of regulations, incentives, and investments 


Getting to Kyoto — By Doing More, Not Less 
Sample Implementation Plan 


Regulations: 


Establish renewable energy targets for electric utilities 

Establish timeline for phasing out use of coal in electricity generation 

Establish timetable for 25% improvement in average fuel efficiency of new vehicles 
(including heavy trucks and other diesel equipment) 

Establish minimum market share targets for low-emission and zero-emission vehicles 
Establish minimum market share targets for ethanol and biomass fuel blends 
Establish improved energy efficiency standards for new buildings 

Establish stronger energy efficiency targets for appliances 

Establish stronger zoning regulations limiting suburban sprawl 


incentives: 


Allow cogeneration and other alternative electric generators to supply electric grid 
Provide up-front loans and incentives for residential and commercial insulation retrofits 
Provide tax credits and incentives for industries facing heavy Kyoto-related investments 
Provide incentives for bulk shipping via railway and ship 

Provide incentives for made-in-Canada production of fuel-efficient motor vehicles 


Direct Public Investments: 


@ Expansion of urban public transit systems 


@ Investment in improved intercity rail transport 
@ Investment in methane capture systems for municipal landfill sites 
@ Direct support for R&D, technology programs to develop made-in-Canada expertise 


Taxes and Prices: 


@ Impose a conservation tax on consumption of fossil fuels, rated according to each fuel’s 
carbon content (equivalent to 10-cent increase in gasoline prices) 

@ Higher energy prices will encourage conservation 

© Conservation tax will raise funds for incentives and investment programs 


A Just Transition: 


@ Some industries and companies will be negatively affected by Kyoto 
@ Public support for income security (revamped EI system), retraining, and relocation 


must be provided to affected workers 


all required to not only 
meet Kyoto targets, but 
to do so in an economi- 
cally positive manner. If 
industry and government 
respond to the Kyoto 
challenges with strate- 
gies that involve doing 
more, not doing less, 
then Kyoto could be part 
of an exciting new era 
for the automotive industry. 

Jim used the example of hybrid fuel vehi- 
cles which will reduce greenhouse emissions 
from light vehicles. A hybrid vehicle contains 
two engines; conventional gasoline engines for 
high efficiency cruising, and an electric engine 
that is charged by the vehicle’s movement to 
help with starts, stops and hills. Hybrid vehi- 
cles have a higher cost compared to our con- 
ventional vehicles; after all they have two 
engines. Building and installing two engines 
means more investment, more technology and 
more jobs, not less, on the assembly line. 

We also see the need for “extended pro- 
ducer responsibility” regulations to encour- 
age motor vehicle recycling, similar to the 
European End of Life Vehicle legislation 
which mandates the auto producers to take 
back vehicles for disassembly, recycling and 
reuse, which will also help reduce green- 
house gas emissions by conserving the use of 
raw material and energy. 

Kyoto will give us the opportunity to do 
more work as we protect the environment, 
rather than forcing us to do less. By supporting 
the Kyoto Protocol, fighting for its implementa- 
tion in a way that enhances our economy rather 
than detracts from it, the CAW is well-posi- 
tioned to play an important role as we take this 
first step in addressing global climate change. 

A special thanks needs to be said to your 
CAW DREC executive, Joe Sarnovsky, Terry 
Spence and Mike Shields who all helped make 
this informational forum possible. A videotape 
of the event is available for borrowing from 
the CAW Local 222 Union Hall Library. 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT COUNCIL 
PRESIDENT 


Centre de Ressources Francophone-Durham 


Emploi 
— aide a la recherche d'emploi 


— aide a la redaction de CV et de lettres de présentation 


Traduction 


— aide a la traduction de CV et de lettres de présentation, 


— acces a des banques d’emploi par l'utilisation libre de 


l'Internet 


— contacts disponibles avec des companies recrutant de 
personnel bilingue 


707 Simcoe St. S., Oshawa 


Ressources 


ainsi que de documents varies 


— ordinateurs avec accés a I'Internet et a une imprimante, 


telécopieur, bibliotheque de livres Francais 


L1H 4K5 e 
Réseau des Femmes du Sud de |’Ontario 


905-436-7353 


Le Réseau des Femmes est un programme d’aide et de soutien aux Francophones de la région de Durham. 
C'est un service aux femmes victimisés par la violence et a leurs familles. 
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CAW members raised $5,000 in memory of Christine Thompson’s 
fundraising efforts for the Durham Children’s Aid Society. From 
left are Joanne MacPherson, President CAW Local 1136, Marlene 
Syme, Yvonne Williams, Fund Development Durham Children’s Aid filled with donations from CAW members, that brightened the 


Society, Kathie Fowlie, Chairperson CAW Local 222 Women’s 
Committee, Mike Peace, Treasurer Durham CAS, Joyce Bonneau, 


The Women’s Committee worked on specially made-up gift bags, 


season for women at the YWCA of Durham. From left are Joyce 
Bonneau, CAW Local 222 Recording Secretary Garry Murphy, YWCA 


Lisa Lindsay, Jeanette Zoet (CAW Dental Centre, CAW Local 1136) Executive Director Eva Blythe, Kathie Fowlie, Lisa Lindsay and 


and Wayne Murphy, 1st Vice President CAW Local 222. 


CAW Local 1136’s Joanne MacPherson. 


WOMEN’S COMMITTEE REPORT 
Thanks To Everyone For Everything: 


hope everyone had a wonderful holiday. 

The holiday breaks are never long enough. 

In December, the Women’s Committee was 

very busy. We were collecting gifts and 

making gift bags for the women at the 
YWCA of Durham; thank you to Joyce Bonneau 
for using her excellent sewing skills and mak- 
ing the lovely bags. 

We held the draw on December 19th for 
the big screen TV in support of the Durham 
Children’s Aid Society. We have some people to 
thank for its success. We want to thank: 
Marlene at the Union Hall for keeping the tick- 
ets organized and Marika for her ticket-selling 
skills; the Union reps and the other people 
who sold the tickets; Thistle Printing for print- 
ing the tickets; Local 222’s Executive Board; a 
big thank you to the members of CAW Local 
1136 for donating the extra money needed to 
purchase the TV; Yvonne Williams, Fund 
Development Durham Children’s Aid Society 
for taking care of all the paper work. 

Mike Peace Board Member for the 


Durham Children’s Aid Society and Joanne 
MacPherson, President of CAW Local 1136, 
drew the winning ticket. Our big winner was 
Ryan Blackwood. I am sure Ryan is enjoying 
his big screen TV, if his dad Pat is letting him 
use it. Just kidding Pat. If I have forgotten 
anyone, thank you. We thank everyone who 
purchased a ticket. Keep your eyes open there 
may be another raffle in the spring. 

We started this raffle in honour of our 
union sister Christine Thompson and her gen- 
erosity towards the Durham Children’s Aid 
Society. Throughout the sale of the tickets her 
name came up a lot, because, we would remi- 
nisce how we would sell box after box of 
chocolate almonds to raise funds. We sold 
them at a CAW picnic one time and had to keep 
them in coolers, so they wouldn’t melt. Most of 
our fellow workers would duck under their 
desks when they saw us coming around again 
with more chocolate almonds to sell. I’m sure 
the people of ACSYS can remember Christine 
and her relentless selling of these chocolate 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 


In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-1179 
Medical Centre: 905-644-6093 


Ron Gibson 
Car Body/Hardware & South clamping 
In Plant: 905-644-37: 
Pager: 1-800-361-6793 PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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almonds. We loved her 
for that. After the suc- 
cess of this raffle we 
know you love the big 
ticket items, because 
with your support we 
raised a little over 
$5,000 for needy fami- 
lies in the Durham 
Region. The money pur- 
chased $100 food gift 
certificates for 50 families. I am sure with the 
money raised it was a great Christmas for those 
families. Thanks again. 


LISA 


WOMEN’S COMMITTEE 
MEMBER 


Support For Our Place 

At Christmas, we take that extra time to 
remember those less fortunate and we donate 
our time, our food and our used clothes to 
keep people warm in the winter season. But, 
remember winter in Canada lasts longer than 
December. We ask for your continued gen- 
erosity. Our Place Support Centre is accepting 
warm clothing including boots and coats. Our 
Place Support Centre is located on Simcoe 
Street here in Oshawa. They provide services to 
homeless and marginalized individuals. The 
agency provides free laundry services, a wash- 
room and showers, plus hot and cold bever- 
ages. There are computers and telephones for 
members to use and messages can be taken for 
those seeking employment and housing. Mail 
is also kept for those with no address. The staff 
are trained counsellors and can provide assis- 
tance for people with their issues and advoca- 
cy. We will have a box at the Union Hall, so you 
may drop your donations there. 

Until next issue. 


CAWEWN Enjoys A Successful Year 


ello and Happy New Year to all on 
behalf of the CAW Women’s Commit- 
tee and the CAW Eastern Women’s 
Network (CAWEWN). Our thanks 
must be expressed with great appre- 
ciation, for without the help of our Sisters and 
Brothers the work we do in our communities 
could not be realized. You should be proud of 
your contributions to the success of CAWEWN! 
We represent you, and all our work is done 
for and by you! We need more women to get 
involved. Please remember you do not have 
to be a member of the CAW. If we forget to 
mention anyone, we apologize; this would not 
be hard to do because we have so many sup- 
portive and wonderful people who work to 
help those in need. 

Special thanks go out to the following: 

Wendy Mahoney and Lisa Lindsay for a 
great job keeping the membership informed 
as to the workings of the Women’s Committee 


of Local 222 by writing articles for the Osha- 
worker. 

Colin James, Barry Arseneau, Paint Shop 
and Gate 3 Sisters and Brothers for the gener- 
ous holiday donations: because of them we 
were able to provide a yuletide party for the 
children at Bethesda House. Special thanks go 
to the following, Wendy Mahoney, Debra Wylie, 
and Carmella Cormier. Time is at a premium 
during the holiday season and they gave up a 
Sunday to make the party a joyous success. 

Thanks to those who helped in any way 
with the 50/50 draw. We raised $1,655 and 
our lucky winner was Terry Spence of Local 
222. Congratulations Terry! The money was 
used for gift-giving for the women and chil- 
dren in the following shelters: Denise House, 
Adelaide House, Crossroads 1&2 in Peter- 
borough, Victoria House in Lindsay, Cameron 
House and Bethesda House. 

The CAWEWN sold raffle tickets at CAW 


Women's Day Breakfast 


Sunday, March 2, 2003 at 10 a.m. 
CAW Local 222 Union Hall 
Tickets $6 @ Tables of 10 can be reserved. 


Brothers who are interested in cooking or serving 
please call Sandy Carricato at 905-683-5484 
or Kathie Fowlie at 705-932-2177 


Council. We want to 
thank the Peterborough 
Teddies and Joyce 
Bonneau for the dona- 
tions to the raffle. The 
Peterborough Teddies 
is an organization that 
makes sure there are 
teddies in ambulances, 
police cars, fire depart- 
ments, hospitals etc., to 
comfort adults and children during stressful 
times. They run strictly on donations and the 
CAWEWN has made cash donations to them. 
They donated the stuffed bear and Joyce 
Bonneau knitted the breast cancer sweater. 

The winners were: 

1st Prize (Texas Mickey) — Steve Byers 

2nd Prize (Stuffed Bear) — John Christy 

3rd Prize (Breast Cancer Sweater) — 
Sherry Verka. 

During the holiday season we received a 
call from St. Vincent De Paul’s Kitchen of a 
family in great need. We were able to meet 
their needs with the help and generosity of 
Brother Dave Sitaram. Thank you Brother! 

CAWEWN also raised $500 from chocolate 
bar sales. Thanks to all you chocolate lovers 
out there. This money was thankfully received 
by Breast Cancer Survivors. 


KATHIE 


FOWLIE 
WOMEN’S COMMITTEE 
CHAIRPERSON 


Upcoming Events: 

International Women’s Day Breakfast — 
women we celebrate this day because of the 
significance that women in the garment 
industry made to the trade union movement. 
Do you want to know more about this event? 
Come out, learn and celebrate. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


© Active Member 


©) Retired Member 
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HUMAN RIGHTS COMMITTEE REPORT 


Profiling: Good Or Bad? 


n recent weeks we have heard the term 

profiling used a lot in the media. Webster's 

dictionary defines profiling as: “‘a chart or 

written report outlining facts about some- 

one or something.” The Metropolitan 
Toronto Police force has come under fire for 
the alleged use of racial profiling. 

The Canadian Race Relation Foundation 
(CCRF) of Toronto recently held a conference 
to discuss the issues of racial unrest and the 
use of racial profiling. All black groups with- 
in the Greater Toronto area were invited to 
attend the conference but 20 groups within 
the black committee declined to attend. They 
cited the fact that this would be just another 
discussion and there had already been 
enough discussions, enough reports written 
and no actions taken from all this talk. The 
reports, in their opinion, were just a waste of 
paper. They also stated that their boycott of 
the conference was also partly because of 
their lack of trust that the police force would 
carry out the mandate in these reports. Too 
often the word of the community leaders for a 
commitment was never taken to fruition. After 
all, the head of the Police Association, 
Bromwell, refused to attend the conference, 
stating that he would not be part of a witch- 
hunt of his members. This brother was 
amazed at a union leader’s stance on some- 
thing that, in my opinion, could only have 


improved his membership’s standing in the 
eyes of the community. 

While the Metro Police force has a reason- 
ably good reputation as being fair and equal, 
not all Police forces have this reputation. The 
L.A. policemen who beat Rodney King, and the 
New York City beating of an immigrant by New 
York City police, are but two of many examples 
of racial prejudice prompting abuse by people 
charged with upholding the law. It can be 
argued that the use of racial profiling is as sim- 
ple as the dictionary’s definition — a chart or 
written report outlining facts about someone or 
something. I repeat this definition because of 
its simplicity. It sounds harmless enough. There 
are certain facts that can’t be disputed. It has 
been stated that, in the year 2001, the black 
Jamaican community accounted for two per- 
cent of all crimes committed in the Greater 
Toronto area. Thirty-three percent of all crimes 
against black Jamaicans were perpetrated by 
members of their own community. 

Do these facts constitute racial profiling? 
Only each individual can say yes or no. It is what 
is done with this information that can be posi- 
tive or negative. If it is used to create stereotyp- 
ing then the answer is a resounding no. 
Stereotyping is defined as “oversimplified men- 
tal picture shared by many people in a group.” 
Stereotyping can be far more deadly than profil- 
ing. When a police officer pulls over a vehicle 


just because the driver is 
black then that is very 
wrong. To assume that a 
black person is a pimp 
or drug dealer because 
he or she is driving an 
expensive car is because 
of stereotyping. The situ- 
ation is further exacerbated if these acts are a 
result of racial profiling causing stereotyping. 

Racial profiling can be a positive thing if 
the community leaders and politicians use the 
information about a troubled area of the 
community and work together to turn that 
community around and make things better. 
Boycotting conferences, such as the one held 
by the CCRF is not the answer. All this does is 
create a poisonous environment within their 
own communities that can ultimately feed 
upon itself and make matters even worse. 
Everyone must be willing to be partners for 
the greater good of the community. The lead- 
ers of the communities must get their youth 
involved. The tragic loss of life by guns in the 
hands of our youth must be addressed. It is 
time for all sides in this debate to stand in sol- 
idarity to stop the needless killings. 

Recently, the police and members of the 
black communities have begun to hold town 
hall meetings to address the concerns of the 

see PROFILING - page 37 


— 


CHRISTIAAN 
TIMMERMANS 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


LARRY 
KIRTLEY 


Adult Children 
Of Alcoholics 


he “average alcoholic” is not a skid 
row “bum” — he or she is a man or 
woman with a family, job and respon- 
sibilities. And 50-60 percent of those 
people have, or has, at least one alco- 
holic parent. Many of us are affected by alco- 
holism, but people with alcoholic parents may 
have an even greater need for understanding 
the effects of alcohol dependence. 
Understanding how this disease has affected 
their upbringing can help many adult children 
of alcoholics gain control over their own lives. 


Learned Behaviour 

The alcoholic home is often chaotic, dis- 
ruptive, and lacking in consistency. Children 
in alcoholic homes may feel the lack of an 
“anchor,” a consistent base support. 

Children from an alcoholic family may also 
learn not to trust, since confidence, reliance, 
and faith are often lacking in alcoholic homes. 
They may be unable to depend on their par- 
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TRUCK PLANT & 
BATTERY PLANT 


ent(s) and rarely bring friends home, never 
trusting the situation they will find. 

Children of alcoholics also learn a well- 
developed denial system about what is hap- 
pening in the home. They try to bring stabili- 
ty to the home but may deny their own anxi- 
eties and fears, while attempting to act in a 
“normal” manner. 


Role-Playing 

In the alcoholic home, children tend to 
take on various roles, usually as a defence 
mechanism against the disease that is threat- 
ening their family. One role is the responsible 
child who takes care of other members of the 
family while growing up. As an adult, he or 
she continues to assume leadership roles and 
often pursues a very isolated lifestyle. 

Another is the role of the adjuster. He or 
she follows directions, adjusts to circum- 
stances, copes more easily. As adults, adjusters 
find it easier to shrug off things and withdraw. 
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RON “GIBBY” 


CAR BODY/HARDWARE 
& SOUTH STAMPING 


DON 


RICK 
WHALEN MITCHELL 

CAR CHASSIS/PAINT ACSYS 

& TRELINK 


TECHNOLOGIES 


They become adept at being flexible and spon- 
taneous and may lack a sense of direction and 
responsibility. They may find mates who are in 
a constant uproar, since this state of constant 
agitation perpetuates their childhood. 

A third common pattern of a child with a 
chaotic home life is that of the placater, the 
family comforter. This child tries to make oth- 
ers feel better as if he is responsible for the 
pain the family is experiencing. In adult life, 
this person often tries to “take care” of others, 
either personally or professionally. In many 
cases, the adult child of an alcoholic exhibits 
more than one of these behavior patterns. 


Getting Help 

Self-help groups exist that provide for 
adults to understand alcoholism and how it 
has affected their lives, and to discover that 
they are not alone. Contact Alcoholics 
Anonymous and Alanon in your area on 
where to find the support groups. 


EDUCATION COMMITTEE REPORT 


Local Union Seminars 


Start February 19 


ourses are February 19, March 5, Classes include: 
March 19 and March 26. Appli- 


cations will be available in the —Steward Training 


plants or at the Union Hall, with reg- —Budgeting 
istration from 3:15 to 3:45 p.m. the —Family Law 
night of the course, followed by dinner, with —Health & Safety 


classes starting at 4:15 p.m.. —Breast & Testicular Cancer 


Local Union Seminars Application 


—Aboriginal and Workers of Colour 


Course Date 


Your Name 

Address Phone 

Name of Unit Plant Name Your Area Shift # Gf any) 
1st Choice Name & No. of Course 2nd Choice 


Profiling 
— continued from page 36 


communities. This is a positive start. It is 
healthy to have open debate but there 
must be open mindedness to the ideas 
being put forth. When one closes their 
mind to ideas then it is like closing a door. 
The chance for trust and respect is shut 
out. Both sides, the police and the black 
communities, have a golden opportunity 
to be role models and set the stage for 
affirmative action and trust to begin. Trust 
is like a handshake. Many positive, long- 
term relationships began with a hand- 
shake. Let’s get the ball rolling, let’s start 
with a handshake. Who knows where it 
will lead. And remember: treat everyone 
with respect. It’s the right thing to do. 


Open: Monday 
Tuesday 


Thursday 
Friday 


Your Name 

Address Phone 

Name of Unit Plant Name Your Area Shift # Gf any) 
1st Choice Name & No. of Course 2nd Choice 


FEBRUARY 2003 


—Human Rights LYNN 

—Labour Law ARGUE- 

—CAW and You: HOGARTH 
Structure of the CAW EDUCATION COMMITTEE 

—Violence in the EERE 
Workplace 

—French to English (Beginners) 

—Boating Course: limited attendance, 
$35 charge at the door 

All of these courses will not be held at one 
time, so please put down a second choice. 

The CAW-McMaster courses (nine 
credit) diploma: 

Labour and Documentary Film: 
Examines how workers have used their 
organizations to make use of the form of doc- 
umentary film to tell their stories. Monday 
February 24, March 3, March 24 and March 
31 6:30 to 9:30 p.m.. 

World Politics & Terrorism (videocon- 
ference). Wednesday April 9, April 16, May 7, 
May 14, 6:30 to 9:30 p.m.. 

Please Note: You must call the GM 
Canada Benefit Centre 1-877-442-4625 and 
order your tuition assistance form using your 
SIN and your 4 digit PIN. Please call 905-259- 
1777 and leave a message stating which 
course you wish to take, including your name 
and your home phone number. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck); Richard 
Cleveland, Vice Chair (Car); Craig Baum- 
gartner, Vice Chair (Truck); Rick Button, 
Secretary (Car); Chuck Crossen (St. Marys); 
Bob St. Jules (TDS); Tim Pearce (Car); Tom 
Kelly (Lear); Ted Lawrence (Truck), Cash 
Prasad (Car). 


Support Your 
Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 

All Phases of Dentistry & Dentures 

9:00 a.m. — 5:00 p.m. 

9:00 a.m. — 5:00 p.m. 

Wednesday 11:00 a.m. — 7:00 p.m. 

9:00 a.m. — 5:00 p.m. 

8:00 a.m. — 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon @ 1 Periodontist © 1 Endodontist 
CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 905-579-8730 
for your 
appointment! 


CAWSTCA 
LOCAL 222 
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Another Day 


funny thing happened when I went 
to the city. I was going to a work- 
shop put together by the Ontario 
Health Coalition on January 18. At 
lunch time on the very same day, 
thousands of people were going to take part 
in marches, demonstrations, rallies and 
events across Canada and around the world 
to protest the looming war on Iraq. There are 
just so many victims of war that I decided to 
join the protest march. 

This Day of Action marked the 12th anniver- 
sary of the last Gulf War and coincides with 
Martin Luther King Day. Back when President 
George Bush Sr. launched the Gulf War, I hap- 
pened to be an MPP. At that time I could not see 
the benefit of launching a war on that oil rich 
third world country. The local press accused me 
of not supporting our war veterans, for not sup- 
porting that war and instead I called on govern- 
ments to sit down and look for peaceful solu- 
tions. Iraq is the very same country that we built 
thousands of Chevy Malibus for back in 1980 


Employee Counselling 


POLITICAL EDUCATION COMMITTEE REPORT 


Of Action 


right here in Oshawa (as many brothers and sis- 
ters from Plant #2 will remember). 

Certainly Iraq’s president, Saddam Hussein, 
is guilty of brutal repression of his people, 
including the gassing of Kurdish communities 
back then. Even today terrible violations of 
civil and political rights happen on a daily 
basis. But Mr. Hussein and his circle of friends 
are not being hurt in any way by war, just as the 
sanctions have had little impact on him. 

MP Svend Robinson, reported following a 
trip to the war troubled area that back in 1990, 
despite years of the Iran-Iraq war, Iraq was one 
of the most advanced countries in the Middle 
East in economic, social and cultural terms. 
Holding the world’s second largest oil reserves 
(after Saudi Arabia) Iraq had an extensive 
health-care system, clean and abundant drinking 
water, sewage-treatment plants, electric power 
generation plants, free education at all levels, 
and a comprehensive network of social services. 

On a recent return trip MP Robinson report- 
ed, “What our delegation witnessed almost a 


Program 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist 
you and your family to solve any type of problem. 


This program is also available to spouses and retirees. 


Your Union Counsellors 


Steve Bobas 
905-644-4283 


Sharron Kehler 
905-644-4282 


decade later was the total 
collapse of a nation. Iraq 
has experienced what 
the United Nations O'CONNOR 

Development Program | POLITICAL EDUCATION 
(UNDP) describes as a 
shift from relative afflu- 
ence to massive poverty.” The results of the dra- 
conian sanctions regime, as well as the massive 
bombing campaign in 1991, have been devastat- 
ing to both Iraq’s infrastructure and its people. 

Many years later and I’m still in politics but 
still I can’t see why President Bush Jr. wants to 
start another war. I remember President Bush 
Sr. and his Republicans lost the next general 
elections. So simply waging a war because the 
party pollsters like the results alone won't 
guarantee a win in the next election. It is time 
for President Bush to come clean and state that 
the real aim is to gain access to Iraq's huge oil 
resources. 

I got a lot out of the Health Care workshop 
that day but, I was glad that I was able to join 
10,000 other like-minded Canadians on that 
cold Saturday afternoon. Many other Trade 
Union activists, church type rabble rousers 
and community activists joined the Canadian 
Peace Alliance and the Canadian Network to 
End Sanctions here to strongly demonstrate 
the Canadian public’s opposition to a war on 
Iraq. Hundreds of thousands of people around 
the world also marched that day, I hope the 
politicians paid attention. 


LARRY 


MEMBER 


CLC Conference An 


Excellent Learning Experience 


CHILTARDEVE 
(CASH) 


PRASAD 


he Canadian Labour Congress recent conference, held in 

Toronto, for Aboriginal/Workers of Colour was successful and 

well attended by delegates from many locals. Hassan Yussuff, 

CLC Secretary-Treasurer, was the keynote speaker and Ethel 

Birkett-LaValley, CLC Aboriginal Vice-President and Secretary- 
Treasurer, OFL, co-chaired the event. 

The workshops provided delegates an opportunity to learn more 
about, for example, the government plans for cutbacks in healthcare, 
and the moves toward privatization. Workshops also aired discussion 
on difficulties faced by Aboriginals/Workers of Colour from private 
employers and government. 

CAW delegates also held a discussion meeting, led by Raj Daliwhal, 
National Human Rights Director, on planning events to recognize 
Aboriginal Peoples Day on June 21, 2003. 

The guest speakers, Nancy Riche, received a loud and long round of 
applause before and after her address, and Bob White (no stranger to 
delegates), was given a standing ovation as both were recognized for 
their tireless work and achievements for unionized workers and rais- 
ing the bar on contract settlements. 

A march was led by Hassan Yussuff to Sick Kids Hospital to protest 
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the cutbacks in healthcare and ended peacefully in a rally in support of 
the Colony Hotel workers, Local 75, where negotiations had been sus- 
pended by management for a new contract. 


CAW Local 222 members Colin James (left) and Chiltardeve 
Prasad were among the delegates who listened to Bob White at 
the CLC Aboriginal/Workers of Colour Conference. 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Dealing With Loss In Psychotherapy 


ne of the most common issues pre- 
sented in therapy deals with loss. 
Losses can be of many types includ- 
ing the loss of a person, pet, job, 
marriage, possessions, loss through 
a disaster such as a fire, etc. Loss is a very 
individual matter, much like our DNA, and 
there are literally as many types of losses as 
there are people. 

Losses are often expressed through good- 
byes: goodbyes can be good and bad. In some 
cases there is no goodbye. For a good good- 
bye to occur, the relationship with the person 
is generally positive, meaning we will see the 
person again. In some cases, a goodbye can 
be positive where the parties are making a 
change in a relationship, such as the case 
where a couple may separate on good terms, 
after resolving anger between them. In death, 
people can have mixed emotions. Feelings 
whether positive or negative can continue a 
long time after the person has died. Dealing 
with loss is synonymous with letting go. 

As we pass through the various stages of 
life, we are presented with, and in some cases, 
challenged with goodbyes. While discussing a 
chronological history, the therapist often finds 
that the person has a series or repeat pattern 
of goodbyes which have been negative. The 
accumulation of unresolved and unfinished 
goodbyes can lead to feelings of discourage- 
ment, disappointment, anger, hurt and guilt 
which are often unresolved through one’s 
adult years. People can become phobic of 
relationships, not willing to try again. Others 
get involved in similar relationships to those 
in their past which were not fulfilling and 
these can end in the same way as many other 
disappointing relationships for the individual. 

A goodbye is a parting we make dozens of 
times a day with people with whom we have very 
little connection. The good goodbyes and bad 
goodbyes that we are discussing here concern 
people with whom we have more connection. In 
therapy, people present these difficulties in rela- 
tion to a parent, child, other relative, or spouse. 


Good Goodbyes: 
Picking Up On Positive Vibes 
When people have a good goodbye, it is a 
constant in which they build up a history and 
a common bond. Each goodbye is made up of 
positive thoughts, warm feelings, and behav- 
iour/acts which convey fondness. It is as if the 
positive thoughts, feelings and behaviours 
about the relationship are frozen in time. 
In this type of relationship, the parties may 
not see each other for extended periods of time, 
but can pick up where they left off with the posi- 


tive “vibes” in the relationship. In relationships 
which are characterized by good goodbyes, there 
is an understanding. The parties feel they hear 
each other in a way that communicates accept- 
ance of each other. This acceptance or bond con- 
tinues whether they agree or disagree. There is 
enough mutual respect to sustain the relationship 
when they argue and there is an absence of 
power and control over one another. The rela- 
tionship has forgiveness and unconditional love 
as its benchmarks. They are able to share their 
pain and joy concerning life’s stressors. The par- 
ties work at the relationship, remember special 
occasions, show affection, and are able to joke 
with each other. Reunions, “girls or boys week- 
ends” and other types of once-a-year get-togeth- 
ers can have these kinds of good vibes. 

People can sometimes avoid a good good- 
bye because there is too much pain in letting 
go of a relationship. In avoiding this, the per- 
son loses the opportunity to experience this 
valuable part of a human relationship. A void 
can be created for the individual if a goodbye 
results in unfinished business. 


Bad Goodbyes: 


Emotional Bankruptcy 

In relationships where there is a history of 
bad goodbyes, the relationship is often emo- 
tionally bankrupt. In these relationships, there 
is tension, resentment and fear. People think in 
negative terms about each other and worry 
about rejection. Many thoughts and feelings are 
not said and the parties worry that things will 
get out of control if they express them. These 
kinds of relationships are emotionally bank- 
rupt. The parties avoid each other, tend to try to 
control and blame each other. There are few 
positives to balance the negatives. Boundaries 
are often a problem in these relationships, cre- 
ating safety and control issues. Abuse in the 
form of physical, sexual and emotional abuse 
are examples of safety and control issues. 

When people come for therapy concerning 
a marital relationship, it is often the case that 
there are unresolved issues for them concern- 
ing their own parents which are being played 
out in the current marriage. Where there has 
not been a close relationship with both par- 
ents, this will often compound the issues for 
the person in their current relationship(s). 


No Goodbye: “I Was Robbed” 

The most common situation in which we do 
not have an opportunity for a goodbye at all is 
when someone dies suddenly. In these situa- 
tions of loss, we are not available due to a vari- 
ety of circumstances to be with the person(s). 
People normally feel robbed of the opportunity 
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to say goodbye and can have guilt feelings 
about not being there with the person. Those 
left behind can have feelings of anger concern- 
ing the circumstances of the person’s death, 
particularly if the person had been taking a risk 
leading to his/her death. Saying goodbye is par- 
ticularly difficult if there are no remains, such 
as in the Swiss Air 111 tragedy in Nova Scotia. 


Dealing With Goodbyes 
And Loss In Therapy 


When people come for individual or couple 
therapy, they have been having difficulty with 
relationships in a number of areas including 
marital, family and work. For some people, 
there is a pattern to relationships which create 
the bad or no goodbye syndrome in their lives. 
Clients will often identify that they feel there is 
some connection between difficulties in cur- 
rent relationships and relationships in the past 
which have been fractured or ended due to 
anger, rejection or abuse. 

Therapy is not a “quick fix” for these types 
of problems. Individual, couple, family and 
group therapy help people explore these 
issues in a safe and confidential environment. 
People generally benefit from the opportunity 
to discuss their thoughts and feelings about 
good goodbyes, bad goodbyes or no good- 
byes, to work towards: 

1. saying what has never been said to 
another person 

2. learning new things about the other 
person 

3. understanding what limitations or con- 
straints the other person was under 

4. letting go of a relationship or person, 
whether alive or dead 

5. creating links between past negative 
relationships and current ones 

6. reconciling a relationship 

7. learning to express one’s thoughts and 
feelings; and 

8. learning to forgive 

Our thanks to Jack Knight, MSW, CSW, for 
providing us with insight for our article. 

If you require our assistance in any man- 
ner, please call Sharron Kehler at 905-644- 
4282 or Steve Bobas at 905-644-4283. 

Till next month, take care! 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Plenty Of Truck Car 


Hocke 


n behalf of myself and the entire 
league we wish Brian Cane a speedy 
recovery from his illness. Ice Sports 
arena is not the same without 
Brian. He does a great job looking 
after his team as well as giving good input at 
our secret meetings. We miss his smiling face. 

Phoenix Chiropractic 7, Cash Now 
(Dines) 1 

Chuck Bickle 3 goals 3 assists, Jim Rogers 
2 goals 1 assist, Dennis Jacobs 1 goal 3 
assists, Jim Broome 1 goal 1 assist, Gary 
McGee 1 goal. Dan Tureski, Dave Foster, Bob 
McGee, Luc Albertini one assist each. It took 
a couple of minutes for Phoenix to get on the 
board, only one goal scored in first period, 4 
in the second. 

The bright spot of the game was the dedi- 
cation of a player that wanted to help his team 
all he could. Who would ever come to the 
game and get dressed with only 10 minutes 
left in the game? Hats off to Martin Bordne 
(Martin says that he had an old schedule. Did 
he sleep in?) 

Dines player Dave Leblanc scored the only 
goal for his team. Mario Barbara hit the 
crossbar. The crowd went “Ohhh” What more 
can I say? 

We have a new sponsor to replace Dines. I 
guess Rob thought a new set of sweaters and 
socks might make his players feel better and 
maybe win a few more games. So Rob went 
looking for a new sponsor, Cash Now is the 
new sponsor. If you need Cash Now payday 


TRUCK-CAR HOCKEY LEAGUE STATISTICS 


Action 


advance $200-$800, ask Rob about Cash Now 
located at 286 King Street West, Oshawa 
across from Mr. Lube, phone 905-571-3285. 

Ontario Motor Sales 8, Budget Car 
Rental 4 

Ralph Ruff 2 goals, Paul Mackie 2 goals 1 
assist Gary Beaton 1 goal 3 assists, John 
McLeod 2 goals 2 assists Dan Formosa 2 
assists, Dave Gibbard 1 assist, Ray Paterson 2 
assists, Ken Vallincourt 1 assist, Brian Woods 
1 goal 1 assist. Ray Patterson with his two 
assists set up John McLeod for his two goals 
and John didn’t even say thanks. Almost 
everyone on the team got a point except team 
rep Ace Pixley. Budget’s Steve Ashly 2 goals, 
Jamie Black 1 goal, Myron Wijtowych 1 goal. 
Assists to Carmen Rooney 2, Brian Lindley 1, 
Dave Collins 1. Nice to see Carmen with two 
assists. He is not only a good play maker but 
he is good between the pipes as well. 

Bond Optical 8, Aramark Food 
Services 3 

Larry Coady 2 goals 4 assists, Ted Russell 
2 goals 3 assists, Kevin Beaton 1 goal. One 
goal each to Gord Moore, Gerry Snowden, 
Mike Zdanowski. Bruce Cashley 3 assists. 
Great game by Bruce. Actually it was a good 
team effort by everyone except Brent Bartwell 
who scored a big goal (in his own net). 
Aramark’s Tim Buttonshaw 1 goal 1 assist, 
Terry Hedges 1 goal 1 assist, Kyle Mainguy 1 
goal 1 assist, Al New 1 assist, Paul Heard 1 
assist. Tim finally got his goal. Greg lost his. 

Flying Squirrels 7, Durham Medical 0 


Won Lost Tied G/F G/A PIM AVG 


Ontario Motor Sales 4 1 
Bond Optical 

Phoenix Chiropractic 

Durham Medical 

Flying Squirrels 

Budget Car/Truck Rental 

Cash Now 

Aramark Food Services 


Points Leaders _ Pts 
John McLeod 
Larry Coady 
Chuck Bickle 
Bill Prentice 
Dennis Jacobs 
Andy Bahor 
Steve Wilson 
Gary Beedham 
Jim Rogers 
Mike Goodes 
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Goaltending 
Bruce Hawkshaw 
Tom Haraj 

Vic McCullough 
John Murray 

Al Aylesworth 
Archie Graham 
Dave Hutcheson 
Scott Orpwood 


68 3.64 


3.85 


SV% 
0 
0 
0 
0 
0 
0 
0 
0 
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Flying Squirrels 
Steve Wilson 3 goals 1 
assist, Bill Prentice 2 
goals 3 assists, Chris Littlemore 3 assists, 
Dave Morton 1 goal, Cam Hinks 1 goal, Steve 
Elliott 1 assist. Ace reporter Eric “Seadog” 
Smith’s first star was Scott Orpwood. Scott 
recorded his first shutout of the season. Capt. 
Hayward’s team had breakaways and a lot of 
shots on Scott but Scott was outstanding. As 
far as Durham Medical goes I have nothing to 
say. 
Bond Optical 4, Flying Squirrels 2 
Larry Coady 3 goals 1 assist, Gerry 
Snowden 2 assists, Butch Heroux 1 goal 2 
assists. Larry Coady and Gerry Snowden along 
with Butch were hot. I know if coach Brian 
Cane had been there the score would have 
been higher. Squirrels Doug Smith 1 goal 1 
assist, Steve Wilson 1 goal 1 assist, Cam Hinks 
2 assists. Score was 3-0 for Bond after 2 peri- 
ods. Start of third period Scott Orpwood 
stopped a shot that hit him in the middle of 
his jock. Although very sore after this great 
save he continued to finish the third period 
keeping Bond to one goal only while his team 
scored two. You might say it was the save of 
the day. Scott also kept the puck. 

Durham Medical 5, Aramark Food 4 

Durham’s Mike Goodes 2 goals 2 assists, 
Dale Gordon 2 goals 1 assist, Carl Walker 1 
goal, Dennis Hayward I goal. Assists to Dan 
Bone, Gary Chisholm, and Steve Mullen. It’s 
nice to see Dale back after the injury. I know 
he enjoys the game and he is playing well. 
Mike Goodes is flying up and down his wing 
getting ready for the playoffs. 

Carl Walker must need a haircut. He only 
got one point. Aramark’s Capt. Morgan 2 
goals, Tim Buttonshaw 1 goal 2 assists, Greg 
Pate 3 assists, Paul Heard 2 assists. This game 
could have gone either way but I guess Capt. 
Hayward outcoached Capt. Morgan. Greg Pate 
assisted on all three goals. Good play making, 
Greg. Also a good game by Dean Murray and 
Paul Heard. 

Budget Car/Truck Rental 5, Phoenix 
Chiropractic 4 

Andy Bahor 3 goals 1 assist, Dan Curwin 2 
goals 2 assists. Assists to Cal Wheeler and 
Carmen Rooney. Phoenix’s Dave Foster.) 
Goals, Bob McGee 1 goal 1 assist, Gary McGee 
1 goal. Chuck Bickle 3 assists, Dennis Jacobs 
2 assists, Jim Broome 1 assist. Just like a 
playoff game, better than the Leafs. Archie 
Graham and John Murray both stopped a lot 
of rubber and played great in net. The game 

see HOCKEY - page 41 


CAW RETIREES GOLF LEAGUE REPORT 


FAQ On The Retiree Golf League 


e have turned the corner and 
now we can really see the 2003 
golf season coming up soon. 
Let’s look at some of the ques- 
tions, which have been raised in 
the recent past. 

Who can become a member of this 
league? 

Anyone who is a member of Local 222 of 
the CAW and is retired. Women are welcome, 
in case you are wondering. 

How do you join? 

On Tuesday, April 15, 2003 we are holding 
a sign-up-meeting at the Union Hall between 
the hours of 11:00 a.m. and 1:00 p.m. at 
which time you can come forward, fill in an 


application, pay your fee and read about 
plans for the upcoming season. This is a good 
time to ask questions as well. 

What is the fee in 2003? 

The fee is $30 and it allows you to partic- 
ipate in up to 25 organized games of golf. We 
schedule all members to start play on a 
Tuesday between 9:00 a.m. and 11:00 a.m. 
and we expect you to let us know ASAP if you 
cannot participate on any given game day. 

Where do we play? 

Our games are scheduled to be played on 
four different golf courses in the area, name- 
ly Whispering Ridge, Bowmanville Golf and 
Country, Kedron Dells and Sunnybrae in Port 
Perry. Detailed printed schedules are avail- 


Hockey Action - continued from page 40 


went right down to the wire tied 4-4 with 
just seconds left when Dan put the puck in 
for the winner. 

Cash Now (Dines) 4, Ontario 
Motor Sales 3 

Dave Leblanc 2 goals, Peter Lane 1 goal 
1 assist, Ron Martin 1 goal 1 assist. Assists 
to Mario Barbara, Dunc Dunham, Cliff 
Hughes, Chris Lynch, Rick Powers. 0.M.S. 
Gary Beedham 1 goal 1 assist, John 
McLeod 1 goal 1 assist, Dave Gibbard 1 
goal. Assists to Ken Vallaincourt, Ralph 
Ruff, Ace Pixley, Paul Mackie. Again Ace 
reporter Eric “Seadog” Smith picked the 
first star, Dave Leblanc. I must give honor- 
able mention to Gary Beedham who two 
years ago made a New Year’s Resolution to 
stay out of the Sin Bin and play hockey. 


Gary is playing great hockey and is in the 
top ten point getters. Dave Hutcheson 
played super between the pipes. 

Bond Optical has been supporting our 
league for several years now. We are very 
fortunate to have a business that not only 
supports us but provides excellent vision 
care to our members. My family and I have 
dealt with Bob Johnson for years. When I 
was the CAW Health Care Rep, Bob would 
go out of his way to help the membership 
or anyone. So if you need glasses, sun- 
glasses, contact lenses you can’t go wrong 
with Bond Optical, 375 Bond Street West 
(just west of Burger King, phone 905-579- 
6411. 

Until next issue. 

See you on the ice! 


able from any member 
of the Executive, in the 
Retirees Chapter at the 
Union Hall, at the front 
desk of the Union Hall 
or at the sign-up-meet- 
ing. BERNIE 

How do we actually HEMING 
organize the four- LEAGUE PRESIDENT 
somes on a given day? 

We put all players names in a hat (com- 
puter) mix them up well and then draw the 
foursomes making sure that: 

1. Players always play with different part- 
ners as the season progresses unless you 
request a particular partner for whatever rea- 
son; and 

2. The start times change all the time to 
ensure that everyone gets early and late starts. 

What happens during the season? 

We start with the Opening Tournament and 
end with the Closing Tournament and play 
two more tournaments in between. These 
tournaments will decide the overall League 
Champion. Scattered throughout the season 
we play five Scrambles and a Match-play 
Tournament and if we are not playing for one 
of the above honours we play quota-point 
games. 

How can you find out more details? 

We plan to have an Info-Board in the 
Retirees Chapter dedicated to Golf Infor- 
mation and a website with the name 
222retireesgolf.com. 

Of course, if you prefer, you can call any of 
the Executives (the names are posted on the 
Info-Board) or send an e-mail to bhem- 
ing @rogers.com. 


CAW GOLF LEAGUE REPORT 


Golf Signup Day 


hen I was nominated for this position, p ! Doherty said 
that I could “write about anything or anybody and not get 
into any trouble.” I’m sure that I could debunk that myth 
easily enough but certainly not in my debut article. I'll 
save that for a future article. 

I first heard the phrase “there is no substitute for a good swing” 
from a former third shift co-worker and golf buddy Pat Crampsey. On 
one golf trip up to Orillia this past September, John MacLeod (better 
known in Local 222 hockey circles) crushed a 320 yard drive on the 
17th hole with a yellow range ball and a $19.99 driver from Wal-Mart. 
Keep that in mind the next time you waggle that $649 driver at 
Golffown. John will not soon forget that drive nor will he let those who 
Witnessed it. He will want to repeat that feat again. 

Of course we all have hit perfect shots at least one time or another, 
whether they were holing 40 yard pitches, draining 40 foot putts, or 
driving it 300 yards dead straight. Every golfer has a memory of that 
one perfect stroke. 

For all the good shots that I pull out of my bag I have a larger reper- 


Is April 5th 


toire of bad ones. I miss fairways, I miss greens, I flub chips, I miss 
short putts, and sometimes I completely duff a shot. My motivation to 
eliminate these bad shots from my game comes solely from the feeling 
that I get when I occasionally hit one pure. That feeling is hard to 
describe and I don’t think I’m alone in this sentiment. I’ll keep trying 
to hit 71 (or fewer) perfect shots in a round. I may never get there but 
I'll make sure it is fun along the way. 

As your new CAW Golf League reporter I want to hear from you 
about your perfect shots, holes in one, eagles or even if you broke 90 
for the first time. If you have a funny story relating to league play, let 
me know. This is your public forum for bragging rights so e-mail me at 
dformosa@idirect.com with full particulars. 

Like you, I eagerly await the start of the 2003 season. Sign-up day is 
April 5th between 12:00 noon and 4:00 p.m. at the Union Hall and is 
limited to 150 golfers. 

The registration fee remains unchanged at $95; $70 if you’ve paid 
for your OGA card through your own club membership. Gotta run now, 
Wal-Mart closes at 9:00.% 
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BOWLING REPORT 


A Perfect 300 Game! 


Milestone Reached At Leisure Lanes! 


n January 16, Shift #1 reached a milestone, when Jim 
Stevenson rolled a Perfect 300 Game, a first for our 10-pin 
league! For a long time now, I’ve been saying how talented a 
group of individuals bowl in our league. Not all of us have the 
ability to perform such a feat as Jim did, but there are prob- 
ably a dozen or so who certainly can! As in any sport, you have to be 
lucky to be good, but even more important, you have to be good to be 
lucky! Congratulations Jim, on a feat that this league will never forget! 
Now get busy guys and gals, and let’s get the second perfect game on 
the books real quick! 

It’s my understanding that Jim will receive a beautiful ring from the 
A.B.C., as well as getting his name posted over lanes 21 and 22, at 
Leisure Lanes, where he bowled that perfect game, and have his picture 
alongside the many others who have accomplished that same feat there 
as well! 

On the same day, “Arnie’s Army” captured the second section hon- 
ours, even though one week remained in the section! That's how far out 
in front they were! Congratulation go out to Arnie Ritz, Jim Stevenson, 
Bob Stevenson, Roger Duval, and Gary Bayford. That’s a team to be 
reckoned with, come playoff time! 

You'd think that was enough excitement for one day of bowling, 
wouldn’t you? Not on your life! January 16 produced the most missed 
five-pins, a total of 17 for the session! Not only that, but “Heather's Toy 
Boys” team missed seven of them! And here I thought “The Rookies” 
were the experts at that! For only the second time this season, three of 
them were missed by one individual... this time it being Charlton Bryan, 
of “Heather’s Toy Boys.” On September 26, Larry Adams was the first, 
although this season’s record still belongs to Bob Poff of “The 
Rookies,” with four whiffs in a three-game set! 

With 48 loud thuds in the past four weeks, the grand total sits at 
180. We're going to have to go some to beat last year’s total of 306, but 
it’s certainly not out of reach, by any means! 

With all this excitement, I’d be remiss if I didn’t mention some hap- 
penings going on between the two gals, Debbie Killens and Sharon 
Armour, and I think they call him “Porky Chi Chi Chihuahua,” Gene 
Supryka. It seems that when Gene’s team plays the gals’ team, the two 
gals, according to Gene, are like two pit bulls, biting at his heels! Thus 
the gals’ nickname for Gene, (a tubby, little yappy dog!). 

The next week after their latest encounter, one of the biggest “rab- 
ble-rousers” this league is blessed with, came into leisure lanes with a 
bottle of pretty pink “Pit-Bull Fuel” for Gene, with a poem on the bot- 
tle, and I quote, “When you are having trouble/With the pit bull 
duel,/just reach for this /amazing fuel!” 

And you think I’m the only one our players have to contend with... 
Not on your life! 

It goes without saying that the high men’s single game now belongs 
to Jim Stevenson, with that 300! He now also possesses the men’s high 
triple, thrown the same day, 198+192+300 (690!). The 300 can only 
be matched, but which one of you bowlers are going to beat that 690? 
I know there’s a few of you capable of doing it, and it wouldn’t surprise 
me a bit to see it done! 

Other notable triples thrown in the four weeks covered here were 
as follows: 

December 19, 2002 — Gary Bayford 223+220+190 (633); Mike 
Bested 193+188+222 (603) 

January 9, 2003 — Gary Bayford 193+194+215 (602); Mike 
Bested 191+202+223 (616) 

January 16, 2003 — Arnie Ritz 242+202+160 (604) 
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We also had a total of 54 
200-plus games thrown over 
this span as well, almost 14 
per week, not too shabby at 
all! 

Oh yes — we mustn’t for- 
get that fateful day (December 19, 2000), when the author of the 
“Curvin Frame” was at it again! Ken Curvin threw two gutter balls in the 
9th frame of his second game that day! Maybe he’ll tell you what his 
total score was for that game. I’m not sure if it qualified for the men’s 
low score for the year, or not! 

Well, that’s all for now, except to say, good bowling, and watch out 
for those five pins! 


Editor’s Note: 

I thought it might be appropriate to mention that Carl Kemp is being 
modest again and neglecting to mention his own bowling “feats.” On 
January 16, Carl Kemp, the undisputed king of the five pin, had two five 
pins and missed them both, an event almost as rare as a perfect game. 

You might also want to know that the term Kemper Ball (a term 
named after Carl that refers to a first ball gutter ball) has become the 
accepted term in our league. The new bowlers were using it within the 
first few weeks and my sources tell me they have even heard it being 
called out at the Tuesday night and Sunday morning leagues. 


Ope Source %GMAC 
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1415 Highway 2 Courtice Ontario 
905-743-9211 
onesourcegmac@rogers.com 


“AT | FAMILY FIRST Family comes FIRST” 


Service You Deserve, People You Trust!!! 


> Competitive Commission Rates $$$$ 

> Virtual Tours. Regular updates on our marketing. 

> Free Comparative Market Analysis — No Obligation! 
Moving Cost Discounts. 

> CASH BACK BENEFIT to qualified GM 
Employees & Family. 

> In-house Mortgage Broker for quick approvals. 

> Premier Service at all times. 


www.gmacrealestate.ca 
To Make Your Next Move 
a GREAT MOVE 
Call Us. 


Edward (Ted) McCracken f Allan McArthur 
Associate Broker =e Broker 


Tom Woods 
Sales Representative 


Suzanne Retter 
Sales Representative 


CAW 5 Pin Bowling Results 


600 Club Phyllis Munroe 699 686 Mike Powers 604 6 Norma Harrison 718 

Mark MacDonald 602 627 Ray Derry 607 Noel Ricketts 685 Gary Henderson 765 761 
Frank Macko 602 Rick Marshall 604 Pat Skeldoch 604 Louis Gervais 700 
Cheryl Ward 693 Dave Ricketts 621 Rick Deshane 663 601 Ron Jones 713 739 
Dan McLean 634 695 Rob Marshall 601 Steve Bell 669 Tom Byrne 748 
Dave Schaeffer 615 657 Ron Jones 683 Steve Brackenridge 605 690 Steve Bell 794 768 
Diane Maybee 610 Vito Casalino 613 612 Ted Smith 659 652 Tim Walton 725 
Donna Phalen 671 681 Susan Hanely 645 Tim Walton 673 686 __ Vickie Arrigo 747 
George Fisher 650 625 Tom Byrne 657 Todd Taylor 603 Peter Stirpe 715 
George Lee 613 626 Norma Gorin 603 Vickie Amigo 611 Wayne Czarkowski 708 
Greg Buller 629 615 —_ Norma Harrison 605 Wayne Czarkowski 638 678 
Harry Langkraer 665 630-~—s&Rob Huff 601 Maryanne Yurchi 689 800 Club 
Jim Meikle 655 602 Bob Huff 623 Steve Pollock 643 623 Shawn McGhie 839 
Robert Revoy 688 646 Dave Klien 614 673 Earl Marshall 631 Santo Chiodo 828 812 
Ron Murray 613 Dave Murray 652 606 Steve Bell 825 
Marilyn Gibson 664 672 Diana Scattergood 681 700 Club Steve Brackenridge 830 832 
Misty Henderson 654 631 Don Revoy 672 Bernie Schaeffer 715 729 Congratulations everyone on 
Paul Deny 622 Emery Bastarache 696 638 = Mike McMartin 767 716 a great start in the new section. 
Peter Stirpe 621 620 Ken Couvier 628 Dale Strutt 715 Good luck in this section’s Hi-Lo 

Gord Langely 611 Rick Marshall 756 doubles. 

Joe Bartlett 677 Earl Marshall 740 

John Byrne 613 Emery Bastarache 773 

Keith Hughes 610 Greg Buller 713 

Mike McMartin 664 Jim Meikle 789 

Les MacDonald 645 699 Joe Bartlett 722 741 

Steve Butt 630 Noel Ricketts 721 


Clinic Eyewear BEETHOVEN’S 


HEARING Alp CENTRE 


° Service Beyond Compare 
Lorne Sellick J P 
Optician 143 King Street East, 
Bowmanville, Ontario LIC 1N6 


* Glasses fully covered by your plan Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you Complete Hearing Aid Service 


Certified Audiologist Refreshments While You Wait 
¢ Eye examinations in the same building Micro Canal Hearing Aids Noise Attenuators 
ONTARIO FEDERATION ici 
BENCUERS & Earmolds Cleaning and Servicing 
HUNTERS Musician Plugs Digital Hearing Aids 


438-1688 


Swimming Plugs 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


FM Audio Systems 


i 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Modern technology combined with 
Acupuncture for effective pain relief 


\ a een ee 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


Acuhealth offers quick, effective pain relief right at home 


¢ Total or significant pain relief in 80% of patients 
Safe and easy to use 
¢ Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
ee “Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


the acquisition of 


From headaches 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be Z 
insurance 


amazingly effective 
Free pain treatment 


and invaluable. at our Toronto Clinic. 


... Lhis is the 


Wedeor For a FREE, no-hassle information package, call: 


the future 1-800°567-PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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FOR SALE 


Apt washer & dryer $325, electric stove, 
white, $175, full size washer & dryer 
$345, high back computer chair $25, 
washer $225, dryer $125. Call: 905-728- 
9203 


1990 Acura Integra GS, 5-spd, loaded, 
pw/pl, p/sunroof, air, 133,000 km, all 
original $5800. Call: 705-277-2954 


Rockford Fosgate Bandpass box for 2 
12’s, brand new, men’s Bauer Custom 
Supremes 4000, size 11, aluminum rims 
from ’98 VW Jetta. Call: 905-259-5055 


Never used air conditioner compressor, 
type R134A, fits "92 S-10 truck, ’93-95 
full size “K” trucks & some cars, paid 
$660 b/o. Call: 705-277-1260 


2002 Yamaha Banshee, blue, like new 
condition, lots of upgrades, fast, asking 
$6500. Call: 905-433-3422 


1977 Prowler trailer, 24’, separate bed- 
room, $3000 obo. Call: 905-438-0315 


1997 Suzuki RM125 trail bike, low km, 
excellent condition $3200 obo. Call: 705- 
324-1883 


2 snowmobiles, both oil injected, needs 
work but runs, 1972 Everest LC Electro 
Skidoo 338 Yamaha 1973, $800 for both. 
Call: 905-725-8304 


Trisha Romance “Candlelight Stroll’, 2 
unframed, asking $900 ea, 185x60x14 
winter tires on rims, CD player auto. Call: 
905-728-3328 


9.8 Mercury 12’ boat & trailer $1000, 175 
hp Johnson, 15’ Tri-Hull & trailer $1400, 
35 hp Johnson $150. Call: 905-623-3973 


Boat trailer, new wheel covers, wiring 
tongue, can be converted to flat bed, 
strong truck axle suspension, $350. Call: 
905-686-7269 


Due to space limitations, 
not all Oshaworker 
classified ads are 


necessarily published. 
We regret any 
inconvenience 
this may cause. 


24” almond stove $75, Ab-Roller & video 
$15, chlorine jug $5, 2-pc Barracuda 
hose $10, 2 VCR’s $30, 1-pc size 6X 
snowsuit $20. Call: 905-721-9357 


Brand new Blizzard downhill skis, 192 
cm, $150, size 11 golf shoes, used 1 
season, cost $80 sell $20. Call: 905-576- 
0446 


1988 F150 4x4, regular cab, 8’ box, runs 
good, body good, $3000 as is. Call: 905- 
723-8259 


1989 GMC 1/2-ton truck, 305, auto, 
needs some work, as is $1500 obo, has 
toolbox. Call: 905-723-1618 


Young peach-faced lovebirds, $50 ea or 
$90 pair. Call: 905-430-7331 


30’ furnace electric cable, 90C, 300W 
$40. Call: 905-723-7568 


Epson inkjet cartridges $10 & $16 ea. 
Call: 905-723-5715 


1990 Jeep Cherokee for parts or driving, 
b/o, 2 mountain bikes $45 ea, 18-spd 
excellent condition, metal bed head & 
footboard $30. Call: 905-983-5405 


1995 Oldsmobile Aurora, fully loaded, 
black with black leather interior, sunroof, 
4L North Star V8, $8500. Call: 905-725- 
5043 


Young gray cockatiel, hand tamed $50, 
cedar boat for restoring $500 with 16’ 
trailer. Call: 905-623-8555 


Graco Easy Chair high chair $25, child 
adjustable booster chair w/tray, folds up 
for storage $25. Call: 905-728-6149 


Bentwood rocker $30, electric 1/3 hp 
motors $15, 1/2 hp $20, 3/4 hp $35, vinyl 
records over 200 $50, book shelf clock 
$5. Call: 905-723-9000 


Cherrywood nursery furniture includes 
crib with mattress, change-table, 6-draw- 
er dresser, excellent condition $425 obo, 
1996 Astro van, 123,000 km, $9500. 
Call: 905-576-2227 


Wood carvers & turners, maple, birch, 
black cherry, spruce & pine burls, also 
driftwood. Call: 613-338-2325 

Reese 3 bike locking carrier, mounts on 
trailer hitch $75. Call: 416-316-5427 

Old fridge: suitable for trailer or cottage 
$100 obo. Call: 905-723-3089 

1990 Chrysler mini van, loaded, every- 
thing works, 180,000 km, 6 cyl, body 
excellent, paint peeled, asking $3000 
certified obo. Call: 905-985-0235 
Records; over 400 78’s, 1940 & 50, west- 
ern & pop. Call: 905-579-7275 


OSHAWORKER Deadline 


for the March 2003 issue is 
Friday, February 14 at 4:00 p.m. 


1991 Yamaha Venture Long Track, elec- 
tric start, reverse, studs & carbides, good 
condition $3000, closed single trailer. 
Call: 905-723-9225 or 905-723-2226 


Computer; Pentium 2-350 MMX, 64mb 
ram, 56k modem, CD, floppy, keyboard, 
speakers, mouse, sound/video cards, 
15” monitor, $275. Call: 905-439-4789 


100-gal factory fuel oil tank $150, Delco 
battery import size $40, boys’ snowsuits 
sizes 3x, 5 & 8 all excellent condition. 
Call: 905-576-9162 


Kids jungle gym, 16’ long includes fort, 2 
swings, rocket rider, Ig slide, monkey 
bars, rope ladder, 2 yrs old, asking $600. 
Call: 905-728-2234 


Goalie pads 29” Louisville TPS Exhale 
2000 series, top of the line, black & 
white, $400 firm, McKenney youth block- 
er $60. Call: 905-404-2939 


Jeep stainless steel windshield & door 
hinges, brand new, bikini & tonneau 
cover, fits 1976-97 CJ YJ, b/o. Call: 705- 
328-4866 


Dining room suite, solid oak honey color 
table, 6 chairs, hutch, buffet, like new 
$1500 obo. Call: 905-723-6826 


Ryobi table saw 10” $400, Sears 10” 
radial arm saw $500. Call: 905-263-8080 


Airtight stove, A1 condition, automatic 
controlled, $100. Call: 905-725-1354 


7’ blade for rear of tractor $350, left front 
fender for 1999 Pontiac $100, 2 front 
fenders for 1996 Intrepid $100. Call: 905- 
983-9204 


17 ft Prowler house trailer, asking $1900 
includes hitch & jacks. Call: 905-725- 
5724 


Wood lathe Rockwell/Beaver, made in 
Canada, all cast includes 4 rests, face- 
plates, center, 5 chisels, bench, motor, 
$425. Call: 905-725-0227 


Solid wood rocking chair, dark stain, 
very good condition $100. Call: 905- 
432-1604 


4-15” aluminum spoke wheels with hub- 
caps for Mercury Marquee, $160 set. 
Call: 705-295-4171 


Toshiba laptop computer $100. Call: 
905-668-4964 or 905-424-0465 


2 oil furnaces, good working condition, 
asking $150, 1989 Jeep YJ, new motor, 
$5900 certified & emissions passed. 
Call: 905-623-4068 


1992 Volkswagon Jetta, 5-spd, sunroof, 
lots of work done to it, priced to sell 
$4500 obo. Call: 905-436-3428 


Dr. Louis Garfinkel 3 .sc., p.c. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 


See eee ee ee ee ee ee ee eee eee ee 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 
Parts and Service gr 
Collision Repair a 


Together with our Cliff Mills C.A.W. Local 222 employee members, we 
look forward to peers ae atone needs 
Ca rs 


Cliff Mills Motors Limited 
PONTIAC * BUICK * GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 © Fax: (905) 436-0648 


www. cliffmillsmotors.gmcanada.com 


New and Expanded GM | = Sig 


Employee and family =7 Durham's largest 
member programs and 4 Collision Repair Centre 
grad rebates available (all makes and models) 


Ask Us For Details 


148 Park Ad & 
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Extended cab Chevy Silverado with cap, 
navy, 2002, 1900 km, warranty for 
60,000, V8 engine, Ziebart undercoated, 
$27,000. Call: 905-983-5840 


Large dog cage with base tray, folds for 
moving & storing. Call: 905-725-2258 


Complete set of 8 “Annie” collector plates 
boxed with certificates, 1983 to 1986, 
artist William Chambers, $160 firm. Call: 
705-632-1072 


1993 Golden Falcon 38’ park model, 2 
bedroom, 4-pc bath, tip out, a/c, 30’x10’ 
deck, shed, patio furniture included, 
$19,500. Call: 905-579-1108 


1995 Ski-Doo Formula SL 500, hand & 
thumb warmers, studs, visor plug, mir- 
rors, two-up seat, 4600 km, excellent 
condition $2200. Call: 905-987-4701 


Fiberglass tonneau cover, indigo blue, 
fits 2000 & newer Chevy or GMC full size 
pick-up asking $750 obo. Call: 905-697- 
1210 


Playstation 2 with mod-chip & games, 
$550. Call: 416-438-2839 


Kenmore HD dryer $50, Inglis 2-spd 
washer $30, 1979 Chevy truck left front 
fender $40, single bed mattress $40. 
Call: 905-655-7261 


Stove, white, clean, works great, white 
clothes dryer, both reasonably priced. 
Call: 905-725-1937 


Washer & dryer, matching pair, Admiral, 
5 yrs old, excellent condition & working 
order, $400 pair, Kenmore 30” stove, 
white, $350. Call: 905-697-1025 


3.8L V6 auto 1995 Pontiac Transport SE, 
75,000 km, $10,500 certified obo, towing 
pkg, alarm, polymer side panels, ABS, 
excellent interior. Call: 905-435-8717 


Treadmill Nordic Track Manual, new con- 
dition, paid $800 sacrifice $350 obo, 
delivery available between Peterborough 
& Oshawa. Call: 705-745-6056 


Dusty rose vertical blinds approx 84”H x 
80’W $45, Descente ski suit, blue/pur- 
ple, LG, $40, Thule roof racks. Call: 905- 
623-6499 


2001 Montana, 58K, V6, pw/pl, air, 
cruise, 4 captain seats, am/fm/CD, roof 
rack, dark blue, gray interior, $21,000 
obo certified. Call: 905-579-5614 


Gameboy Color, excellent condition, kiwi 
green, comes with 4 games, worm light, 
link cable, asking $150. Call: 905-623- 
1325 


Stove, almond color, good shape, fridge 
is available if needed that matches, b/o. 
Call: 905-434-1040 


Apple wood & fence rails. Call: 905-623- 
2646 


1996 Corsica, 4-dr, p/l, tilt, 57K, $7500. 
Call: 905-723-3896 


Dark green carpet 17’x12’ with under 
pad, pictures, microwave, single bed- 
room set white, tallboy dresser with mir- 
ror, brass headboard, more. Call: 905- 
433-8871 


eCNnowrn Rein, : 


1984 Acadian as is $200, new tires, 
alternator, boys & girls bikes $100 ea, 
encyclopedia set $100. Call: 905-432- 
1018 


1994 Polaris snowmobile, 340 Indy Lite, 
long track with back rack 2-up seat, 
$1800 obo. Call: 705-439-2776 


Violin, restored, Classical Bridge, 
appraised at $1500 asking $1200 obo. 
Call: 905-430-8093 


Baby items: Exersaucer, 3-position high 
chair, wagon with blocks. Call: 905-725- 
8316 

1995 Ski-Doo Grand Touring, 470 liquid, 
grip warmers, thumb warmer, rear rack 
hitch, wood stove, portable propane bbq, 
tent heater. Call: 905-623-0755 


Truck cap high-rise for S10 extend cab 
$300, free Viking dryer working condi- 
tion, stove range hood brown $20. Call: 
705-357-3286 

Spalding Elite irons, 3-iron to pitching 
wedge, like new $130, green Golf Mate 
bag with stand $50. Call: 905-987-3082 


Reese trailer hitch, fits 2000 Grand AM 
$90, 10” Sears table saw $500. Call: 705- 
924-3199 

Accessories for 99/02 Chevy GMC, grill, 
insert, taillight cover, tailgate spoiler, best 
offer must sell. Call: 905-697-9609 

1991 Jimmy S10, 4-wd, 4-door, leather, 
air, remote start & door locks, $3000 as 
is. Call: 905-725-5043 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


fecbue 


motors & repair inc. 


Pa 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis programs 


On site service and repair 


Technical Training 


Machine shop service 


Lift truck and traction motors 


Rewinding all rating of AC and DC motors 


Robotics and servo motors testing and repair 


Eddy — Current drives and clutches 


U-Frame motors 


Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 
CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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1989 Chevrolet Silverado ext cab, 
172,000 km, 305 engine, auto, new alu- 
minum rims & tires, brakes, exhaust, 
many new parts, $3500 obo. Call: 905- 
728-1948 


Quilts: beautiful handmade, various 
sizes. Call: 905-668-2272 

Metal mini lathe, 4 jaw, 3 jaw, face plate 
& drill chuck, new motor 110-115 volt 
$500. Call: 905-576-5108 

Exercise bike, new $150 asking $35 obo. 
Call: 905-576-8697 


Mobile home 36’x12, fully furnished, full 
length deck with hard awning & shed in 
park, 75 km from Oshawa, priced to sell. 
Call: 905-579-9318 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Mc Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


Peterborough 
1209 Lansdowne St.West ! 
1-705-740-7000 


1-877-316-9948 
www.comfortinn-ptbo.com 
& 


Port Hope 

Hwy 28 & 401 

1-905-885-7000 
1-877-316-9950 


www.comfortinn-ph.com 
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Exercise bench with weights $50, lug- 
gage set 3-pc $25, LP records b/o, Hot 
Wheels toy cars. Call: 905-697-8831 


Harley Dyna convertible 1995, 7500 km, 
upgraded seat, shocks, exhaust, wind- 
shield, mint, no test pilots, $19,000. Call: 
905-213-2474 


Large Cold Sport refrigerator suitable for 
cottage, b/o, luggage several good 
cases, African Masai, shield & spear, 
absolutely authentic. Call: 905-723-0182 


Custom teak king size headboard, king 
bedspread, door 30’x78”, Fisher Price 
deluxe high chair, Graco baby crib & 
Playskool activity set. Call: 905-435-0554 


Washer 4 yrs old used 1 1/2 yrs, dryer 
mature, $350 pair good condition. Call: 
905-439-8583 


2 acre building lot, well-treed, year-round 
road, near Arden, elm tree area, 400’ 
frontage x 200’ deep. Call: 905-728-9811 


1984 F-150 truck, good condition, 
150,000 original km, $1500 as is obo, 
teak dining suite, table, 2-leafs, 4 match- 
ing chairs, excellent condition $600. Call: 
905-723-4416 


Sony 35” TV, 5-head CD player, double 
tape deck, VCR, speakers, surround 
sound, 4 yrs old, hardly used, reason- 
able. Call: 705-743-0683 


Springbok SuperPro 190 SD console, 
Johnson outboard, 90 hp Johnson, kick- 
er 15 hp, fully rigged salmon boat, 
Shorelander trailer, excellent condition 
$14,000. Call: 905-372-8899 


1997 Honda Civic, S1, 2-door, loaded, 
sunroof, a/c, 110,000 km, new timing belt 
& water pump, A1 condition, certified & 
e-tested, $13,000 obo. Call: 905-427- 
7095 


2 brand new snow tires P-185-75R-14 on 
rims, less than 100 miles on tires, $60 for 
both obo. Call: 905-579-6572 
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1992 Sunbird GT, excellent condition, 
low mileage, many new parts, also 228 
hood. Call: 905-263-8514 

Dining room hutch $150, featherbed mat- 


tress cover $60, Christmas dishes. Call: 
905-723-1340 


Grand National master cylinder & brake 
unit $500. Call: 905-668-0147 

Young girls’ quality bedroom set, com- 
plete 11-pc, includes bed w/canopy 
option, desk w/chair plus more, excellent 
shape $600. Call: 905-725-2456 


1992 Chrysler Dynasty, 4-door, white, 
great family luxury car, e-tested, safety, 
218,000 km, excellent condition $3500. 
Call: 289-213-6655 


1993 Ski-doo, 1988 Cavalier, 110 volt 
motors, meggar tester, Beta VCR tapes, 
mirror, relays with base. Call: 905-725- 
8675 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


Bi “Winter blabs? How about an affordable break- 
away within a one hour drive from home!” 


$169.00 


Per night plus taxes 


Ask for the GM Breakaway Rate 
*Rate is available based on availability. 


This package includes: 
Ss v A king room with jacuzzi and fireplace 
vA $30.00 certificate for: 
j A dinner for two at an all you 
can eat buffet (Peterborough) or 
A dinner for two at Swiss Chalet 
(Port Hope) 
¥ One complimentary video rental 
¥ Champagne & Chocolates 
¥ Continental breakfast for two 
the next morning 
This special program is available until March 31st, 2003 


“Warm Canadian hospitality” 


sul” 


Owned and operated by Easton’s Group of Hotels Inc. 
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1991 Buick Park Avenue, fully loaded, 
$4500 certified & e-tested, 1989 Chevy 
1/2 ton ext cab, 16,000 km on rebuilt 
motor, air, asking $3900. Call: 905-623- 
4003 


1989 GMC Sierra, 165,000 km, 6-cyl, 
4.3L, auto, 2-wd, passed drive clean, 
$4500 as is. Call: 905-433-0754 


1992 Polaris SP EFI 500, new 
battery/pass, good runner, $1700, 1990 
Indy 500, 2-up seat, $1150. Call: 905- 
571-7616 


5 & 20 gallon aquarium kits $15 for 5-gal, 
$50 for 20-gal. Call: 905-725-4909 


2+ acre lot, levies paid, near hospital & 
downtown, natural gas, asking $89,900. 
Call: 905-377-0250 


1986 Bronco fully loaded, CD player, tint, 
keyless entry, beautiful body, 219K, 
green 4x4, e-tested, certified, $5500. 
Call: 905-434-5249 evenings 


Adorable baby dwarf bunnies $20 ea. 
Call: 905-576-1555 


Canaries male & female, Craftsman 10” 
radial arm saw/dual voltage $600 obo, 
hardly used. Call: 905-728-9181 


Black metal futon frame with 8” mattress, 
excellent condition, paid $400 asking 
$200 obo. Call: 905-432-1604 

1983 Caprice Classic, as is $500 obo. 
Call: 905-665-0960 

Fridge, stove, washer & dryer, coin-oper- 
ated washer & dryer. Call: 905-723-6841 


Beer making equipment, 100+ flagons, 
carboys, boiler, capper plus accessories. 
Call: 905-728-3519 

Pentium 3 667 computer, 256 MB Ram, 
40 GB, NIC, modem, many new parts 
$500 firm. Call: 905-433-0393 

1980 Chevy van, 350 rebuilt engine, 
good running condition, conversion bed, 
captain chairs, leather inside, asking 
$2000 obo. Call: 905-576-6451 

Wood stove Lakewood, suitable for work- 
shop or camp $95. Call: 905-404-1644 
Vermont Castings stove new $1400 ask- 
ing $700, P39 20” chainsaw, wakeboard, 
bug deflector. Call: 905-623-2328 


4 FundEX 


8’ Husky snow plow, all hook-ups $1200, 
1990 20’ Espri 5th Wheel, fully equipped, 
sleeps 6, $1200. Call: 905-725-9701 


Tabletop steam cloth presser, portable 
$180 “Singer’, stamps, Canadian/ 
English & more. Call: 905-432-6083 


Free old fridge working condition, sofa 
bed & chairs $150, Pioneer 15” woofers, 
6” tweeters, never used, skies Solomon 
444 bindings. Call: 905-728-6047 


“Gordie Howe” James Lumbers print, 
framed, double matted, numbered, mint 
condition, titled “Mr. Hockey”, $450. Call: 
905-728-5199 

1990 Plymouth mini van, 170 km, $3000 
certified, 1979 Crestliner Cruiser, 20’ 
long, new top, excellent shape, low hrs, 
$7000 no trailer. Call: 905-985-0235 
Exercise bike, good condition, sell for 
$45. Call: 905-725-4065 


TV/VCR stand, 24”H x 30’H x 20”D $25, 
Toro snow blower, electric start, gas 
tank, muffler, 8hp, $400 firm. Call: 905- 
668-5259 


Hammond electric organ, 2-keyboards, 
like new, $350. Call: 905-725-8486 


Stove, Whirlpool 30” electric, 4-burner, 
excellent condition $150, full-size upright 
piano, 88 keys, Mendelssohn, approx 80 
yrs old, all wood, $1500. Call: 905-430- 
7740 


Oshawa General air knit jerseys, LG 
white & blue. Call: 905-723-7872 


Terry Horkire MNer 


Crartored Ar 1 


freome Tax Ploeg «Preparation 
fovestment and Retirement Planning 
RESP, RRIF, RESP, Motul Fonds 


COonVerdentiy located at the foot of Park Road South 


V3? Sone Sree, Oshawa 


Call for a free consultation 


S0-626-51 b4 
Grofkinchner @rogers.cam 


WANTED 


1991 Ford Tempo, 4-door, red, good con- 
dition, e-tested, 198,000 km, uncertified 
asking $800. Call: 905-623-9339 


Corvette bra ’84-88 $50, Bissell carpet 
steam cleaner $75, console TV cabinet 
$30, Molson Canadian neon light $100. 
Call: 905-404-0542 


1999 Grand AM SE, blue, 4-door, tinted 
windows, 3.4L auto, air, tilt, pl/pw, 84,000 
km, certified, e-tested, $12,000 obo. Call: 
905-436-9684 


1992 GMC Sierra SLE, 350, V8, hard 
tonneau cover, loaded, 8,000 km on new 
trans, new brakes/exhaust, e-tested, 
$10,000 obo. Call: 905-576-5015 


Truro Nova Scotia, 3-bedroom raised 
bungalow, attached garage, pond, 2.5 
acres, amazing valley location, view 
Shubenacadire River, $140,000. Call: 
905-404-0177 


- NEW - USED - CONSIGNMENT 


HOMES THAT NEED WINDOWS 


Homeowners in this general area will be given the 
opportunity to have “MARK SERIES WINDOWS” 
installed in their homes at a very reasonable cost. This 
lifetime product has captured the interest and 
admiration of homeowners throughout the province 
who want to know that this will be the last time they 
will have to worry about their windows. It is an energy 
saving product that comes with a lifetime warranty and 
will increase the comfort as well as the value of your 
home. We will definitely make it worth your while if 
we use your home as a showplace for our windows. 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, ae and Green Shield 


Dae rey sae nate 


Drive By And See These Homes 


Display Homes Address 
636 Annadale Street 
1069 Willowdale Avenue 
117 Springdale Crescent 


City 
Oshawa 
Oshawa 
Oshawa 


Peat pose et en 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6/8 
Ph. (905) 666-5001, Tell-Free 1-800-165-5028 


Special financing packages available on O.A.C. 
For an appointment, please call 


Ed Pender aed 
1-800-263-2720 "et 
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17 cu ft freezer chest, good condition, 
$75 obo, electric snow shovel $50 obo, 
14” Keystone rims/tires, good condition 
$125 obo. Call: 905-261-9082 


1987 Yamaha Big Bear 350 $2500, 1973 
Lynx Arctic Cat snowmobile, runs good 
$450, Honda boat motor 7 1/2 hp $450. 
Call: 905-263-8800 


Kicker car audio, subwoofers, amplifiers, 
very powerful, 2 yrs old $3500 obo, 
punching bag, water filled, 75lb capacity, 
paid $250 asking b/o. Call: 905-342-9940 


Pontoon boat, 20’, “Fishin-Fun”, 1997 
with 1999 66hp Johnson outboard, live 
well, $13,500. Call: 905-728-0320 


Powder horn, approx 150 yrs old, $75, 
antique miners lamp, acetylene powered, 
brass, $75, womans touring bike $65. 
Call: 905-433-4781 


Woodstove insert, excellent shape, cast 


Baby sets fancy knitted $15, Thomas 
organ like new $300, mens knitted socks 
$6.50. Call: 905-725-9390 

1987 Cadillac Coupe De Ville, e-tested, 
uncertified, $2500, executive desk, wal- 
nut, $200. Call: 905-987-3806 

1994 Eagle Vision TSI, fully loaded, new 
tranny, leather, tinted, 274,000 km, 
“Aftermarket” stereo worth $2000, body 
excellent, $4500 firm, as is. Call: 705- 
277-9637 

3500lb pressure washer, 11 hp motor, 
$750, air compressor, industrial, $650, 150 
hp NOS kit $400, 7 hp roto-tiller with 3-spd 
trans, will trade obo. Call: 705-799-7824 


6-pc bedroom suite, solid pine, double 
bed, very good condition $600. Call: 905- 
721-8376 

2 new black speakers, 2-8” woofers, 1-1” 
tweeter 10x12x36”, 500 watts, $550. 
Call: 905-668-2245 

3-seater chesterfield & chair $150, rose 
color swivel rocker $50, Nintendo with 4 
controllers, 6 games & memory card 
$200. Call: 905-725-4058 

Blue Bay 747 color copier $75, 220-24” 
stove $75, power tailgate lifts $1600, 
family room bar $75, electric counter top 
grill $55. Call: 905-728-0668 

Sears couch, good condition $175, 2 
large dog cages $60 ea, sliding patio 
door, 1 yr old $350. Call: 905-668-0481 


aripeeon 


Aanct’s— 


Scooter for handicap person, deluxe 
model, used 20 hrs, new $3400 sell 
$950, ceramic kiln like new $450. Call: 
705-657-2376 


English china dinnerware, 8-5 pc place 
settings plus 5 serving pcs, pattern still 
available, excellent condition $650. Call: 
905-571-4109 


Portable Singer sewing machine, electric 
carving knife, silverware setting for 6, 
new afghan, ornament vases. Call: 905- 
623-5749 


15 hp Mercury motor, short shaft out- 
board motor & stand, less than 5 hrs 
$1350. Call: 905-668-0545 


9” radial arm saw, Rockwell Beaver c/w 
carbide blade & metal base $275, joint- 
er/planer, 6”, 1/2 hp motor, 32”L, cast 
table & base, very solid $395. Call: 705- 
653-3085 


Side-by-side Frigidaire, 6 yrs old, $500, 
20 cu ft freezer $250. Call: 905-623-9427 


1988 Chevy Cavalier station wagon, new 
brakes/muffler, $800 as is, JVC home 
stereo system, double cassette, 


iron, must see $350 obo, huge brick liner 
25D x 26W x 24H. Call: 905-438-8956 


Stove, Kenmore, almond color with black 
glass doors, everything works except 


ee eee oe 

a es oe 
* Herta * Fresh 

ib aera Pp = arora 


turntable, tuner, b/o. Call: 905-728-9860 


Pentium 2-400 computer, complete sys- 
tem, 15” monitor, $300, solid oak pool 
table, 1” slate, leather pockets, new cloth, 


«Booka, Hiab Cartons 
+ Homeagatic 4 Tsvee Sots 


clock $300, colonial couches like new 
$1500. Call: 905-668-9010 


Honda WH20X pressure water pump, 5 
hp intake & discharge, hoses included, 
only 2 hrs on motor, $900. Call: 905-985- 
9021 


Truck box utility compartment, dual lids, 
lockable, asking $75 obo. Call: 905-725- 
3288 


a anf 
«infers! Baveroges & Dey Goods 


NEW: Juice Bor * Protein Crinks # Meal @enecamants 
linda LoFronce BMT, CAMT, ¢. IRIDOUOGIST 


Vagal Lak 
Walon 


email: lafrances@rogers.com 
web: www.lafrances.com 


SHOPPERS 


home 


health 
care 


Home Medical 
Supplies & Equipment 


¢ Back Care Products 

¢ Supports & Braces 

¢ Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


new, $2000. Call: 905-439-4789 


1985 Yamaha Phazer, new track, brakes, 
exhaust, skis, needs motor work, $1000 
as is. Call: 705-786-0759 


Crossover pipe like new, 1988-91 Jimmy, 
4.3L, 2-wheel drive, complete propane 
system like new, carbureted cars/trucks, 
2 Michelin tires P115-60-16” Call: 905- 
725-7249 


additional 15% off the marked price for 
shopping at our Clean-if™ Centre 
locaion. 


Sak MenOG Wor OiSte OF Runes eral ine OiScoLiot 6: amie Fo 


pour purchase, 


SPSS EEE BSS SEE Be ee 


LOCATED: 
500 Hopkins St 
Whitby, ON 


LIN 2B9 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


(905) 686-7616 
e-mail: whilbsitewish.cea 


Fax 


Hours of Operation: 
Monday - Friday: Bam - 60m 
afurday: fam - Sam 
Sunday: CLOSED 
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Maytag automatic washer, model A107, 
hoses & manuals, clean, works well, 
used by couple only, $85. Call: 905-668- 
4590 


Floater snowmobile suit, “Iceblazer’, 
mans size large, $100, ladies “Seaquest” 
wetsuit, hood, gloves, boots, fins, size 9- 
10, excellent condition $175. Call: 905- 
655-8712 

Bushwaker Trak cross-country skis, 
poles & boots, 1 set men’s, 1 set ladies’, 
very good condition $100 per set. Call: 
905-438-1025 


Craftsman single stage snow blower, 
older type, working order, $50. Call: 905- 
728-8746 


Commercial HD blind stitch sawing 
machine $1095, Kenmore Classic dish- 
washer $60, 65”x23” coffee table $55, 
stereo cabinet $55. Call: 905-579-8510 


2001 Cavalier, 2-door coupe, 5-spd, 
am/fm/cass, air, 4 yr GM factory warran- 
ty or 96,000 km, take over lease, 30 
months remaining, $329/mnth. Call: 905- 
725-9209 

Rossignol snowboard, 126, Rossignol 
bindings, 2-pr boots size 3 & 6, $125. 
Call: 905-435-0183 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


s APPLIANCE. SERVICE 
WE" 50s 436-6436) 


i, 


a 


10% OFF SERVICE CALL WITH THIS AD 


CARTIER PARTNERS 
FIN AMCIAL SERVIC CS 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 


Branch Office (416) 510-1565 


Oshawa Office (905) 725-0453 


Don Zelisko, cFP 
Certified Financial Planner 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help. 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
invest a little time with me 


RRSP, RRIF, RESP, Mutual Funds, Tax Planning, 
Estate & Financial Planning Services* 


While my consultation is free to CAW members 
My advice may prove invaluable 


“through Cartier Partners Insurance Agency 


Hammond organ w/ear phones $800, 
basic lift chair $649, youth wheelchair 
$149, mens hockey skates size 9 $40, 
commode $75, invalid cushion $10. Call: 
905-986-4191 


Firewood, dry cut, split, $125. Call: 905- 
655-4107 


Molded sink, ivory, 30x18” $85, cabinet 
vanity 27°x16"x30”, white $75, fireplace 
insert with doors $100, snow blower 
chassis $275. Call: 905-683-4177 


Royal Albert china dishes, place setting 
for 8, plus teapot & bowls, also extra 
pieces, “Forget-me-not” pattern. Call: 
905-576-5429 


Golf clubs Ping 1st driver, Ping new 3- 
wood, $450 for both, Titlist 975-D 3- 
wood, the one Tiger used, excellent 
shape $100. Call: 905-579-7314 


Hamster; comes with cage, house, 
wheel, litter box, $15. Call: 905-987-4642 


Desk $35, cross country skis & poles, 
car ski rack, 2-pr downhill ski boots, 
24x96 melmite, 1/2” & 3/4” thick for 
shelves. Call: 905-263-2658 


Snow skis with Solomon bindings $70, 
ski boots, size 10 $25, 5 string banjo 
$190, tanning light $125. Call: 905-885- 
7911 


1991 Yamaha Ventura sled, long track, 2- 
up seat, reverse, electric, warmers, sin- 
gle closed in trailer. Call: 905-723-2226 
days or 905-723-9225 evenings 


Bass guitar, Ibanez Ergodune amp, 
Yorkville bass master 100’, pedal, zoom, 
bass, 2 yrs old, $1200. Call: 905-623- 
0751 


Resort Villa vacation package, good for 
49 yrs, Royal Cruise included in pkg, 
transferable & can be willed. Call: 905- 
435-0540 


Wool, all kinds sport worsted, baby craft, 
can’t knit any longer, kids play bug $35, 
fold-up playpen $35. Call: 905-623-4364 


Front brake pads, HD shocks, sending 
unit, p/w motor, miscellaneous speakers, 
modules, all parts fit 1985-93 GM full 
size van. Call: 905-623-0755 


Bunk beds w/storage, white wash finish 
$225, oak dining room suite $1500, 
antique bedroom furniture, price nego- 
tiable. Call: 905-623-4358 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


Sports cards, 1997 Cavalier, 64,000 km 
$7500, new motor warranty, Winnie-the- 
Pooh dresser $100, dining table w/4 
chairs $225, fridge/stove $200 pr. Call: 
905-436-9950 


3-pc stereo set, 3-pc coffee/end tables, 2 
lamps, picture, Nascar items. Call: 905- 
432-7835 


2 trailers, D wide, tilt, ski-do, 1 box, 1988 
Sprint car for parts, aluminum door, 
wooden door, all low priced. Call: 905- 
723-6988 


GE washer & dryer $600 obo, concrete 
patio table & 3 benches $500 obo. Call: 
905-436-6899 


Sport bike Honda Fireblade $7300, certi- 
fied, blue on blue & white, 919cc slip on 
header, 1999. Call: 905-576-5771 


Cement retaining wall blocks, 1’ long, 
approx 200 blocks, $2 ea, good for house 
or cottage. Call: 905-725-6819 


1979 340 Ski-doo Olympic, good shape 
$200. Call: 705-786-3757 or 905-434- 
9483 


Thermo Pride oil furnace, rated output 
87,100 BTU per hour, 10 yrs old, excel- 
lent condition $300. Call: 905-655-4968 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


¢Private Rooms 
eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


FEBRUARY 2003 


Toll Free 1-866-841-9550 


www. baxterswigs.com 
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Sanyo fax/answering machine/photo- 
copier, excellent condition $50, 
Panasonic answering machine $20, 100 
gal factory fuel oil tank $122. Call: 905- 


Homelite chain saw, antique broad axe, 
snow shoes, 6’ step ladder, snow scoop, 
5’ scaffolding. Call: 905-723-6929 

1990 GMC Sierra SLX 1500, 2-wd, 305 
V8, air, body in great shape, e-tested, 
certifiable, $4000 obo. Call: 905-668- 


576-9162 2898 


DHS 
Health Care 


v Service 
Oshawa, Ontario 


24 HOURS ¢ 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
® Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ® Care Giver Relief 


A Oo 
MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Talis Aagdtcrr ea 
CoM 


MURRAY + KARCHER 
temas TED Aner 


Part:, Sales ard Sem ce To ds Weekes 


Soin Lari 


a? Cishawa eee Lily T25 Elda, PFA Rot 


KOND 


1T7bG Toresilagar au, 


OPTICAL 


COMPARE BEFORE YOU BUY 
= VISION PLANS ACCEPTED 


* EYE EXAMINATIONS ARRANGED /Meae._, 
® SENIORS DISCOUNT Cha... 2 
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905 579-6411 «7: 


775 Boned St Wi Oshavva (Betvvaen Park & Stevensen) 


Christmas Dance 
Nets Huge Donation - 
Thank You CAW Members 


To The Editor: 

n December 14, 2002, a Christmas Dance attended by CAW 
members, families and friends was not only a wonderfully 
enjoyable evening, but also turned into a great Christmas gift 
for a special child in need of hyberbaric oxygen therapy 
treatments for Cerebral Palsy. A sum of $8,000 was raised 
which combined with the donations already gathered through Lynn 
Hogarth at computer courses attended by our members, collected a 
grand total of $10,000 for this worthy cause. 

With this financial assistance, the recipient, Jeffery Pedias, will con- 
tinue his therapy to escape his life of sole dependency to his wheel- 
chair. 

This sum could not have been achieved without the donations pro- 
vided from our business community and the generosity of those in 
attendance. I would ask each of you to please support the businesses 
listed below when shopping for your goods and services. I feel it is 
imperative to frequent businesses in the community that help to sup- 
port us in these pursuits. 

Special thanks to Labatt’s Breweries, Thistle Printing, Still Waters 
Studio Spas, Joe Glover’s 24 Hour IGA Wentworth, Shopper’s Drug 
Mart, Coffee Time, Kelsey’s Bowmanville, South China Buffet, Shoeless 
Joe’s Simcoe N., KFC Wilson & King, Halenda’s, Millwork, Steve’s 
Leather, Wilson’s Furniture, Wal-Mart Oshawa, Tint King, Barklay’s, 
Physical Experience Bloor St., Mr. D’s Car Wash, Prestige Window 
Tinting, Computer Warehouse, Lasenza’s, Bellagio Jewellers OSC, 
Cole’s Bookstore 5 points, Zeller’s, Goode’s Hardware, Mark’s Work 
Wearhouse, LCBO Bowmanville, Flying Squirrel, Loblaws Townline, 
Good Life Fitness Bowmanville, Staples, Swish Cleaning Supplies, 
KarBelt, Grand & Toy, HMV, Japan Camera, Mandarin Pickering, PJ’s 
Pet Centre Pickering, Van Belle’s Florists, Country Perks, Paddy’s 
Market, Courtice Flea Market Vendors, GNC, Sweet Sensation’s, Pizza 
Hut, Pet Valu Stores, Naughty But Nice, Montana’s Restaurant, Norm 
Lean Cash Donation, Holiday Inn, Travelodge, New Vision Optical, Len’s 

Crafters 0.S.C., RodMann’s 

Restaurant, Shampoo & Co. 

Courtice, Family Preserves, 

Lattitudes, Canadian Tire, The 
Perfumery, Mail Boxes Etc., 
Twain Gold & Diamond Centre, 
Hallmark, Classic Hair Care, 
Carina Leather, National Home 
Depot, Visage, Earth Dance, 
Kelsey's Restaurant. 

Special thanks to the numer- 
ous volunteers who make these 
events such a huge success — 
Janice and Rick Sniderman and 
daughter Kristin, Sharron and 
Jim Beaudry, Doug Sanders, 
Lorna Jess and daughter Kayla, 
Kevin Gray, Lisa Lindsay, Steve 
Hunter, Ron Landry, Lynn 
Hogarth, Barry Smith, Sharron 
Kehler, and my wife Janet. 

Hope to see you all next year! 

Steve Bobas 
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Treadmill, folds-up, 1 yr old, pd $575 ask- 
ing $350 obo, 18 cu ft fridge, A1 shape 
$200, humidifier & dehumidifier, $50 ea. 
Call: 905-728-9633 


Pair of Bauer Reactor 1000 goalie 
skates, size 1, used 1 yr, asking $100 
obo, paid $230. Call: 905-434-6618 


Goalie glove, LH catch, good condition, 
Franklin THT8350 14”, red/white/blue, 
$100. Call: 905-436-7260 


Fridge, stove, furniture, shelves, exercis- 
er, oil paintings, drafting instruments, 
dishes, books, mirror, miscellaneous 
hardware, various household items. Call: 
905-728-2764 


Modern kitchen table, white, 4 chairs, 
$50 set, bra for’93-97 Trans-AM $15. 
Call: 905-436-3132 


2000, 250 Polaris with plow, fully auto, hi- 
lo range on demand, true 4x4, custom 
roll-bar w/booster seat. Call: 905-434- 
7142 


Cast iron wood stove $300, exercise bike 
$20, custom-made padded headboard 
with matching bedding $50. Call: 905- 
728-9871 


Homeware exercise bike $30, 36” mini 
trampoline asking $25. Call: 905-579- 
6323 


House in Whitby, semi, walk to 
school/park, renovated $176,900, 19’ 
boat, cuddy, trailer $6000, 1985 Road 
Trek camper van, $10,000. Call: 905- 
728-2586 


2000 Montana, pewter color, excellent 
condition, 84,000 km, loaded $18,000. 
Call: 905-753-2052 

Rabbits: Holland Lops & Flemish Giants 
with pedigree. Call: 905-723-7260 

New 50 lb thrust all terrain Minnkota bow 
mount $500, year old 67 Ib thrust Motor 
Guide bow mount $500, yellow Jiffy 
power auger $300. Call: 905-579-6157 
Solid wood bedroom set, dresser, desk, 
night stand, $150 set, ladies 8 1/2 ski 
boots $60, skis $10, assorted suit cases. 
Call: 905-430-0338 

1996 Cutlass Supreme, loaded, 208K, 
also 1989 Dakota truck, 171K, needs 
TLC. Call: 905-213-0376 


“Fairfax” vacuum cleaner, dry/wet many 
attachments, chrome finish, used in 1 
household only, $150. Call: 905-571- 
2027 


Blue Knight bowling ball, 12lb, $50, new 
ladies leather biker gloves $40, new 
stereo stand, 2 shelves with CD storage 
dept. Call: 905-432-1032 


Bolens snow blower, 8 hp, 32” wide, elec- 
tric start, dual stage, 5-spd, wheels 13”H 
x 6 1/2’W, asking $550. Call: 905-436- 
0466 


Sofa loveseat chair $200, doll house 
$25, Step 2 pool & slide $50, kids picnic 
table $25, electric Toro snow blower $50. 
Call: 905-697-9143 


21 ft round pool, $1500, everything 
included, top of the line. Call: 905-623- 
8555 

Wedding dress, off-white, train, princess 
style, dry-cleaned, size 9, $1200 obo, 
wrought iron canopy bed, queen $100 
firm. Call: 905-697-0813 

1986 red Firebird, runs like a charm well 
maintained, original owner, needs body- 
work, T-roof, $1500. Call: 416-292-6067 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Parts for 1988 Old Calais, tires P205-65- 
15, rotors & drums for GM Chevy 1972, 
VW Gulf 1986 motor, rotors & axles. Call: 
905-725-6072 


Corner cabinet $90, wedding dress size 
14, black coffee maker $50, rose colored 
rocker $40, marble & iron coffee table 
$200. Call: 905-723-1683 


WANTED 


Newer model Coleman Cheyenne or 
Sante Fe camper trailer. Call: 905-576- 
3661 


Tire ashtrays, old or new for private col- 
lection, going rate paid. Call: 905-576- 
9661 


El Camino parts car or new or good used 
parts for El Camino, also any abandoned 
GM project cars. Call: 905-986-5465 


1948 to 1956 Dodge or Fargo truck for 
parts. Call: 705-277-3612 


Good used pop-up camper trailer for 
pulling with a motorcycle. Call: 905-885- 
9564 


Used dirt bikes, ski-dos, small engines, 
motorcycles, snow blowers, air tools, 
ATVs, air compressors, chainsaws, lawn 
mowers riding or push. Call: 905-571- 
6051 


Mini bikes & dirt bikes, any condition. 
Call: 905-725-6991 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 


FEBRUARY 2003 


General Motors 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


Haue You 
HEARD? | 


AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


WHITBY 
220 Dundas St. W. 
Suite 301 


(905) 428-7555 


PETERBOROUGH 
304 Bellevue St. 


(705) 749-9180 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO 
(East York) 
821 Coxwell Ave. 


(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 


THE 
TW CLASSIFIEDS | 
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S-10 Chevy for parts, 4.3 auto, 15” 
wheels, body not important, will pay rea- 
sonable price, models 1987-92. Call: 
705-324-8717 


Working sump pump, storm windows 
various size, aluminum frames or wood- 
en frames. Call: 905-576-8291 


Older transistor radios, compasses, 
fountain pens, old maps, Coleman camp- 
ing equipment & fishing equipment. Call: 
905-697-2304 

CAW retirement clock: hanging mirrored 
wall clock. Call: 905-983-5605 


Mates or captains bed, wood preferred. 
Call: 905-623-5937 


Waterfront property, 1 hour from 
Oshawa, shore of Scugog or Otonobee 
preferred. Call: 905-432-1964 


Stackable washer/dryer. Call: 905-623- 
4309 


Would the man from Stouffville area who 
got collie shepherd cross from Mary St. 
Oshawa a few years ago, please call. 
Call: 905-725-5151 

Electric treadmill with padded top for 


running & walking must be in good con- 
dition. Call: 905-438-8193 


issue is 
Friday, 
February 14 
at 4:00 p.m. 


350 Chevy engine, must be complete & 
heard running, also small oxygen tank no 
junk. Call: 705-944-5869 


To trade 2002 Montana center mount 
60/40 child safety restraint seat for either 
single or double twin bucket seats, gray 
designed. Call: 905-721-2118 

50,000 & up BTU propane furnace. Call: 
905-436-6039 

16-18’ aluminum side-console fishing 
boat, 35 hp or better, 4-stroke preferred, 
with trailer, $4000 - $8000. Call: 905-655- 
4959 

Ultra-Matic bed, reasonable. Call: 905- 
723-1683 


‘81-84 Olds Regency parts or scrap, ‘90- 
95 Cavalier running or not, ‘88-93 
Ranger parts or scrap. Call: 905-571- 
4471 


Dog house, medium to large, prefer plas- 
tic. Call: 905-579-0234 


Singer featherweight sewing machine, 
model K121 or 122, in black case. Call: 
905-723-8220 

8 ft. camper for 3/4 ton truck. Must have 
fridge/heater/stove, will pay up to $1500. 
Call: 416-766-7444 collect 


CONTROL 
YOUR 


PAIN! 


FACT IS, 


TENS units, for chronic pain, are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
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Become a 


Member 


Bea 


Winnere 


Now is the time to seriously consider joining our credit union. Membership 
is open to all residents of Durham Region and, as a member, you own the credit 
union and share in its success. We are a full-service credit union, and since 
1938, we have been proudly serving this community, helping our members and 
their families with their important financial milestones. 


From RRSPs, term deposits and on-line brokerage to mortgages, personal 
loans and lines of credit, we offer all the financial products and services 
that you will likely ever need — at very attractive rates. For confidential, 
professional advice about your short — or long term investments, you can talk 
to our in-house Certified Financial Planners. Take care of your business when 
and where you want. You are always welcome to see us at our full-service 
locations, use our handy ATM sites or we can also be as close as your telephone 
or computer. 


When you need to get in touch with a financial institution, make 
Auto Workers Community Credit Union your first choice. 


% ¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at WWW.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


* LOCAL DOD 
MEETINGS 


The General Membership 
meeting is held at 4:00 p.m. 
on the first Thursday of 
every month except July & August. 


The General Motors Unit 
meeting is held at 3:00 p.m. 
on the third Thursday of 
every month except July & August. = 


The Oshawa Skilled Trades Council 
meeting is held at 4:00 p.m. 
on the fourth Thursday 
of every month except 
June, July, August. & December. 


CAW Family Auxiliary 
meetings are held at 8:00 p.m. 
on the first & third Tuesday of 
| every month except July & August. 


The Retirees’ Chapter 
meeting is held at 1:00 p.m. 
on the first Monday of 
every month except July & August. 
| ALL MEETINGS ARE HELD 
AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 
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